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ɼɾʆɽɾʉʆʇɾ ʉɹɻɾʆʊʋɻʇ ʁ ɼʄʇɺɹʄʕʆʔɾ ʉʔʆʃʁ

ʉʪʨʘʪʝʛʠʯʝʩʢʝ 

ʩʦʪʨʫʜʥʠʯʝʩʪʚʦ ʩ



˽͔͔͍ͪͦ͒ ͔͍͔ͨͪ͒ͦͫͭ͊ͤ͡ 
͔͔̅͒ͪ͊ͼ͙͔͚ ˩͍ͪͦ-
ˢ͙͙͊ͭͫ͘͟ͻ ͍̅ͦͤ͒ͦ·ͻ ˣ͙ͪ͗
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ɼɾʆɽɾʉʆʇɾ ʉɹɻɾʆʊʋɻʇ ʁ ɼʄʇɺɹʄʕʆʔɾ ʉʔʆʃʁ
ʏʘʩʪʴ 2. ʋʩʪʨʘʥʝʥʠʝ ʩʣʦʞʥʦʩʪʠ ʩ ʧʦʤʦʱʴʶ ʚʥʝʜʨʝʥʠʷ ʠ ʢʦʤʤʫʥʠʢʘʮʠʠ
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ʃʦʪʠʉʘʣʘʟʘʨ
ʈʫʢʦʚʦʜʠʪʝʣʴ ʧʨʦʛʨʘʤʤʳ ʄʌʂ çɾʝʥʱʠʥʳ 

ʚ ʩʦʚʝʪʘʭ ʜʠʨʝʢʪʦʨʦʚ ʠ ʙʠʟʥʝʩ-

ʣʠʜʝʨʩʪʚʝè

ˤ ˽ˢ˾́˹˩˾˿́ˤ˩
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ʇʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʴ 2 ʯʘʩʘ

ɺʦʧʨʦʩʳ ʠ ʦʪʚʝʪʳ ʥʘ ʧʨʦʪʷʞʝʥʠʠ ʚʩʝʛʦ  
ʚʝʙʠʥʘʨʘ

ʋʯʘʩʪʠʝ ʦʞʠʜʘʝʪʩʷ

ʉʝʨʪʠʬʠʢʘʪ ʧʨʠ ʫʯʘʩʪʠʠ ʚ ʦʧʨʦʩʝ

˻ˣ̋ˮ˩ ˽˾ˢˤˮ˶ˢ
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ʆʂʅʀ ɺʆʇʈʆʉʆɺ ʀ ʆʊɺɽʊʆɺ:

ɿʘʜʘʚʘʡʪʝ ʣʶʙʳʝ ʚʦʧʨʦʩʳ, ʢʦʪʦʨʳʝ 

ʤʦʛʫʪ ʫ ʚʘʩ ʚʦʟʥʠʢʥʫʪʴ, ʚ ʧʦʣʝ 

çɺʦʧʨʦʩʳ ʠ ʦʪʚʝʪʳè. ʄʳ ʙʫʜʝʤ 

ʦʪʚʝʯʘʪʴ ʥʘ ʥʠʭ ʥʘ ʧʨʦʪʷʞʝʥʠʠ ʚʩʝʡ 

ʩʝʩʩʠʠ.

ʌʋʅʂʎʀʗ ʏɸʊɸ:

ʀʩʧʦʣʴʟʫʡʪʝ ʦʢʥʦ ʯʘʪʘ, ʯʪʦʙʳ ʧʨʝʜʩʪʘʚʠʪʴʩʷ ʠ 

ʦʩʪʘʚʠʪʴ ʢʦʤʤʝʥʪʘʨʠʠ.

ʇʆɼʅʗʊʔ ʈʋʂʋ:

ɺ ʢʦʥʮʝ, ʝʩʣʠ ʫ ʥʘʩ ʙʫʜʝʪ 

ʚʨʝʤʷ ʜʣʷ ʚʦʧʨʦʩʦʚ ʠ 

ʦʪʚʝʪʦʚ, ʧʦʜʥʠʤʠʪʝ ʨʫʢʫ, 

ʝʩʣʠ ʭʦʪʠʪʝ ʟʘʜʘʪʴ 

ʚʦʧʨʦʩ. 

ʅɸʉʊʈʆʁʂʀ ɿɺʋʂɸ:

ɺ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʟʚʫʢ ʚʩʝʭ 

ʫʯʘʩʪʥʠʢʦʚ ʦʪʢʣʶʯʝʥ, ʯʪʦʙʳ ʚʩʝ 

ʤʦʛʣʠ ʩʣʳʰʘʪʴ ʜʦʢʣʘʜʯʠʢʦʚ. 

ʇʦʞʘʣʫʡʩʪʘ, ʠʩʧʦʣʴʟʫʡʪʝ ʜʨʫʛʠʝ 

ʬʫʥʢʮʠʠ ʜʣʷ ʦʙʱʝʥʠʷ ʩ ʥʘʤʠ.
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ʊʠʬʬʘʥʠ ɻʨʘʙʩʢʠ
ʈʫʢʦʚʦʜʠʪʝʣʴ ɸʢʘʜʝʤʠʠ

ʄʠʭʘʠʥɿʠʤʦʥʠ
ʉʪʘʨʰʠʡ ʩʧʝʮʠʘʣʠʩʪ
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ˤ ˽ˢ˾́˹˩˾˿́ˤ˩ ˿

ɸʟʠʤʘ ɸʙʘʢʠʨʦʚʘ
ʂʦʦʨʜʠʥʘʪʦʨ ʜʘʥʥʳʭ ʠ ʧʘʨʪʥʝʨʩʪʚʘ ʧʦ

ʎʋʈ, çʆʆʅ-ʞʝʥʱʠʥʳè ʚ ʂʳʨʛʳʟʩʪʘʥʝ
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˽˾ˮ˥˶ˢ̊˩˹˹̍˯ ˿˽ˮ˴˩˾

ʇʆʃ ʏɸʍʀʅ 
ʄʝʥʝʜʞʝʨ ʧʦ ʫʩʪʦʡʯʠʚʦʤʫ 

ʬʠʥʘʥʩʠʨʦʚʘʥʠʶ
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ʐɺɽʊɸ ɺʀʐɺɸʅɸʊɸʅ 
ɻʣʦʙʘʣʴʥʳʡ ʩʧʝʮʠʘʣʠʩʪ ʧʦ ʧʨʦʜʫʢʪʘʤ

˽˾ˮ˥˶ˢ̊˩˹˹̍˯ ˿˽ˮ˴˩˾
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˾˩̊˩˹ˮ˩ 
˿˶˻ˬ˹˻˿́˩˯
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ʇʦʩʪʨʦʝʥʠʝ ʬʫʥʜʘʤʝʥʪʘʣʴʥʦʛʦ 

ʧʦʥʠʤʘʥʠʷ ʛʝʥʜʝʨʥʦʛʦ ʨʘʚʝʥʩʪʚʘ 

ʧʦʩʨʝʜʩʪʚʦʤ ʦʙʟʦʨʘ ʪʝʢʫʱʝʛʦ 

ʧʦʣʦʞʝʥʠʷ, ʷʟʳʢʘ ʠ ʮʝʣʝʡ

ʇʆɼɻʆʊʆɺʀʊʔ

ʈʘʩʢʨʳʪʠʝ ʛʝʥʜʝʨʥʦʡ 

ʠʥʬʦʨʤʘʮʠʠ ʠ ʦʙʱʝʥʠʝ ʩ 

ʚʥʫʪʨʝʥʥʠʤʠ ʠ ʚʥʝʰʥʠʤʠ 

ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʳʤʠ ʩʪʦʨʦʥʘʤʠ 

ʧʦ ʛʝʥʜʝʨʥʳʤ ʪʝʤʘʤ

ʉʆʆɹʑʀʊʔ

ʆʧʨʝʜʝʣʝʥʠʝʛʣʦʙʘʣʴʥʳʭ 

ʧʨʠʥʮʠʧʦʚ, ʤʝʩʪʥʳʭ 

ʪʨʝʙʦʚʘʥʠʡ ʠ ʧʨʘʢʪʠʢ ʢʦʣʣʝʛ, 

ʢʦʪʦʨʳʝ ʤʦʛʫʪ ʧʦʤʦʯʴ 

ʫʯʘʩʪʥʠʢʘʤ ʥʘ ʧʫʪʠ ʢ 

ʧʦʚʳʰʝʥʠʶ ʛʝʥʜʝʨʥʦʛʦ 

ʨʘʚʝʥʩʪʚʘ.

ʉʆɻʃɸʉʆɺɸʊʔ

ʇʦʣʫʯʝʥʠʝ ʟʥʘʯʝʥʠʷ ʟʘ ʩʯʝʪ 

ʧʨʦʜʚʠʞʝʥʠʷʨʳʥʢʘ ʠ 

ʧʨʦʜʫʢʪʦʚ ʩ ʛʝʥʜʝʨʥʦʡ 

ʪʦʯʢʠ ʟʨʝʥʠʷ

ʈɽɸʃʀɿʆɺɸʊʔ
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̇˩˶ˮ 
˻ˣ̂̉˩˹ˮ̒

ʂʘʢ ʠʟʚʣʝʯʴ ʨʳʥʦʯʥʫʶ ʩʪʦʠʤʦʩʪʴ 
ʠʟ ʧʦʢʘʟʘʪʝʣʝʡ ʛʝʥʜʝʨʥʦʛʦ 
ʨʘʚʝʥʩʪʚʘ
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ʆʧʨʝʜʝʣʠʪʴ ʢʘʥʘʣʳ ʩʚʷʟʠ ʜʣʷ 
ʠʥʬʦʨʤʘʮʠʠ ʛʝʥʜʝʨʥʦʡ ʪʝʤʘʪʠʢʠ
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ɼʣʠʪʝʣʴʥʦʩʪʴ: 

2 ʯʘʩʘ

ʊʝʤʘ: ɻʝʥʜʝʨʥʦʝ ʨʘʚʝʥʩʪʚʦ ʥʘ ʤʠʨʦʚʳʭ ʨʳʥʢʘʭ.

ʏʘʩʪʴ 2. ʋʩʪʨʘʥʝʥʠʝ ʩʣʦʞʥʦʩʪʠ ʩ ʧʦʤʦʱʴʶ ʚʥʝʜʨʝʥʠʷ ʠ ʢʦʤʤʫʥʠʢʘʮʠʠ

20 ʤʠʥ ɺʚʝʜʝʥʠʝ ʠ ʢʨʘʪʢʠʡ ʦʙʟʦʨ ʢʣʶʯʝʚʳʭ ʢʦʥʮʝʧʮʠʡ ʠʟ ʏʘʩʪʠ 1

45 ʤʠʥ ʐʘʛ 3 - ʈʝʘʣʠʟʘʮʠʷ: ʆʮʝʥʢʘ ʛʝʥʜʝʨʥʦ-ʦʨʠʝʥʪʠʨʦʚʘʥʥʳʭ ʬʠʥʘʥʩʦʚ

5 ʤʠʥ ʇʝʨʝʨʳʚ

45 ʤʠʥ ʐʘʛ 4 - ʂʦʤʤʫʥʠʢʘʮʠʷ: ʆʙʝʩʧʝʯʝʥʠʝ ʧʨʦʟʨʘʯʥʦʩʪʠ ʚ ʦʪʥʦʰʝʥʠʠ ʧʨʦʛʨʝʩʩʘ ʚ 

ʦʙʣʘʩʪʠ ʛʝʥʜʝʨʥʦʛʦ ʨʘʚʝʥʩʪʚʘ

5 ʤʠʥ ʇʦʜʚʝʜʝʥʠʝ ʠʪʦʛʦʚ ʠ ʚʦʧʨʦʩʳ

˽˻ˤ˩˿́˴ˢ ˨˹̒
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ʇʦʩʝʪʠʪʝ 
www.menti.com ʠ 
ʚʚʝʜʠʪʝ ʢʦʜ, ʢʦʪʦʨʳʤ 
ʤʳ ʧʦʜʝʣʠʤʩʷ ʚ ʯʘʪʝ

˿ͦ͟͡Έͦ͟ ͍· ͔ͯ͗ ͔͔ͤ͊ͭ͘ ͦ͋ 
͙͍͔͙ͤͫͭͼ͙Ύͻ ͙ ͪ͊ͫͪ͟·͙͙ͭ 
͙ͤͺͦͪͣ͊ͼ͙͙ ͫ ͯ;͔ͭͦͣ 
͎͔͔ͤ͒ͪͤ·ͻ ͔͍͊ͫͨͭͦ͟Κ

http://www.menti.com/
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˻ˣ˭˻˾ ̉ˢ˿́ˮ I - ʕ ͙͡Ύ͙͔ͤ

ʇʦʚʳʰʘʷ ʛʝʥʜʝʨʥʦʝ ʨʘʚʝʥʩʪʚʦé

ʅʘʩʠʣʠʝ ʚ ʦʙʱʝʩʪʚʝ ʫʤʝʥʴʰʘʝʪʩʷ

ʕʢʦʥʦʤʠʯʝʩʢʘʷ ʧʨʦʠʟʚʦʜʠʪʝʣʴʥʦʩʪʴ ʨʘʩʪʝʪ

ʋʩʪʦʡʯʠʚʦʩʪʴ ʢ ʬʠʥʘʥʩʦʚʳʤ ʠ 
ʵʢʦʣʦʛʠʯʝʩʢʠʤ ʢʨʠʟʠʩʘʤ ʨʘʩʪʝʪ

ʇʨʠʙʳʣʴ ʨʘʩʪʝʪ

ʇʨʦʟʨʘʯʥʦʩʪʴ ʨʘʩʪʝʪ

ʕʢʦʣʦʛʠʯʝʩʢʦʝ ʚʦʟʜʝʡʩʪʚʠʝ ʫʣʫʯʰʘʝʪʩʷ

(ɺ ʢʦʨʧʦʨʘʪʠʚʥʦʤ ʣʠʜʝʨʩʪʚʝ)
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˻ˣ˭˻˾ ̉ˢ˿́ˮ I - ͭ ͔͙͎͙ͪͣͤͦͦ͡Ύ

ɺʂʃʖʏɽʅʀɽ

ʉʇʈɸɺɽɼʃʀɺʆʉʊʔ ʈɸɿʅʆʆɹʈɸɿʀɽ*

ʈɸɺɽʅʉʊɺʆ

* ʈʘʟʥʦʦʙʨʘʟʠʝ ʤʦʞʝʪ ʚʢʣʶʯʘʪʴ 

ʚ ʩʝʙʷ ʧʦʣ, ʛʝʥʜʝʨ, ʢʫʣʴʪʫʨʫ, 

ʨʘʩʫ ʠʣʠ ʵʪʥʠʯʝʩʢʫʶ 

ʧʨʠʥʘʜʣʝʞʥʦʩʪʴ, ʨʝʣʠʛʠʶ, 

ʚʦʟʨʘʩʪ, ʠʥʚʘʣʠʜʥʦʩʪʴ ʠ ʤʥʦʛʦʝ 

ʜʨʫʛʦʝ.
ʂʫʣʴʪʫʨʥʘʷ ʘʩʩʠʤʠʣʷʮʠʷ

ʇʝʨʝʥʘʩʳʱʝʥʠʝ ʇʝʨʝʜʘʯʘ ʜʦʤʠʥʠʨʫʶʱʝʡ ʛʨʫʧʧʝ

ʀʩʪʦʯʥʠʢ: ʀʟʦʙʨʘʞʝʥʠʝ ʘʜʘʧʪʠʨʦʚʘʥʦ ʠʟ ʵʪʦʛʦ ʙʣʦʛʘ 

https://medium.com/@krysburnette/its-2019-and-we-are-still-talking-about-equity-diversity-and-inclusion-dd00c9a66113
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˻ˣ˭˻˾ I ̉ ˢ˿́ˮ - WEPs

Overview of the WEPs
1 ς ˴ ͙͍͔ͦͪͨͦͪ͊ͭͤͦ ͍͍ͪͯͦͦ͒ͫͭͦ͟ ͍·͎ͫͦͦͦ͟ ͍ͯͪͦͤΎ

2 ς ˿ ͍͔͙͍͔ͨͪ͊͒ͦ͡ ͦͭͤͦ΄͔͙͔ͤ ͟ ͔͗ͤ΅͙ͤ͊ͣ ͙ ͣͯ͗;͙ͤ͊ͣ ͤ͊ 
͔ͪ͊͋ͦͭ ͔͋͘ ͙͙͙͒ͫͪͣͤ͊͟ͼ͙͙

3 ς ˭ ͍͒ͦͪͦΈ͔Σ ͎͋͊ͦͨͦͯ͡͡;͙͔ ͙ ͔͋ͦͨ͊ͫͤͦͫͭ͘Έ ͙͍ͫͦͭͪͯ͒ͤͦ͟

4 - ˻ ͍͙͔͋ͪ͊ͦ͊ͤ͘ ͙ ͦ͋ͯ;͔͙͔ͤ ͒͡Ύ ͊ͪ͟Έ͔͎ͪͤͦͦ ͪͦͫͭ͊

5 - ˾ ͍͙͙͔͊ͭ͘ ͔͙ͨͪ͒ͨͪΎ͙͚ͭΣ ͼ͔ͨͦ;͙͟ ͍ͨͦͫͭ͊ͦ͟ ͙ ͔͙͎͍ͣ͊ͪͭͤͦ͟·͔ 
͙͙ͨͪ͊ͭ͟͟

6 - ˻ ͋΅͔͍͔ͫͭͤͤ·͔ ͙͙ͤͼ͙͙͍͊ͭ· ͙ ͎ͨͪͦͨ͊͊ͤ͒͊

7 - ˮ ͔͔͙͔ͣͪͤ͘ ͙ ͦͭ;͔ͭͤͦͫͭΈ

1.ʈʘʩʩʤʘʪʨʠʚʘʪʴ

ʈʝʘʢʪʠʚʠʨʦʚʘʪʴ

3.ɸʢʪʠʚʠʨʦʚʘʪʴ

2.ʇʦʜʧʠʩʳʚʘʪʴ

4.ʇʨʠʚʣʝʯʴ

5.ʇʦʜʜʝʨʞʠʚʘʪʴ

6. ʉʦʦʙʱʘʪʴ
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˻ˣ˭˻˾ I ̉ ˢ˿́ˮ : ˴ ͦͪͨΦ ͯ͟͡Έͭͯͪ͊

Ç ʉʢʨʳʪʠʝ ʣʠʯʥʦʩʪʠ

Ç ʀʥʢʣʶʟʠʚʥʦʝ ʦʙʲʷʚʣʝʥʠʝ ʦ ʚʘʢʘʥʩʠʠ

Ç ʊʨʝʡʥʠʥʛ ʧʦ ʛʝʥʜʝʨʥʦʡ ʯʫʚʩʪʚʠʪʝʣʴʥʦʩʪʠ

Ç ʇʦʣʠʪʠʢʘ ʧʨʦʪʠʚʦʜʝʡʩʪʚʠʷ 

ʜʦʤʦʛʘʪʝʣʴʩʪʚʘʤ

Ç ʇʝʨʝʩʤʦʪʨ ʫʩʣʦʚʠʡ 

ʨʦʜʠʪʝʣʴʩʢʦʛʦ ʦʪʧʫʩʢʘ

Ç ɹʘʣʘʥʩ ʤʝʞʜʫ ʨʘʙʦʪʦʡ ʠ ʣʠʯʥʦʡ 

ʞʠʟʥʴʶ

Ç ʇʦʣʠʪʠʢʘ ʦʙʱʝʥʠʷ

Ç ʇʨʦʚʝʨʢʘ ʥʘ ʥʝʦʩʦʟʥʘʥʥʳʝ 

ʧʨʝʜʚʟʷʪʦʩʪʠ

Ç ɻʝʥʜʝʨʥʳʡ ʘʫʜʠʪ

Ç ɺʥʝʰʥʠʝ ʘʫʜʠʪʳ ʛʝʥʜʝʨʥʦʛʦ 

ʨʘʟʨʳʚʘ ʚ ʦʧʣʘʪʝ ʪʨʫʜʘ

ʇʨʘʢʪʠʢʘ ʥʘʡʤʘ ʧʝʨʩʦʥʘʣʘ

ʇʦʣʠʪʠʢʘ

ʊʦʥ ʚ ʨʫʢʦʚʦʜʩʪʚʝ

ɸʫʜʠʪ ʠ ʠʩʩʣʝʜʦʚʘʥʠʷ

Ç ʆʙʫʯʝʥʠʝ ʠ ʧʦʜʛʦʪʦʚʢʘ ʯʣʝʥʦʚ ʩʦʚʝʪʘ 

ʜʠʨʝʢʪʦʨʦʚ / ʨʫʢʦʚʦʜʠʪʝʣʝʡ

Ç ʀʥʪʝʛʨʘʮʠʷ ʵʬʬʝʢʪʠʚʥʳʭ ʧʨʘʢʪʠʢ ESG

Ç ʎʝʣʠ ʫʩʪʦʡʯʠʚʦʛʦ ʨʘʟʚʠʪʠʷ
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ʇ
ʆ
ɼ
ɻʆ
ʊʆ
ɺʀ
ʊʔ

ʉʆɻʃɸʉ

ʆ
ɺɸʊʔ

ʈ
ɽ
ɸ
ʃ
ʀ
ɿʆ
ɺɸʊʔ



23

˨˻˿́̂˽ ˴ 
˥˩˹˨˩˾˹˻-
˻˾ˮ˩˹́ˮ˾˻ˤˢ˹˹̍
˸ ̅ˮ˹ˢ˹˿ˢ˸ʇʆ

ɼɻ
ʆ
ʊʆ

ɺ
ʀ
ʊʔ

ʉ
ʆ
ɻʃ
ɸʉ

ʆ
ɺɸ
ʊʔ

ʈɽɸʃʀɿʆ
ɺɸʊʔ
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ʇʆ
ɼɻ
ʆ
ʊʆ

ɺ
ʀ
ʊʔ

ʉ
ʆ
ɻʃ
ɸʉ

ʆ
ɺɸ
ʊʔ

ʈɽɸʃʀɿʆ
ɺ
ɸʊʔ

˾˩ˢ˶ˮ˭˻ˤˢ́̎

PRODUCTS

PROMOTION

PRODUCTS

PROMOTION

́˻ˤˢ˾̍

˽˾˻˨ˢˬˢ



25

PRODUCTS

PROMOTION

PRODUCTS

PROMOTION

ʊʦʚʘʨʳ ʩ ʛʝʥʜʝʨʥʳʤ ʬʦʢʫʩʦʤ - ʧʦʠʩʢ 

ʬʠʥʘʥʩʦʚʳʭ ʚʦʟʤʦʞʥʦʩʪʝʡ

ʇʆ
ɼɻ
ʆ
ʊʆ

ɺ
ʀ
ʊʔ

ʉ
ʆ
ɻʃ
ɸʉ

ʆ
ɺɸ
ʊʔ

ʈɽɸʃʀɿʆ
ɺ
ɸʊʔ

˾˩ˢ˶ˮ˭˻ˤˢ́̎

́˻ˤˢ˾̍

˽˾˻˨ˢˬˢ
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˾˻˿́ ̂˿́˻˯̉ˮˤ̍̆ ̅˻˹˨˻ˤ
çɼʦʢʣʘʜ ʦ ʤʠʨʦʚʳʭ ʠʥʚʝʩʪʠʮʠʷʭ ʟʘ 2023 ʛʦʜè ʠʣʣʶʩʪʨʠʨʫʝʪ ʟʥʘʯʠʪʝʣʴʥʳʡ ʨʦʩʪ ʫʩʪʦʡʯʠʚʳʭ 

ʬʦʥʜʦʚ ʠ ʘʢʪʠʚʦʚ ʧʦʜ ʫʧʨʘʚʣʝʥʠʝʤ ʚ 2010ï2022 ʛʦʜʘʭ (ʚ ʤʠʣʣʠʘʨʜʘʭ ʜʦʣʣʘʨʦʚ ʉʐɸ ʠ ʮʠʬʨʘʭ).

ʇʦʜʨʦʙʥʝʝ 

ʯʠʪʘʡʪʝ ʚ 

ɼʦʢʣʘʜʝ 

ʖʅʂʊɸɼ ʦ 

ʤʠʨʦʚʳʭ 

ʠʥʚʝʩʪʠʮʠʷʭ 

ʟʜʝʩʴ.

ʂʦʣʠʯʝʩʪʚʦ 

ʫʩʪʦʡʯʠʚʳʭ 

ʬʦʥʜʦʚ

https://unctad.org/system/files/official-document/wir2023_ch03_en.pdf
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̉́˻ ́ˢ˴˻˩ ˥˩˹˨˩˾˻-
˻˾ˮ˩˹́ˮ˾˻ˤˢ˹˹ˢ̒ 
ˮ˹ˤ˩˿́ˮ̇ˮ̒?
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ˮ͍͔͙ͤͫͭͼ͙ͦͤͤ·͔ ͔͎͙͙ͫͭͪ͊ͭΣ ͙͔ͨͪͣͤΎ͔ͣ·͔ ͟ 

͔͔͔͙ͪ͊ͫͨͪ͒ͤ͡Ό ͙͙͡ ͦ͟ ͍͔ͫͣͯ ͙͍͔͙ͤͫͭͼ͙ͦͤͤͦͣͯ 

ͨͦͪͭͺ͔͡ΌΣ ͍͔ͤ͊ͨͪ͊ͤ͡· ͤ͊ ͙ͯ͘;͔͙͔ͤ ͎͔͔͚ͤ͒ͪͤͦ 

͙͙͙͒ͤ͊ͣ͟ ͒͡Ύ ͯ͡;΄͔͎ͦ ͍͙ͦ͋ͦͫͤͦ͊ͤΎ 

͙͍͔͙ͤͫͭͼ͙ͦͤͤ·ͻ ͔ͪ΄͔͙͚ͤ ͙κ͙͙͡ ͔͔͎ͤ͊ͣͪͤͤͦͦ ͙ 

͙͔͙͎ͣͪͣͦͦ͘ ͔͙ͯͫͭͪ͊ͤͤΎ ͎͔͔͎ͤ͒ͪͤͦͦ ͔͍͔͍ͤͪ͊ͤͫͭ͊ηΦ

- ɻʣʦʙʘʣʴʥʘʷ ʩʝʪʴ ʠʥʚʝʩʪʠʮʠʡ ʚ ʚʦʟʜʝʡʩʪʚʠʝ 
(GIIN)

ʇʦʜʨʦʙʥʝʝ ʦʙ ʠʥʠʮʠʘʪʠʚʝ GIIN ʧʦ ʠʥʚʝʩʪʠʨʦʚʘʥʠʶ ʩ ʫʯʝʪʦʤ ʛʝʥʜʝʨʥʳʭ 

ʦʩʦʙʝʥʥʦʩʪʝʡ ʯʠʪʘʡʪʝ ʟʜʝʩʴ..

https://thegiin.org/gender-lens-investing-initiative/?gad=1&gclid=CjwKCAjwm4ukBhAuEiwA0zQxk4asssZ2wE0n0oaAXfUz3PK3G7Zl-ihsnU9-QjnCrlkrPQEMfE8MHhoCgIkQAvD_BwE
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ʃʀɼɽʈʉʊɺʆ

ɾʝʥʱʠʥʳ 

ʧʨʝʜʩʪʘʚʣʝʥʳ 

ʚ ʨʫʢʦʚʦʜʩʪʚʝ 

ʉʪʨʝʤʣʝʥʠʝ ʢ 

ʛʝʥʜʝʨʥʦʤʫ 

ʨʘʟʥʦʦʙʨʘʟʠʶ 

ʠ ʨʘʚʥʦʧʨʘʚʠʶ 

ʧʝʨʩʦʥʘʣʘ 
ʉʆʊʈʋɼʅʀʂʀ

ʇʨʠʚʝʨʞʝʥʥʦʩʪʴ 

ʮʝʧʦʯʢʝ ʩʦʟʜʘʥʠʷ 

ʩʪʦʠʤʦʩʪʠ ʩ 

ʫʯʝʪʦʤ ʛʝʥʜʝʨʥʳʭ 

ʬʘʢʪʦʨʦʚ 

ʎɽʇʆʏʂɸ 

ʇʆʉʊɸɺʆʂ

ʇʈʆɼʋʂʊʓ/

ʋʉʃʋɻʀ

ʇʨʠʚʝʨʞʝʥʥʦʩʪʴ 

ʧʨʝʜʣʦʞʝʥʠʶ ʠ ʨʘʟʨʘʙʦʪʢʝ 

ʧʨʦʜʫʢʪʦʚ ʠʣʠ ʫʩʣʫʛ, 

ʫʯʠʪʳʚʘʶʱʠʭ ʦʩʦʙʳʝ 

ʧʦʪʨʝʙʥʦʩʪʠ ʞʝʥʱʠʥ ʢʘʢ 

ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʛʦ ʩʝʛʤʝʥʪʘ 

ʆɹʑɽʉʊɺʆ

ʉʪʨʝʤʠʪʩʷ ʢ ʪʦʤʫ, 

ʯʪʦʙʳ ʜʝʷʪʝʣʴʥʦʩʪʴ 

ʥʝ ʧʨʠʯʠʥʷʣʘ ʚʨʝʜʘ 

ʞʝʥʱʠʥʘʤ ʚ 

ʦʙʱʝʩʪʚʝ 

˥˩˹˨˩˾˹˻-˻˾ˮ˩˹́ˮ˾˻ˤˢ˹˹̍˩ ˮ˹ˤ˩˿́ˮ̇ˮ˻˹˹̍˩ ˿́˾ˢ́˩˥ˮˮ

ʀʩʪʦʯʥʠʢ: IFC, CDC (2020) Private Equity and Value Creation: A Fund Managerôs Guide to Gender-smart Investing

https://www.ifc.org/wps/wcm/connect/f9ad4204-42eb-4603-9c44-e99760a7c240/202011_GenderSmartInv_Guide.pdf?MOD=AJPERES&CVID=nnhxYiD
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ʈʦʩʪ ʚʦʟʤʦʞʥʦʩʪʝʡ ʛʝʥʜʝʨʥʦ-ʦʨʠʝʥʪʠʨʦʚʘʥʥʳʭ ʠʥʚʝʩʪʠʮʠʡ ʥʘ ʧʫʙʣʠʯʥʳʭ ʨʳʥʢʘʭ 

(ʦʙʲʝʤ ʧʦʜ ʫʧʨʘʚʣʝʥʠʝʤ,  ʤʣʨʜ USD) 

2014 2016 2017 2018

85%

ʨʦʩʪ

ʀʩʪʦʯʥʠʢ: Veris Wealth Partners LLC (2018) Gender Lens Investing:Bending the Arc of Finance for Women and Girls

˾˻˿́ ˥˩˹˨˩˾˹˻-˻˾ˮ˩˹́ˮ-˾˻ˤˢ˹˹̍̆ 
ˮ˹ˤ˩˿́ˮ̇ˮ˯

https://financialallianceforwomen.org/download/gender-lens-investing-bending-arc-finance-women-girls/
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3.A  ˬ ͔ͤ΅͙ͤ· ͤ͊ ͪ·͔ͤ͟ ͭͪͯ͒͊*

˥ͪͯͨͨ͊ ˿͔ͭͦͪ͟ %

˹͙͙͚͘͟ ˮͤͺͪ͊ͫͭͪͯͭͯͪ͊͟Σ Ή͔ͭͪͦ͟͡Ή͔͎͔͙ͤͪͭ͊͟Σ 
͔͔͙ͭͦͣͣͯͤ͊͟͟͡ͼ͙͙

30%

˿͔͙͚͙͍ͪ͒ͤ̅ͤ͊ͤͫͦ·͔ ͎͙ͯͫͯ͡Σ ͦ͋ͪ͊͋͊ͭ·͍͊Ό΅͊Ύ 
ͨͪͦͣ·΄͔ͤͤͦͫͭ͡Έ

40%

-́Ύ͔͗͊͡Ύ ͨͪͦͣ·΄͔ͤͤͦͫͭ͡ΈΣ ˢ͎͙͔ͪͦ͋ͤͫ͘ ͙ 
˽͍ͪͦ͒ͦͦ͡Έ͍͙͔ͫͭ

˽ͪͦͺ͔͙ͫͫͦͤ͊͡Έͤ·͔ ͎͙ͯͫͯ͡

ˤ·͙͚ͫͦ͟˭͍͒ͪ͊ͦͦͻ͔͙͔ͪ͊ͤͤΣ ͍͙͔ͦ͋ͪ͊ͦ͊ͤ͘Σ 
͔͙͔ͨͦͭͪ͋ͭ͡Έ͙͔ͫ͟ ͎͙ͯͫͯ͡Σ ͔͎͊͟͡Ύ 
ͨͪͦͣ·΄͔ͤͤͦͫͭ͡Έ 3

50%

* ʀʥʜʠʚʠʜʫʘʣʴʥʳʡ ʧʦʜʭʦʜ: ʀʥʚʝʩʪʠʮʠʠ ʚ ʢʦʤʧʘʥʠʠ, ʨʘʙʦʪʘʶʱʠʝ ʚ 

ʫʥʠʢʘʣʴʥʳʭ ʦʪʨʘʩʣʷʭ ʠʣʠ ʨʝʛʠʦʥʘʭ, ʤʦʛʫʪ ʧʦʪʨʝʙʦʚʘʪʴ 

ʨʘʩʩʤʦʪʨʝʥʠʷ ʢʘʞʜʦʛʦ ʩʣʫʯʘʷ ʦʪʜʝʣʴʥʦ.

ʉʝʢʪʦʨʘʣʴʥʳʝ ʧʦʨʦʛʦʚʳʝ ʟʥʘʯʝʥʠʷȮȱȮ

ȮȱȮ

ȮȱȮ

Ȯ

ȵɖɋɊɕɖɎɓɎɒɆɘɋɑɢɗɘɈɔ
1B. ȧɎɍɓɋɗ, ɔɗɓɔɈɆɓɓɡɏ ɌɋɓɟɎɓɔɏ

1A. Ȫɔɑɥ ɗɔɇɗɘɈɋɓɓɔɗɘɎ ɌɋɓɟɎɓ 

ȮȱȮ1

ȱɎɊɋɖɗɘɈɔ

2A. Ȫɔɑɥ ɌɋɓɟɎɓ ɓɆ ɈɡɗɞɎɛ ɖəɐɔɈɔɊɥɟɎɛ ɊɔɑɌɓɔɗɘɥɛ

2B. Ȫɔɑɥ ɌɋɓɟɎɓ Ɉ ɗɔɈɋɘɋ ɊɎɖɋɐɘɔɖɔɈ ɎɑɎ 
ɓɆɇɑɤɊɆɘɋɑɢɓɔɒ ɗɔɈɋɘɋ

ȮȱȮ2

ȭɆɓɥɘɔɗɘɢ

3A. Ȫɔɑɥ ɌɋɓɟɎɓ Ɉ ɖɆɇɔɝɋɏ ɗɎɑɋ

3B. ȴɊɎɓ ɕɔɐɆɍɆɘɋɑɢ çɐɆɝɋɗɘɈɆè ɕɔɒɎɒɔ ɗɔɔɘɈɋɘɗɘɈɎɥ

Ȯ3

ȵɔɘɖɋɇɑɋɓɎɋ
4. ȵɖɔɊəɐɘ ɎɑɎ əɗɑəɉɆ, ɗɕɋɜɎɆɑɢɓɔ ɎɑɎ 
ɓɋɕɖɔɕɔɖɜɎɔɓɆɑɢɓɔ, ɕɖɎɓɔɗɎɘ ɕɔɑɢɍə ɌɋɓɟɎɓɆɒ

4

ȴ
ɇ
ɥ
ɍ
Ɇ
ɘ
ɋ
ɑ
ɢ
ɓ
ɡ
ɋ
 
ɐ
ɖ
Ɏ
ɘ
ɋ
ɖ
Ɏ
Ɏ

ȵɔɖɔɉ

51%

ȪɆ/ȳɋɘ

30%

30%

30 - 50%*

ȪɆ/ȳɋɘ

Ȱ
ɔ
ɗ
Ɉ
ɋ
ɓ
ɓ
ɡ
ɋ

ȮɓɈɋɗɘɎɜɎɎ 
ɝɋɖɋɍɚɎɓɆɓɗɔɈɡɛ 
ɕɔɗɖɋɊɓɎɐɔɈ (FI)

5A. ȰɖɋɊɎɘɓɡɋ ɑɎɓɎɎ ɖɋɚɎɓɆɓɗɎɖɔɈɆɓɎɥ: Ȫɔɑɥ ɗɖɋɊɗɘɈ, ɈɡɊɆɓɓɡɛ 
ɎɓɈɋɗɘɔɖɔɒ/ȺȮ, ɓɆɕɖɆɈɑɋɓɓɡɛ ɓɆ ɕɔɊɊɋɖɌɐə ɕɖɋɊɕɖɎɥɘɎɏ, 
ɗɔɔɘɈɋɘɗɘɈəɤɟɎɛ ɕɖɥɒɡɒ ɐɖɎɘɋɖɎɥɒ, ɎɑɎ Ɋɔɑɥ ɕɔɖɘɚɋɑɥ ȺȮ,
ɗɔɗɘɔɥɟɋɉɔ Ɏɍ ɘɆɐɎɛ ɕɖɋɊɕɖɎɥɘɎɏ.

5B. ȺɔɓɊɡ: Ȫɔɑɥ ɐɔɒɕɆɓɎɏ Ɉ ɕɔɖɘɚɋɑɋ, ɗɔɔɘɈɋɘɗɘɈəɤɟɎɛ
ɕɖɥɒɡɒ ɐɖɎɘɋɖɎɥɒ.

ȮȱȮ

5

30%

30%

ȪɆ/ȳɋɘ

2x ˴ ͙͔͙͙ͪͭͪ



ˮ͍͔͙ͤͫͭͼ͙͙ ͍ ͍͔͍͙͙ͫͦͦͭͭͫͭ ͫ ˴͙͔͙ͪͭͪΎ͙ͣ н·
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$0.35 

$2.92 

$2.41 

$0.85 

$4.87 

ʇʨʝʜʧʨʠʥʠʤʘʪʝʣʴʩʪʚʦ

ʃʠʜʝʨʩʪʚʦ

ɿʘʥʷʪʦʩʪʴ

ʇʦʪʨʝʙʣʝʥʠʝ

ʌʠʥʘʥʩʦʚʳʝ ʧʦʩʨʝʜʥʠʢʠ

ʀʥʚʝʩʪʠʮʠʠ ʚ ʢʨʠʪʝʨʠʷʭ 2X 2018-2020  
(ʤʣʨʜ USD)

Source: https://www.2xchallenge.org/ 

https://www.2xchallenge.org/
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ˮ˹ˤ˩˿́ˮ̇ˮ˻˹˹ˢ̒ ˿ˮ˿́˩˸ˢ ˿ ˥˩˹˨˩˾˹̍˸ 
˽˻˨̆˻˨˻˸

ʀʥʚʝʩʪʠʮʠʦʥʥʳʝ ʠʥʩʪʨʫʤʝʥʪʳ 

ɸʢʮʠʠ

ɸʢʮʠʠ ʢʦʤʧʘʥʠʡ ʩ ʚʳʩʦʢʠʤʠ 

ʧʦʢʘʟʘʪʝʣʷʤʠ ʵʬʬʝʢʪʠʚʥʦʩʪʠ ʧʨʠ 

ʧʨʠʤʝʥʝʥʠʠ ʣʠʥʟʳ ʛʝʥʜʝʨʥʦʛʦ 

ʨʘʚʝʥʩʪʚʘ 

ɻʝʥʜʝʨʥʦ ʦʨʠʝʥʪʠʨʦʚʘʥʠʝ ʬʦʥʜʳ

ɻʝʥʜʝʨʥʦ ʦʨʠʝʥʪʠʨʦʚʘʥʥʳʝ ʚʟʘʠʤʥʳʝ 

ʬʦʥʜʳ ʠʣʠ ʙʠʨʞʝʚʳʝ ʬʦʥʜʳ (ETF), 

ʦʪʜʝʣʴʥʦ ʫʧʨʘʚʣʷʝʤʳʝ ʩʯʝʪʘ (SMA), 

ʯʘʩʪʥʳʝ ʘʢʮʠʦʥʝʨʥʳʝ ʠ ʜʦʣʛʦʚʳʝ 

ʬʦʥʜʳ, ʫʯʠʪʳʚʘʶʱʠʝ ʛʝʥʜʝʨʥʦʝ 

ʨʘʚʝʥʩʪʚʦ 

ɼʦʣʛʦʚʳʝ ʮʙ/ʩ ʬʠʢʩ ʜʦʭʦʜʦʤ 

ʂʦʨʧʦʨʘʪʠʚʥʳʝ ʦʙʣʠʛʘʮʠʠ, 

ʤʫʥʠʮʠʧʘʣʴʥʳʝ ʦʙʣʠʛʘʮʠʠ, ʢʘʟʥʘʯʝʡʩʢʠʝ 

ʦʙʣʠʛʘʮʠʠ ʠ ʚʝʢʩʝʣʷ, ʘ ʪʘʢʞʝ 

ʩʝʨʪʠʬʠʢʘʪʥʳʝ ʜʝʧʦʟʠʪʳ, ʢʦʪʦʨʳʝ ʠʤʝʶʪ 

ʛʝʥʜʝʨʥʳʝ ʮʝʣʠ ʚʦʟʜʝʡʩʪʚʠʷ 

ʀʥʚʝʩʪʦʨʳ

ʈʦʟʥʠʯʥʳʝ ʠʥʚʝʩʪʦʨʳ

ʏʘʩʪʥʳʝ ʣʠʮʘ ʠʣʠ 

ʥʝʧʨʦʬʝʩʩʠʦʥʘʣʳ, 

ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʳʝ ʚ 

ʧʨʠʤʝʥʝʥʠʠ ʛʝʥʜʝʨʥʦʛʦ 

ʧʦʜʭʦʜʘ ʢ ʧʨʠʥʷʪʠʶ 

ʠʥʚʝʩʪʠʮʠʦʥʥʳʭ ʨʝʰʝʥʠʡ 

ʀʥʩʪʠʪʫʮʠʦʥʘʣʴʥʳʝ ʠʥʚʝʩʪʦʨʳ 

ʆʨʛʘʥʠʟʘʮʠʠ, 

ʧʨʠʤʝʥʷʶʱʠʝ ʛʝʥʜʝʨʥʳʡ 

ʧʦʜʭʦʜ ʣʠʙʦ ʢʦ ʚʩʝʤ, ʣʠʙʦ 

ʢ ʥʝʢʦʪʦʨʦʤʫ ʩʝʛʤʝʥʪʫ 

ʠʥʚʝʩʪʠʮʠʦʥʥʳʭ ʨʝʰʝʥʠʡ
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ɺ

̅˻˴̂˿˩
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˥˩˹˨˩˾˹̍˩
˻ˣ˶ˮ˥ˢ̇ˮˮ
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ɿɽʃɽʅʓɽ 

ʆɹʃʀɻɸʎʀʀ

ʆɹʃʀɻɸʎʀʀ 

ʋʉʊʆʁʏʀɺʆɻʆ 

ʈɸɿɺʀʊʀʗ

ʉʆʎʀɸʃʔʅʓɽ 

ʆɹʃʀɻɸʎʀʀ

ɻɽʅɼɽʈʅʓɽ 

ʆɹʃʀɻɸʎʀʀ

ʀʩʪʦʯʥʢ: ICMA, UN Women, IFC ï Bonds to bridge the gender gap 

ɺʠʜʳ ʦʙʣʠʛʘʮʠʡ

̉́˻ ́ˢ˴˻˩ 
˥˩˹˨˩˾˹̍˩ 
˻ˣ˶ˮ˥ˢ̇ˮˮΚ

https://www.unwomen.org/sites/default/files/2021-11/Bonds-to-bridge-the-gender-gap-en.pdf
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ʩ

14ʭ

ʨʦʩʪ 
ʧʦ ʛʦʜʦʚʳʤ 

ʚʳʧʫʩʢʘʤ 

2017-2022

$1.126 

ʪʨʣʥ
ʩʫʤʤʘ ʢ 

ʚʳʧʣʘʪʝ

ʏʠʪʘʡ ʜʘʣʴʰʝ ʚ ʜʦʢʣʘʜʝ ʖʅʂʊɸɼ "ɼʦʢʣʘʜ ʦ ʤʠʨʦʚʳʭ ʠʥʚʝʩʪʠʮʠʷʭ" ʟʜʝʩʴ

ʆʪʯʝʪ ʦ ʤʠʨʦʚʳʭ ʠʥʚʝʩʪʠʮʠʷʭ ʟʘ 2022 ʛʦʜ ʜʝʤʦʥʩʪʨʠʨʫʝʪ ʟʥʘʯʠʪʝʣʴʥʳʡ ʨʦʩʪ ʚʳʧʫʩʢʘ 

ʩʦʮʠʘʣʴʥʳʭ ʦʙʣʠʛʘʮʠʡ ʠ ʦʙʣʠʛʘʮʠʡ ʩʤʝʰʘʥʥʦʡ ʫʩʪʦʡʯʠʚʦʩʪʠ, 2017-2021 ʛʦʜʳ (ʤʣʨʜ USD ʠ 

ʢʦʣʠʯʝʩʪʚʦ) 

˾˻˿́ ˤ ˿˻̇˻ˣ˶ˮ˥ˢ̇ˮ̒̆

Ʈʉʦʮʠʘʣʴʥʳʝ ʦʙʣʠʛʘʮʠʠ  Ʈʆʙʣʠʛʘʮʠʡ ʩʤʝʰʘʥʥʦʡ ʫʩʪʦʡʯʠʚʦʩʪʠ  ðʉʫʤʤʘʨʥʦ  

https://unctad.org/system/files/official-document/wir2023_ch03_en.pdf
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Graphical user interface, website

Description automatically generated

˾̂˴˻ˤ˻˨˿́ˤ˻ ˽˻ ˥˩˹˨˩˾˹̍˸ ˻ˣ˶ˮ˥ˢ̇ˮ̒˸

ʏʠʪʘʡ ʜʘʣʴʰʝ ʟʜʝʩʴ ʏʠʪʘʡ ʜʘʣʴʰʝ ʟʜʝʩʴ

https://www.icmagroup.org/sustainable-finance/the-principles-guidelines-and-handbooks/social-bond-principles-sbp/#:~:text=The%20Social%20Bond%20Principles%20(SBP,credentials%20alongside%20an%20investment%20opportunity.
https://www.icmagroup.org/sustainable-finance/the-principles-guidelines-and-handbooks/social-bond-principles-sbp/
https://www.climatebonds.net/market/social-sustainability-bond-database-methodology
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ʕʤʠʪʝʥʪ Bank OCBC NISP, ʀʥʜʦʥʝʟʠʷ

ʉʪʘʪʫʩʚʳʧʫʩʢʘ

ʇʨʦʛʨʘʤʤʘ ʫʩʪʦʡʯʠʚʳʭ ʦʙʣʠʛʘʮʠʡ 

(ʛʝʥʜʝʨʥʳʝ ʦʙʣʠʛʘʮʠʠ ʠ ʟʝʣʝʥʳʝ 

ʦʙʣʠʛʘʮʠʠ), ʩʪʘʨʰʠʝ ʥʝʦʙʝʩʧʝʯʝʥʥʳʝ 

ɼʘʪʘʚʳʧʫʩʢʘ ʌʝʚʨʘʣʴ 2020

ʙʲʝʤ

ɻʝʥʜʝʨʥʳʝ ʦʙʣʠʛʘʮʠʠ ʥʘ ʩʫʤʤʫ 100 ʤʣʥ 

USD ʠ ʵʢʚʠʚʘʣʝʥʪ ɿʝʣʝʥʳʭ ʦʙʣʠʛʘʮʠʡ ʥʘ 

ʩʫʤʤʫ 100 ʤʣʥ USD ʚ ʄɼʈ 

ʉʨʦʢ 7 ʣʝʪ

ʎʝʣʴ ʚʳʧʫʩʢʘ

ʌʠʥʘʥʩʠʨʦʚʘʥʠʝ ʢʨʝʜʠʪʥʦʛʦ ʧʦʨʪʬʝʣʷ 

ʙʘʥʢʘ ʜʣʷ ʢʦʤʧʘʥʠʡ, ʚʦʟʛʣʘʚʣʷʝʤʳʭ 

ʞʝʥʱʠʥʘʤʠ

ʆʙʟʦʨ ʦʪ ʚʪʦʨʦʡ 

ʩʪʦʨʦʥʳ
ʆʙʟʦʨ ʦʪ Sustainalytics

ǶȉȏȖȘ ȊȣȗțșȒȈ

ǶȗȘȍȌȍȓȍȕȐȍȘȣȕȒȈ

OCBC NISP ȊȣȌȍȓȐȓșȧȕȈȘȣȕȒȍȉȓȈȋȖȌȈȘȧȋȍȕȌȍȘȕȖȔț
ȜȐȕȈȕșȐȘȖȊȈȕȐȦȐ ȏȍȓȍȕȖȔțȜȐȕȈȕșȐȘȖȊȈȕȐȦ. ǷȖȔȐȔȖ
ȥȚȖȋȖ,NISPșȚȘȍȔȐȚșȧțȚȖȟȕȐȚȤșȊȖȍȞȍȕȕȖșȚȕȖȍȗȘȍȌȓȖȎȍȕȐȍ,
ȟȚȖȉȣȗȘȍȌȓȈȋȈȚȤȗȘȖȌțȒȚȣȐ țșȓțȋȐ,șȗȍȞȐȈȓȤȕȖ
ȖȘȐȍȕȚȐȘȖȊȈȕȕȣȍȕȈȎȍȕȡȐȕ-ȗȘȍȌȗȘȐȕȐȔȈȚȍȓȍȑ.

ǷȍȘȊȈȧȗȘȖȋȘȈȔȔȈȋȍȕȌȍȘȕȣȝȖȉȓȐȋȈȞȐȑȐ ȖȉȓȐȋȈȞȐȑ
țșȚȖȑȟȐȊȖȋȖȘȈȏȊȐȚȐȧȊȟȈșȚȕȖȔșȍȒȚȖȘȍǰȕȌȖȕȍȏȐȐ

ÅIFC ȐȕȊȍșȚȐȘȖȊȈȓȈȊ ȊȣȗțșȒOCBC NISP ȗȍȘȊȖȑȗȘȖȋȘȈȔȔȣ
ȖȉȓȐȋȈȞȐȑțșȚȖȑȟȐȊȖȋȖȘȈȏȊȐȚȐȧȊǰȕȌȖȕȍȏȐȐ,ȒȖȚȖȘȈȧȊȒȓȦȟȈȍȚȊ
șȍȉȧȋȍȕȌȍȘȕȣȍȖȉȓȐȋȈȞȐȐȕȈșțȔȔț100 ȔȓȕȌȖȓȓȈȘȖȊǹȀǨȐ
ȏȍȓȍȕȣȍȖȉȓȐȋȈȞȐȐȕȈșțȔȔț100 ȔȓȕȌȖȓȓȈȘȖȊǹȀǨ(ȊȥȒȊȐȊȈȓȍȕȚȍ
IDR).

ÅǰȕȊȍșȚȐȞȐȐȊ ȚȍȔȈȚȐȟȍșȒȐȍȖȉȓȐȋȈȞȐȐȧȊȓȧȦȚșȧȟȈșȚȤȦ
ȐȕȐȞȐȈȚȐȊȣǪǩ-ǴǼǲ «ǹȖȊȔȍșȚȕȣȑȘȣȕȖȒȒȈȗȐȚȈȓȈ»(J-CAP),
ȕȈȗȘȈȊȓȍȕȕȖȑȕȈ ȔȖȉȐȓȐȏȈȞȐȦȒȈȗȐȚȈȓȈȊ ȕȍȌȖșȚȈȚȖȟȕȖ
ȖȉșȓțȎȐȊȈȍȔȣȍșȍȋȔȍȕȚȣ- ȋȍȕȌȍȘȕȣȑȐȏȍȓȍȕȣȑ- ȐȊȕȍȌȘȍȕȐȍ
ȕȖȊȖȋȖȒȓȈșșȈȈȒȚȐȊȖȊȕȈȐȕȌȖȕȍȏȐȑșȒȐȝȘȣȕȒȈȝȒȈȗȐȚȈȓȈȐȊ
ȜȐȕȈȕșȖȊȖȔșȍȒȚȖȘȍ.

ÅǷȘȖȍȒȚȘȈșȒȘȣȊȈȍȚȗȖȚȍȕȞȐȈȓȘȖșȚȈǪǹǴǷȏȈșȟȍȚȐșȗȖȓȤȏȖȊȈȕȐȧ
ȜȐȕȈȕșȐȘȖȊȈȕȐȧȐȖȗȣȚȈIFC ȊȖȉȓȈșȚȐ«ǩȈȕȒȖȊșȒȖȋȖȌȍȓȈȌȓȧ
ȎȍȕȡȐȕ».

ǴȖȚȐȊȈȞȐȧȉȈȕȒȖȊȌȓȧșȖȏȌȈȕȐȧȋȍȕȌȍȘȕȣȝȐ ȏȍȓȍȕȣȝ
ȖȉȓȐȋȈȞȐȑ

ÅOCBC NISPȚȊȍȘȌȖȗȘȐȊȍȘȎȍȕǾȍȓȧȔțșȚȖȑȟȐȊȖȋȖȘȈȏȊȐȚȐȧǶǶǵȐ
ȐȔȍȍȚȟȍȚȒțȦȌȖȘȖȎȕțȦȒȈȘȚțȗȖ ȘȈȏȊȐȚȐȦȗȖȚȍȕȞȐȈȓȈ
țșȚȖȑȟȐȊȖȋȖȘȈȏȊȐȚȐȧ. ǫȍȕȌȍȘȕȖȍȘȈȊȍȕșȚȊȖȧȊȓȧȍȚșȧȖȌȕȖȑȐȏ
ȖșȕȖȊȕȣȝȞȍȕȕȖșȚȍȑȒȖȔȗȈȕȐȐ,ȍȍ ȊȖȏȋȓȈȊȓȧȍȚȎȍȕȡȐȕȈ-
ȋȍȕȍȘȈȓȤȕȣȑȌȐȘȍȒȚȖȘ,ȐȖȕȈȉȣȓȈțȌȖșȚȖȍȕȈȕȈȋȘȈȌȣ«ǴǹǷȉȈȕȒ

ǩȈȕȒ OCBC NϥSP (ǰȕȌȖȕȍȏȐȧ) ǫȍȕȌȍȘȕȣȍ 
ȖȉȓȐȋȈȞȐȐ Ȋ ȗȘȖȋȘȈȔȔȍ țșȚȖȑȟȐȊȣȝ 
ȖȉȓȐȋȈȞȐȑ

ʀʩʪʦʯʥʠʢ: www.ifc.org/bow

˽͙͔ͪͣͪ ͎͔͔͚ͤ͒ͪͤͦ ͙͎ͦ͋͊͡ͼ͙͙

https://www.ocbc.com/assets/pdf/green%20bond/second%20opinion%20on%20ocbc%20sustainability%20bond%20framework%20from%20sustainalytics.pdf
https://pressroom.ifc.org/all/pages/PressDetail.aspx?ID=25737
https://www.ifc.org/wps/wcm/connect/industry_ext_content/ifc_external_corporate_site/financial+institutions/priorities/banking_on_women
https://www.ifc.org/wps/wcm/connect/industry_ext_content/ifc_external_corporate_site/financial+institutions/priorities/banking_on_women
http://www.ifc.org/bow
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ʃʠʩʪʠʥʛ 

ʛʝʥʜʝʨʥʳʭ 

ʦʙʣʠʛʘʮʠʡ

˽˻˶ ̉ˢ̆ˮ˹ 
˸͔͔͔ͤ͒͗ͪ ͨͦ ͚ͯͫͭͦ;͙͍ͦͣͯ 
ͺ͙͙͍͙ͤ͊ͤͫͪͦ͊ͤΌ

ʇʈʀɻʃɸʐɽʅʅʓʁ

ʉʇʀʂɽʈ
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PRODUCTS

PROMOTION

PRODUCTS

PROMOTION ʈʳʥʦʯʥʳʝ ʤʝʭʘʥʠʟʤʳ - ʨʘʩʰʠʨʷʶʱʠʝ ʚʘʰʝ 

ʚʣʠʷʥʠʝ

ʇʆ
ɼɻ
ʆ
ʊʆ

ɺ
ʀ
ʊʔ

ʉ
ʆ
ɻʃ
ɸʉ

ʆ
ɺɸ
ʊʔ

ʈɽɸʃʀɿʆ
ɺ
ɸʊʔ

˾˩ˢ˶ˮ˭˻ˤˢ́̎

́˻ˤˢ˾̍

˽˾˻˨ˢˬˢ



˾ˢ˿̊ˮ˾˩˹ˮ˩ ̂̉ˢ˿́ˮ̒
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Leading by example
˿ͭͦͪͦͤ͊ ͔͔͙ͨͪ͒ͦ͗ͤ͡Ύ -

˽͔͙͙͔͙ͪ͒ͨͪͤͣ͊ͭ͡ κ ˴͙͙ͦͣͨ͊ͤ Leading by example
˿ͭͦͪͦͤ͊ ͫͨͪͦͫ͊ ς

ˮ͍͔ͤͫͭͦͪ· κ ͔͚͔́ͪ͒ͪ·

ʇʦʜʨʦʙʥʝʝ ʩʤ. ʩʪʨʘʥʠʮʳ 17-18 SSE Guidance on Gender Equality

https://sseinitiative.org/wp-content/uploads/2022/03/How-exchanges-can-advance-gender-equality-Updated-guidance-and-best-practice.pdf


˾ˢ˿̊ˮ˾̒̒ ˤ˶ˮ̒˹ˮ˩

43
ʇʦʜʨʦʙʥʝʝ ʩʤ. ʩʪʨʘʥʠʮʳ 17-18 SSE Guidance on Gender Equality

Leading by example˽͍͙͔͙͔ͪͦ͒͗ͤ ͨͪͦ͒ͯͭ͊͟Leading by example˿͔͎͔ͣͤͭ· ͙ ˮ͔ͤ͒ͫ͟·

https://sseinitiative.org/wp-content/uploads/2022/03/How-exchanges-can-advance-gender-equality-Updated-guidance-and-best-practice.pdf
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˽˾ˮ˸˩˾̍ ˮ˹˨˩˴˿˻ˤ ˥˩˹˨˩˾˹˻˥˻ ˾ˢˤ˩˹˿́ˤˢ

ü˴͔͎͙͊ͭͦͪΎ !Υ ˥͔͔ͤ͒ͪͤ·͚ ͋͊͊ͤͫ͡ ͍ 
͍͍͔ͪͯͦͦ͒ͫͭ͟ ͙ ͍͔ͫͦͫͭ͊ ͪ͊͋ͦ;͔͚ ͙ͫ͡·

ü˴͔͎͙͊ͭͦͪΎ .Υ ˾͍͊ͤ͊Ύ ͦͨ͊ͭ͊͡ ͭͪͯ͒͊ ͙ 
͋͊͊ͤͫ͡ ͔ͣ͗͒ͯ ͚ͪ͊͋ͦͭͦ ͙ ͙͡;͚ͤͦ 
͙͗ͤ͘ΈΌ

ü˴͔͎͙͊ͭͦͪΎ /Υ ˽͙͙ͦͭ͊͟͡Σ ͍ͫͨͦͫͦ͋ͫͭͯΌ΅͊Ύ 
͎͔͔ͤ͒ͪͤͦͣͯ ͍͔͍ͪ͊ͤͫͭͯ

üʂʘʪʝʛʦʨʠʷ D: ʇʨʠʚʝʨʞʝʥʥʦʩʪʴ, 
ʧʨʦʟʨʘʯʥʦʩʪʴ ʠ ʧʦʜʦʪʯʝʪʥʦʩʪʴ

Leading by example
Euronext Gender Equality 

͙͔ͤ͒ͫ͟·

ü˾͔͊͒͘͡ мΥ ˾͍͍ͯͦͦ͒ͫͭͦ͟ ͙ ͍͊͒ͪͦ͟·͚ 
͔͔͍ͪͪ͘

ü˾͔͊͒͘͡ нΥ ˾͍͊ͤ͊Ύ ͦͨ͊ͭ͊͡ ͭͪͯ͒͊ ͙ 
͎͔͔͔ͤ͒ͪͤͦ ͍͔͍ͪ͊ͤͫͭͦ ͍ ͔ͦͨ͊ͭ͡ 

ü˾͔͊͒͘͡ оΥ ˮͤ͟͡Ό͙͍ͤ͊͘Ύ ͯ͟͡Έͭͯͪ͊ 

ü˾͔͊͒͘͡ пΥ ˽͙͙ͦͭ͊͟͡ ͋ͦͪΈ͋· ͫ 
͔ͫͫͯ͊͟͡Έͤ·͙ͣ ͎͔͒ͦͣͦ͊ͭ͡Έ͍͙ͫͭ͊ͣ

ü˾͔͊͒͘͡ рΥ ˤ͔ͤ΄͙͚ͤ ͔͋ͪͤ͒

Leading by example
Bloomberg Gender Equality 

͙͔ͤ͒ͫ͟·
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ʇʦʯʝʤʫ ʠʥʚʝʩʪʦʨʳ ʠʱʫʪ 

ʚʦʟʤʦʞʥʦʩʪʠ, ʩʚʷʟʘʥʥʳʝ ʩ 

ʛʝʥʜʝʨʥʳʤ ʬʘʢʪʦʨʦʤ? 
(ʇʦʜʯʝʨʢʥʠʪʝ ʚʩʝ ʧʨʘʚʠʣʴʥʳʝ ʦʪʚʝʪʳ)

I. ɼʣʷ ʧʦʚʳʰʝʥʠʷ ʬʠʥʘʥʩʦʚʦʡ 

ʵʬʬʝʢʪʠʚʥʦʩʪʠ

II. ɼʣʷ ʜʦʩʪʫʧʘ ʢ ʥʝ ʦʭʚʘʯʝʥʥʳʤ ʨʳʥʢʘʤ

III. ɼʣʷ ʫʣʫʯʰʝʥʠʷ ʵʢʦʣʦʛʠʯʝʩʢʠʭ 

ʨʝʟʫʣʴʪʘʪʦʚ ʠʥʚʝʩʪʠʮʠʡ

IV. ɼʣʷ ʪʦʛʦ, ʯʪʦʙʳ ʥʝ ʜʦʧʫʩʪʠʪʴ ʤʫʞʯʠʥ ʢ 

ʨʫʢʦʚʦʜʷʱʠʤ ʜʦʣʞʥʦʩʪʷʤ

V. ɼʣʷ ʜʠʚʝʨʩʠʬʠʢʘʮʠʠ ʩʚʦʝʛʦ

ʧʦʨʪʬʝʣʷ

ZOOM
˻˽˾˻˿

ɺʳʙʝʨʠʪʝ 
ʧʦʜʭʦʜʷʱʠʡ ʦʪʚʝʪ
Zoom oʧʨʦʩʜʦʣʞʝʥ ʧʦʷʚʠʪʴʩʷ ʥʘ 
ʚʘʰʝʤ ʵʢʨʘʥʝ ʯʝʨʝʟ ʤʛʥʦʚʝʥʠʝ. 
ɽʩʣʠ ʦʥ ʥʝ ʧʦʷʚʠʣʩʷ, ʥʝ 
ʩʪʝʩʥʷʡʪʝʩʴ ʦʪʚʝʯʘʪʴ ʚ ʯʘʪʝ ʠʣʠ 
ʥʘʧʠʩʘʪʴ ʥʘʧʨʷʤʫʶ ʚʝʜʫʱʠʤ. 
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˽˾˻˭˾ˢ̉˹˻˿́̎ ˤ 
˻́˹˻̊˩˹ˮˮ ˽˾˻˥˾˩˿˿ˢ ˤ 
˨˻˿́ˮˬ˩˹ˮˮ ˥˩˹˨˩˾˹˻˥˻ 
˾ˢˤ˩˹˿́ˤˢ

ʇ
ʆ
ɼ
ɻʆ
ʊʆ

ɺʀʊʔ
ʉʆ
ɻʃ
ɸʉ

ʆ
ɺɸ
ʊʔ

ʈ
ɽ
ɸ
ʃ
ʀ
ɿʆ

ɺɸ
ʊʔ
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ʇ
ʆ
ɼ
ɻʆ
ʊʆ

ɺʀʊʔʉʆ
ɻʃ
ɸʉ

ʆ
ɺɸ
ʊʔ

ʈ
ɽ
ɸ
ʃ
ʀ
ɿʆ

ɺɸ
ʊʔ

˿˻˻ˣ̋ˮ́̎

PRODUCTS
ˤ˹̂́˾˩˹˹̍˩ 

˭ˢˮ˹́˩˾˩˿˻ˤˢ˹˹̍˩ ˶ˮ̇ˢ

ˤ˹˩̊˹̍˩ 
˭ˢˮ˹́˩˾˩˿˻ˤˢ˹˹̍˩ ˶ˮ̇ˢ
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PRODUCTS
ʉʦʦʙʱʝʥʠʷ ʚʥʫʪʨʠ ʦʨʛʘʥʠʟʘʮʠʠ ï

ʦʙʝʩʧʝʯʝʥʠʝ ʵʬʬʝʢʪʠʚʥʦʡ 

ʚʥʫʪʨʝʥʥʝʡ ʢʦʤʤʫʥʠʢʘʮʠʠ 

ʇ
ʆ
ɼ
ɻʆ
ʊʆ

ɺʀʊʔʉʆ
ɻʃ
ɸʉ

ʆ
ɺɸ
ʊʔ

ʈ
ɽ
ɸ
ʃ
ʀ
ɿʆ

ɺɸ
ʊʔ

˿˻˻ˣ̋ˮ́̎

ˤ˹̂́˾˩˹˹̍˩ 
˭ˢˮ˹́˩˾˩˿˻ˤˢ˹˹̍˩ ˶ˮ̇ˢ

ˤ˹˩̊˹̍˩ 
˭ˢˮ˹́˩˾˩˿˻ˤˢ˹˹̍˩ ˶ˮ̇ˢ
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ʇʣʘʥ ʜʝʡʩʪʚʠʡ ʛʝʥʜʝʨʥʦʛʦ ʨʘʚʝʥʩʪʚʘ: 
ɼʦʨʦʞʥʘʷ ʢʘʨʪʘ ʧʦ ʜʦʩʪʠʞʝʥʠʶ ʛʝʥʜʝʨʥʦʛʦ ʨʘʚʝʥʩʪʚʘ ʠ 

ʨʘʩʰʠʨʝʥʠʶ ʧʨʘʚ ʠ ʚʦʟʤʦʞʥʦʩʪʝʡ ʞʝʥʱʠʥ 

ɼʣʷ ʠʩʧʨʘʚʣʝʥʠʷ 
ʧʨʦʰʣʳʭ ʠ ʥʘʩʪʦʷʱʠʭ 
ʬʦʨʤ ʥʝʨʘʚʝʥʩʪʚʘ ʠ 
ʧʨʝʜʦʪʚʨʘʱʝʥʠʷ ʠʭ 
ʧʦʚʪʦʨʝʥʠʷ ʚ ʙʫʜʫʱʝʤ

ɼʣʷ ʦʙʝʩʧʝʯʝʥʠʷ 
ʛʝʥʜʝʨʥʳʭ ʦʩʧʝʢʪʦʚ ʚ 
ʢʦʨʧʦʨʘʪʠʚʥʳʭ 

ʩʪʨʘʪʝʛʠʷʭ, ʧʦʣʠʪʠʢʝ, 
ʧʨʦʛʨʘʤʤ ʠ 
ʤʝʨʦʧʨʠʷʪʠʷʭ

ɼʣʷ ʫʛʣʫʙʣʝʥʠʷ 
ʧʦʥʠʤʘʥʠʷ ʛʝʥʜʝʨʥʦʛʦ 
ʨʘʚʝʥʩʪʚʘ ʩʨʝʜʠ ʚʩʝʭ 
ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʳʭ 

ʩʪʦʨʦʥ

ɼʣʷ ʦʪʩʣʝʞʠʚʘʥʠʷ 
ʧʨʦʛʨʝʩʩʘ ʚ ʨʝʞʠʤʝ 
ʨʝʘʣʴʥʦʛʦ ʚʨʝʤʝʥʠ 
ʯʪʦʙʳ ʦʮʝʥʠʪʴ, ʥʘ 

ʢʘʢʦʤ ʵʪʘʧʝ ʥʘʭʦʜʠʪʩʷ 
ʢʦʤʧʘʥʠʷ

ʇʦʯʝʤʫ ʚʘʰʝʡ ʦʨʛʘʥʠʟʘʮʠʠ ʥʫʞʝʥ 

ʧʣʘʥ ʜʝʡʩʪʚʠʡ ʧʦ ʛʝʥʜʝʨʥʦʤʫ ʨʘʚʝʥʩʪʚʫ 

WEPs ͍  ˨͔͚͍͙͙ͫͭ
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ʐʘʛʠ ʩʦʟʜʘʥʠʷ ʧʣʘʥʘ ʜʝʡʩʪʚʠʡ ʛʝʥʜʝʨʥʦʛʦ ʨʘʚʝʥʩʪʚʘ

ʅʘʟʥʘʯʠʪʴ ʦʪʚʝʪʩʪʚʝʥʥʦʛʦ - ɼʣʷ ʦʙʝʩʧʝʯʝʥʠʷ ʦʪʯʝʪʥʦʩʪʠ.

ʋʩʪʘʥʦʚʠʪʴ ʮʝʣʝʚʳʝ ʧʦʢʘʟʘʪʝʣʠ ʠ ʩʨʦʢʠ - ɼʣʷ ʠʟʤʝʨʝʥʠʷ ʧʨʦʛʨʝʩʩʘ ʧʦ ʚʝʭʘʤ ʩʦ ʚʨʝʤʝʥʝʤ.

ʋʩʪʘʥʦʚʠʪʴ ʠʩʭʦʜʥʳʡ ʫʨʦʚʝʥʴ - ɼʣʷ ʤʦʥʠʪʦʨʠʥʛʘ ʧʨʦʛʨʝʩʩʘ.

ʈʘʟʨʘʙʦʪʘʪʴ ʤʝʨʦʧʨʠʷʪʠʷ/ʜʝʡʩʪʚʠʷ ïʢʦʪʦʨʳʝ ʙʫʜʫʪ ʨʝʘʣʠʟʦʚʘʥʳ ʜʣʷ ʜʦʩʪʠʞʝʥʠʷ ʮʝʣʝʡ.

ʋʩʪʘʥʦʚʠʪʴ ʮʝʣʠ ïʨʫʢʦʚʦʜʩʪʚʫʷʩʴ ʩʝʤʴʶ ʧʨʠʥʮʠʧʘʤʠ ʜʣʷ ʜʦʩʪʠʞʝʥʠʷ ʚʠʜʝʥʠʷ ʢʦʤʧʘʥʠʠ.

WEPs ʚ ɼʝʡʩʪʚʠʠ
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ʏʪʦ ʥʫʞʥʦ ʫʯʠʪʳʚʘʪʴ

Åʗʚʣʷʝʪʩʷ ʣʠ ʚʘʰʘ ʮʝʣʴ 
ʦʧʨʝʜʝʣʝʥʥʦʡ? 

Åʄʦʞʥʦ ʣʠ ʠʟʤʝʨʷʪʴ ʧʨʦʛʨʝʩʩ ʧʨʠ 
ʜʦʩʪʠʞʝʥʠʠ ʵʪʦʡ ʮʝʣʠ?

Åʈʝʘʣʴʥʦ ʣʠ ʜʦʩʪʠʞʝʥʠʝ ʵʪʦʡ ʮʝʣʠ? 

Åʅʘʩʢʦʣʴʢʦ ʘʢʪʫʘʣʴʥʘ ʮʝʣʴ ʜʣʷ 
ʚʘʰʝʡ ʦʨʛʘʥʠʟʘʮʠʠ? 

Åʂʘʢʦʚʳ ʩʨʦʢʠ ʜʦʩʪʠʞʝʥʠʷ ʵʪʦʡ ʮʝʣʠ?

WEPs ʚ ɼʝʡʩʪʚʠʠ

ʅʘʧʨ
ʘʚ
ʣ
ʝ
ʥ
ʠ
ʝ

ɺʥʝʜʨʝʥʠʝ

ʂʆʄʇɸʅʀʗ
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Åʇʨʦʩʪʘʚʣʝʥʠʝ ʯʝʪʢʠʭ ʮʝʣʝʚʳʭ ʧʦʢʘʟʘʪʝʣʝʡ 
ʧʦʜʜʝʨʞʘʥʥʳʤʠ ʧʨʘʢʪʠʯʝʩʢʠʤʠ 
ʨʫʢʦʚʦʜʩʪʚʘʤʠ ʧʦ ʚʥʝʜʨʝʥʠʶ

Åʈʝʛʫʣʷʨʥʦʝ ʠʥʬʦʨʤʠʨʦʚʘʥʠʝ ʚʩʝʭ 
ʩʦʪʨʫʜʥʠʢʦʚ ʠ ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʳʭ ʩʪʦʨʦʥ 
ʜʣʷ ʦʙʝʩʧʝʯʝʥʠʷ ʠʭ ʦʩʚʝʜʦʤʣʝʥʥʦʩʪʠ ʦ 
ʧʣʘʥʝ ʜʝʡʩʪʚʠʡ ʠ ʩʚʷʟʘʥʥʳʭ ʩ ʥʠʤ 
ʤʝʨʦʧʨʠʷʪʠʷʭ

Åʆʩʚʝʱʝʥʠʝ ʧʨʦʛʨʝʩʩʘ ʨʝʘʣʠʟʘʮʠʠ ʚ 
ʛʦʜʦʚʳʭ ʦʪʯʝʪʘʭ ʢʦʤʧʘʥʠʠ, ʦʪʯʝʪʘʭ ESG ʠ 
ʧʦ ʫʩʪʦʡʯʠʚʦʤʫ ʨʘʟʚʠʪʠʶ

Åʇʨʦʜʦʣʞʝʥʠʝ ʚʟʘʠʤʦʜʝʡʩʪʚʠʷ ʩ 
ʚʥʫʪʨʝʥʥʠʤʠ ʠ ʚʥʝʰʥʠʤʠ 
ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʳʤʠ ʩʪʦʨʦʥʘʤʠ

WEPs ʚ ɼʝʡʩʪʚʠʠ

ʅʘʧʨ
ʘʚ
ʣ
ʝ
ʥ
ʠ
ʝ

ɺʥʝʜʨʝʥʠʝ

ʂʆʄʇɸʅʀʗ
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PRODUCTS

ʈʝʢʦʤʝʥʜʘʮʠʠ ʧʦ ʨʘʩʢʨʳʪʠʶ 

ʠʥʬʦʨʤʘʮʠʠ ïʯʪʦ ʠ ʢʘʢ ʦʙʥʘʨʦʜʦʚʘʪʴ

ʇ
ʆ
ɼ
ɻʆ
ʊʆ

ɺʀʊʔʉʆ
ɻʃ
ɸʉ

ʆ
ɺɸ
ʊʔ

ʈ
ɽ
ɸ
ʃ
ʀ
ɿʆ

ɺɸ
ʊʔ

˿˻˻ˣ̋ˮ́̎

ˤ˹̂́˾˩˹˹̍˩ 
˭ˢˮ˹́˩˾˩˿˻ˤˢ˹˹̍˩ ˶ˮ̇ˢ

ˤ˹˩̊˹̍˩ 
˭ˢˮ˹́˩˾˩˿˻ˤˢ˹˹̍˩ ˶ˮ̇ˢ
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ʈʘʩʢʨʳʚʘʝʪ ʣʠ ʚʘʰʘ ʢʦʤʧʘʥʠʷ 

ʠʥʬʦʨʤʘʮʠʶ, ʩʚʷʟʘʥʥʫʶ ʩ 

ʛʝʥʜʝʨʥʳʤ ʨʘʚʝʥʩʪʚʦʤ, ʩ ʧʦʤʦʱʴʶ 

ʦʜʥʦʛʦ (ʠʣʠ ʥʝʩʢʦʣʴʢʠʭ) ʠʟ 

ʩʣʝʜʫʶʱʠʭ ʤʝʭʘʥʠʟʤʦʚ?

I. CSR / ESG / ʦʪʯʝʪ ʦʙ ʫʩʪʦʡʯʠʚʦʤ 

ʨʘʟʚʠʪʠʠ

II. ɻʦʜʦʚʦʡ ʬʠʥʘʥʩʦʚʳʡ ʦʪʯʝʪ 

III. ʆʪʯʝʪ ʦ ʛʝʥʜʝʨʥʦʤ ʨʘʟʨʳʚʝ ʚ ʦʧʣʘʪʝ 

ʪʨʫʜʘ

IV. ɺʩʝ ʚʳʰʝʧʝʨʝʯʠʩʣʝʥʥʦʝ

V. ʅʠʯʝʛʦ ʠʟ ʚʳʰʝʧʝʨʝʯʠʩʣʝʥʥʦʛʦ

VI. ʗ ʥʝ ʫʚʝʨʝʥ(a) 

ZOOM
˻˽˾˻˿

ɺʳʙʝʨʠʪʝ 
ʧʦʜʭʦʜʷʱʠʡ ʦʪʚʝʪ
Zoom oʧʨʦʩʜʦʣʞʝʥ ʧʦʷʚʠʪʴʩʷ ʥʘ 
ʚʘʰʝʤ ʵʢʨʘʥʝ ʯʝʨʝʟ ʤʛʥʦʚʝʥʠʝ. 
ɽʩʣʠ ʦʥ ʥʝ ʧʦʷʚʠʣʩʷ, ʥʝ 
ʩʪʝʩʥʷʡʪʝʩʴ ʦʪʚʝʯʘʪʴ ʚ ʯʘʪʝ ʠʣʠ 
ʥʘʧʠʩʘʪʴ ʥʘʧʨʷʤʫʶ ʚʝʜʫʱʠʤ. 
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ʇʘʢʝʪ ʢʦʤʧʣʝʢʩʥʦʡ ʦʪʯʝʪʥʦʩʪʠ

ʄʅʆɻʆʉʊʆʈʆʅʅʀʁ 

ʇʆɼʍʆɼ
ʆʈʀɽʅʊʀʈʆɺɸʅʅʓʁ ʅɸ ʀʅɺɽʉʊʆʈʆɺ 

ʌʠʥʘʥʩʦʚʳʡ 

ʫʯʝʪ

ʆʪʯʝʪʥʦʩʪʴ ʧʦ 

ʫʩʪʦʡʯʠʚʦʤʫ 

ʨʘʟʚʠʪʠʶ
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Ç ˢ͙͍ͭ͟· 
Ç ˻͋Ύ͔͊ͭ͘͡Έ͍ͫͭ͊ 
Ç ˿͍͔ͦ͋ͫͭͤͤ·͚ 
͙͊ͨͭ͊͟͡

Ç ˨ͦͻͦ͒· 
Ç ˾͊ͫͻͦ͒· 
Ç ˨͔͔ͤ͗ͤ·͔ ͙ͨͦͭͦ͟ 

͙͍̅ͤ͊ͤͫͦ·͚ ͦͭ;͔ͭ

Ç ˮͤͺͦͪͣ͊ͼ͙ΎΣ ͎ͨͦͣͦ͊Ό΅͊Ύ ͙͔͔ͤͭͪͨͪͭ͊ͼ͙͙ 
ͺ͙͍͚ͤ͊ͤͫͦͦ ͦͭ;͔͙ͭͤͦͫͭ ͙͙͡ ͯͯ͡;΄͊Ό΅͊Ύ 
ͫͨͦͫͦ͋ͤͦͫͭΈ ͨͦ͡Έ͍͔͔͚ͦ͊ͭ͘͡ ͙͙ͨͪͤͣ͊ͭΈ 
͔͔͋ͦ͡ ͍ͦ͋ͦͫͤͦ͊ͤͤ·͔ Ή͙ͦͤͦͣ͟;͔͙͔ͫ͟ 
͔ͪ΄͔͙ͤΎ 

Ç ͙͍̅ͤ͊ͤͫͦͦ ͫͯ΅͔͍͔ͫͭͤͤ·͔ 
͙͙ͪͫ͟κ͍͙ͦͣͦ͗ͤͦͫͭ͘Σ ͍ͫΎ͊ͤͤ͘·͔ ͙͙͡ ͔ͤ 
͍ͫΎ͊ͤͤ͘·͔ ͫ ͍͔͚͍͙͔ͦ͒ͫͭͣ͘ ͔͒Ύ͔ͭ͡Έ͙ͤͦͫͭ 
ͦͭ;͔͚ͭͤͦ ͎͙ͦͪ͊ͤ͊͘ͼ͙͙

˾͊ͫͪ͟·͙͔ͭ ͺ͙͍͚ͤ͊ͤͫͦͦ ͙ͤͺͦͪͣ͊ͼ͙͙Σ 
͍ͫΎ͚͊ͤͤͦ͘ ͫ ͚ͯͫͭͦ;͙͍·ͣ ͍͙͙͔ͪ͊ͭͣ͘

Ç ˤ͔͚͍͙͔ͦ͒ͫͭ͘ ͤ͊ 
Ή͙ͦͤͦͣͯ͟͟Σ 
ͦͪͯ͗͊͟Ό΅ͯΌ ͔ͫͪ͒ͯ ͙ 
͡Ό͔͚͒ 

Ç ˣ͎͍͙͔͊ͦͭͦͪͭ͡͡ΈͤͦͫͭΈ
Ç ˨͙͔ͦͨͦͤͭ͡͡Έͤ·͔ 
ͨͦΎ͔͙ͫͤͤΎ ͒͡Ύ 
͔ͦͤͪͭͤ͟͟·ͻ 
͙͔͔͍͊ͤͭͪͫͦ͊ͤͤ͘·ͻ 
ͫͭͦͪͦͤ 

˻ͭ;͔ͭ ͚ͯͫͭͦ;͙͍͎ͦͦ 
͍͙͙ͪ͊ͭ͘Ύ

ʇʦʜʜʝʨʞʠʚʘʝʪʀʥʬʦʨʤʠʨʫʝʪ

ʇʘʢʝʪ ɻʦʜʦʚʦʛʦ ʬʠʥ. ʦʪʯʝʪʘ

˥˨˩ ˾ˢ˿˴˾̍́̎ ˾ˢ˭˶ˮ̉˹̂̑ ˮ˹̅˻˾˸ˢ̇ˮ̑
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ʊʝʤʘ ʇʫʥʢʪ

ʋʧʨʘʚʣʝʥʠʝ Å ʆʨʛʘʥ ʫʧʨʘʚʣʝʥʠʷ 
Å ʈʦʣʴ ʨʫʢʦʚʦʜʩʪʚʘ ʚ ʧʨʦʮʝʩʩʘʭ ʫʧʨʘʚʣʝʥʠʷ 

ʉʪʨʘʪʝʛʠʷ ʉʪʨʘʪʝʛʠʷ ʫʧʨʘʚʣʝʥʠʷ ʨʠʩʢʘʤʠ ʠ ʚʦʟʤʦʞʥʦʩʪʷʤʠ, ʩʚʷʟʘʥʥʳʤʠ ʩ ʫʩʪʦʡʯʠʚʳʤ 

ʨʘʟʚʠʪʠʝʤ, ʚʣʠʷʶʱʠʤʠ ʥʘ: 

Å ʇʝʨʩʧʝʢʪʠʚʳ ʢʦʤʧʘʥʠʠ

Å ɹʠʟʥʝʩ-ʤʦʜʝʣʴ ʠ ʮʝʧʦʯʢʫ ʩʦʟʜʘʥʠʷ ʩʪʦʠʤʦʩʪʠ,

Å ʉʪʨʘʪʝʛʠʶ ʠ ʧʨʠʥʷʪʠʝ ʨʝʰʝʥʠʡ

Å ʌʠʥʘʥʩʦʚʦʝ ʧʦʣʦʞʝʥʠʝ, ʨʝʟʫʣʴʪʘʪʳ ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ ʜʝʥʝʞʥʳʝ ʧʦʪʦʢʠ

ʋʧʨʘʚʣʝʥʠʝ 

ʨʠʩʢʘʤʠ

Å ɺʳʷʚʣʝʥʠʝ, ʦʮʝʥʢʘ ʠ ʦʧʨʝʜʝʣʝʥʠʝ ʧʨʠʦʨʠʪʝʪʥʦʩʪʠ ʨʠʩʢʦʚ, ʩʚʷʟʘʥʥʳʭ ʩ 

ʫʩʪʦʡʯʠʚʳʤ ʨʘʟʚʠʪʠʝʤ

Å ʆʙʱʠʡ ʧʨʦʬʠʣʴ ʨʠʩʢʦʚ

Å ʄʦʥʠʪʦʨʠʥʛ ʨʠʩʢʦʚ

ʇʦʢʘʟʘʪʝʣʠ ʠ ʮʝʣʠÅ ʇʦʢʘʟʘʪʝʣʠ, ʠʩʧʦʣʴʟʫʝʤʳʝ ʜʣʷ ʠʣʣʶʩʪʨʘʮʠʠ ʧʨʦʛʨʝʩʩʘ ʠ ʤʦʥʠʪʦʨʠʥʛʘ ʨʠʩʢʦʚ 

ʠ ʚʦʟʤʦʞʥʦʩʪʝʡ, ʩʚʷʟʘʥʥʳʭ ʩ ʫʩʪʦʡʯʠʚʳʤ ʨʘʟʚʠʪʠʝʤ

Å ɿʘʜʘʯʠ, ʧʦʢʘʟʳʚʘʶʱʠʝ ʮʝʣʠ ʠ ʥʦʨʤʘʪʠʚʥʳʝ ʪʨʝʙʦʚʘʥʠʷ, ʢʦʪʦʨʳʝ ʜʦʣʞʥʳ 

ʙʳʪʴ ʚʳʧʦʣʥʝʥʳ

ISSB ʉʪʘʥʜʘʨʪʳ
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Shape, icon, arrow

Description automatically generated

2-7

2-9

2-23

2-29

ʉʦʪʨʫʜʥʠʢʠ (ʩ ʨʘʟʙʠʚʢʦʡ ʧʦ ʧʦʣʫ ʠ ʨʝʛʠʦʥʫ)

ʉʪʨʫʢʪʫʨʘ ʠ ʩʦʩʪʘʚ ʨʫʢʦʚʦʜʩʪʚʘ

ʆʙʷʟʘʪʝʣʴʩʪʚʘ ʧʦ ʧʦʣʠʪʠʢʝ

ʇʦʜʭʦʜ ʢ ʚʟʘʠʤʦʜʝʡʩʪʚʠʶ ʩ 

ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʳʤʠ ʩʪʦʨʦʥʘʤʠ

GRI 2 ˥ ͔͔ͤ͒ͪ-˻͙͔͙͍ͪͤͭͪͦ͊ͤͤ·͔ ͫͭ͊ͤ͒͊ͪͭ·

https://www.globalreporting.org/pdf.ashx?id=12358
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ÁGRI 405: ʈʘʟʥʦʦʙʨʘʟʠʝ ʠ ʨʘʚʝʥʩʪʚʦ 

ʚʦʟʤʦʞʥʦʩʪʝʡ

ÁGRI 406: ʆʪʩʫʪʩʪʚʠʝ ʜʠʩʢʨʠʤʠʥʘʮʠʠ 

Áʊʨʝʙʦʚʘʥʠʷ ʢ ʦʪʯʝʪʥʦʩʪʠ: 

ʆʪʯʠʪʳʚʘʶʱʘʷʩʷ ʦʨʛʘʥʠʟʘʮʠʷ 

ʜʦʣʞʥʘ ʩʦʦʙʱʠʪʴ ʦ ʩʚʦʝʤ ʧʦʜʭʦʜʝ ʢ 

ʫʧʨʘʚʣʝʥʠʶ ʤʥʦʛʦʦʙʨʘʟʠʝʤ ʠ 

ʨʘʚʥʳʤʠ ʚʦʟʤʦʞʥʦʩʪʷʤʠ, ʠʩʧʦʣʴʟʫʷ 

GRI 103: ʇʦʜʭʦʜ ʢ ʫʧʨʘʚʣʝʥʠʶ.

GRI 400
ʉʪʘʥʜʘʨʪʳ 2016

ʆʩʥʦʚʘ ʉʪʘʨʪʦʚʘʷ ʪʦʯʢʘ 

ʜʣʷ 

ʠʩʧʦʣʴʟʦʚʘʥʠʷ 

ʩʪʘʥʜʘʨʪʦʚ GRI 

ɺʩʝʦʙʱʠʝ 

ʩʪʘʥʜʘʨʪʳ 

ʆʙʱʠʝ 

ʩʚʝʜʝʥʠʷ 

ʇʦʜʭʦʜ ʢ 

ʫʧʨʘʚʣʝʥʠʶ 

ʇʨʝʜʦʩʪʘʚʣʝʥʠʝ 

ʢʦʥʪʝʢʩʪʫʘʣʴʥʦʡ 

ʠʥʬʦʨʤʘʮʠʠ ʦʙ 

ʦʨʛʘʥʠʟʘʮʠʠ 

ʆʪʨʘʞʝʥʠʝ ʧʦʜʭʦʜʘ ʢ 

ʫʧʨʘʚʣʝʥʠʶ ʜʣʷ ʢʘʞʜʦʡ 

ʩʫʱʝʩʪʚʝʥʥʦʡ ʪʝʤʳ

ʉʪʘʥʜʘʨʪʳ 

ʧʦ 

ʢʦʥʢʨʝʪʥʳʤ 

ʪʝʤʘʤ 

ʕʢʦʥʦʤʠʯʝʩʢʠʝ ʕʢʦʣʦʛʠʯʝʩʢʠʝ ʉʦʮʠʘʣʴʥʳʝ 

ɺʳʙʝʨʠʪʝ ʦʜʠʥ ʠʟ ʵʪʠʭ ʩʪʘʥʜʘʨʪʦʚ ʜʣʷ ʨʘʩʢʨʳʪʠʷ 

ʢʦʥʢʨʝʪʥʦʡ ʠʥʬʦʨʤʘʮʠʠ ʧʦ ʢʘʞʜʦʡ ʩʫʱʝʩʪʚʝʥʥʦʡ 

ʪʝʤʝ

https://www.globalreporting.org/standards/media/1038/gri-103-management-approach-2016.pdf
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ʀʩʪʦʯʥʠʢ: Airtel Annual Report 2023.

ʀʟʤʝʨʝʥʠʝ ʫʩʧʝʭʘ ʥʘʰʝʡ ʩʪʨʘʪʝʛʠʠ 
ʄʳ ʢʦʥʪʨʦʣʠʨʫʝʤ ʫʩʧʝʭ ʥʘʰʝʡ ʩʪʨʘʪʝʛʠʠ ʩ ʧʦʤʦʱʴʶ 

ʦʧʝʨʘʮʠʦʥʥʳʭ, ʬʠʥʘʥʩʦʚʳʭ ʠ ʥʝʬʠʥʘʥʩʦʚʳʭ ʧʦʢʘʟʘʪʝʣʝʡ 

ʵʬʬʝʢʪʠʚʥʦʩʪʠ (ʂʇʕ). ʕʪʠ ʂʇʕ ʜʘʶʪ ʥʘʤ ʚʘʞʥʝʡʰʝʝ 

ʧʨʝʜʩʪʘʚʣʝʥʠʝ ʦ ʨʝʟʫʣʴʪʘʪʘʭ ʥʘʰʝʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ 

ʧʨʦʛʨʝʩʩʝ ʚ ʜʦʩʪʠʞʝʥʠʠ ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʮʝʣʝʡ. 

ɺʳʙʨʘʥʥʳʝ ʥʘʤʠ ʂʇʕ ʧʦʤʦʛʘʶʪ ʥʘʤ ʜʦʥʝʩʪʠ ʩʪʨʘʪʝʛʠʶ 

ɻʨʫʧʧʳ ʜʦ ʚʩʝʭ ʫʨʦʚʥʝʡ ʦʨʛʘʥʠʟʘʮʠʠ ʠ ʷʚʣʷʶʪʩʷ ʯʘʩʪʴʶ 

ʧʨʦʮʝʩʩʘ ʫʧʨʘʚʣʝʥʠʷ ʠ ʢʦʥʪʨʦʣʷ ʵʬʬʝʢʪʠʚʥʦʩʪʠ. 

ʆʙʝʩʧʝʯʝʥʠʝ ʟʥʘʯʠʤʦʩʪʠ ʠ ʦʧʝʨʘʪʠʚʥʦʩʪʠ ʂʇ 

ʂʨʦʤʝ ʪʦʛʦ, ʥʘʰʠ ʥʝʬʠʥʘʥʩʦʚʳʝ ʂʇʕ ʩʚʷʟʘʥʳ ʩ ʥʘʰʝʡ 

ʩʪʨʘʪʝʛʠʝʡ ʫʩʪʦʡʯʠʚʦʛʦ ʨʘʟʚʠʪʠʷ, ʘ ʠʤʝʥʥʦ: ʚʳʙʨʦʩʳ 

ʧʘʨʥʠʢʦʚʳʭ ʛʘʟʦʚ 1, 2 ʠ 3-ʛʦ ʤʘʩʰʪʘʙʘ, ʵʥʝʨʛʦʧʦʪʨʝʙʣʝʥʠʝ, 

ʯʠʩʣʝʥʥʦʩʪʴ ʥʘʩʝʣʝʥʠʷ ʠ ʛʝʥʜʝʨʥʦʝ ʨʘʟʥʦʦʙʨʘʟʠʝ. ʄʳ 

ʨʝʛʫʣʷʨʥʦ ʧʝʨʝʩʤʘʪʨʠʚʘʝʤ ʥʘʰʠ ʦʧʝʨʘʮʠʦʥʥʳʝ, ʬʠʥʘʥʩʦʚʳʝ 

ʠ ʥʝʬʠʥʘʥʩʦʚʳʝ ʂʇʕ, ʯʪʦʙʳ ʫʙʝʜʠʪʴʩʷ, ʯʪʦ ʦʥʠ 

ʩʦʦʪʚʝʪʩʪʚʫʶʪ ʥʘʰʝʡ ʩʪʨʘʪʝʛʠʠ ʠ ʦʨʛʘʥʠʟʘʮʠʦʥʥʳʤ ʮʝʣʷʤ. 

> ɹʦʣʝʝ ʧʦʜʨʦʙʥʫʶ ʠʥʬʦʨʤʘʮʠʶ ʦ ʥʘʰʠʭ ʂʇʕ ʚ ʦʙʣʘʩʪʠ 

ʫʩʪʦʡʯʠʚʦʛʦ ʨʘʟʚʠʪʠʷ ʩʤ. ʥʘ ʩʪʨ. 38.

> ʆʧʨʝʜʝʣʝʥʠʝ ʠ ʩʦʛʣʘʩʦʚʘʥʠʝ ʥʘʰʠʭ ʘʣʴʪʝʨʥʘʪʠʚʥʳʭ 

ʧʦʢʘʟʘʪʝʣʝʡ ʥʘ ʩʪʨ. 87-88 

ʉʚʷʟʴ ʩ ʚʦʟʥʘʛʨʘʞʜʝʥʠʝʤ 

ʄʳ ʝʞʝʛʦʜʥʦ ʧʝʨʝʩʤʘʪʨʠʚʘʝʤ ʥʘʰʠ ʂʇʕ, ʩʚʷʟʘʥʥʳʝ ʩ 

ʚʦʟʥʘʛʨʘʞʜʝʥʠʝʤ, ʯʪʦʙʳ ʫʙʝʜʠʪʴʩʷ, ʯʪʦ ʦʥʠ

ʅʘʰʠ ʂʇʕ ʜʘʶʪ ʉʦʚʝʪʫ ʜʠʨʝʢʪʦʨʦʚ ʠ 

ʨʫʢʦʚʦʜʩʪʚʫ ʢʦʤʧʘʥʠʠ ʯʝʪʢʦʝ 

ʧʨʝʜʩʪʘʚʣʝʥʠʝ ʦ ʪʦʤ, ʛʜʝ ʤʳ 

ʥʘʭʦʜʠʤʩʷ ʠ ʚ ʯʝʤ ʥʫʞʜʘʝʤʩʷ. 

https://airtel.africa/assets/pdf/annual-report/Airtel_Africa_Annual_Report_FY_2022_2023.pdf
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Source: Astra International Annual Report 2022

ɼʆʈʆɾʅɸʗ ʂɸʈʊɸ ɼʃʗ ʉʆʊʈʋɼʅʀʂʆɺ 

ʉʦʪʨʫʜʥʠʢʠʢʦʤʧʘʥʠʠçɸʩʪʨʘèʷʚʣʷʶʪʩʷʦʩʥʦʚʦʡʠ

ʢʣʶʯʝʚʳʤʬʘʢʪʦʨʦʤʫʩʧʝʭʘ,ʦʧʨʝʜʝʣʷʶʱʠʤʦʙʱʠʡ

ʫʩʧʝʭ,ʢʦʪʦʨʦʛʦʤʦʞʝʪʜʦʩʪʠʯʴçɸʩʪʨʘè. ɺʜʦʨʦʞʥʦʡ

ʢʘʨʪʝçɸʩʪʨʘ2030» ʩʪʨʝʤʣʝʥʠʝʢ ʫʩʪʦʡʯʠʚʦʤʫ

ʨʘʟʚʠʪʠʶʚʢʣʶʯʘʝʪʚ ʩʝʙ ʨ̫ʘʟʥʦʦʙʨʘʟʠʝʠ

ʚʦʚʣʝʯʝʥʥʦʩʪʴʩʦʪʨʫʜʥʠʢʦʚʠʩʦʚʝʪʘʜʠʨʝʢʪʦʨʦʚ,ʯʪʦ

ʧʦʜʜʝʨʞʠʚʘʝʪʩʷʬʣʘʛʤʘʥʩʢʦʡʠʥʠʮʠʘʪʠʚʦʡçɸʩʪʨʘ

ʜʣʷ ʚʩʝʭèʩ ʧʨʦʛʨʘʤʤʘʤʠ,ʩʚʷʟʘʥʥʳʤʠʩ

ʨʘʟʥʦʦʙʨʘʟʠʝʤ,ʨʘʚʝʥʩʪʚʦʤʠ ʚʦʚʣʝʯʝʥʥʦʩʪʴʶ,ʩ

ʘʢʮʝʥʪʦʤʥʘʛʝʥʜʝʨ.

ʈʘʟʚʠʪʠʝʯʝʣʦʚʝʯʝʩʢʦʛʦʢʘʧʠʪʘʣʘ(ʅʉ)ʚ2022 ʛʦʜʫ

ʦʭʚʘʪʳʚʘʝʪʪʨʠʥʘʧʨʘʚʣʝʥʠʷ,ʘ ʠʤʝʥʥʦ: ʩʦʟʜʘʥʠʝ

ʛʠʙʢʦʡʦʨʛʘʥʠʟʘʮʠʠ,ʨʘʟʚʠʪʠʝʫʚʣʝʯʝʥʥʳʭʠ

ʵʥʝʨʛʠʯʥʳʭʣʠʜʝʨʦʚ,ʩʧʦʩʦʙʥʳʭʫʧʨʘʚʣʷʪʴ

ʦʨʛʘʥʠʟʘʮʠʝʡʚ ʫʩʣʦʚʠʷʭʙʠʟʥʝʩ-ʟʘʜʘʯ,ʘ ʪʘʢʞʝ

ʚʥʝʜʨʝʥʠʝʢʫʣʴʪʫʨʳʧʦʩʪʦʷʥʥʦʛʦʩʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʷ

ʠʠʥʥʦʚʘʮʠʡʜʣʧ̫ʦʜʜʝʨʞʘʥʠʷʘʢʪʫʘʣʴʥʦʩʪʠçɸʩʪʨʘè

ʚɻ ʧʦʭʫʨʘʟʨʫʰʝʥʠʡ.

ɼʦʨʦʞʥʘʷ ʢʘʨʪʘ ʩʦʪʨʫʜʥʠʢʦʚ

6. ʇʨʠʥʷʪʠʝʤʝʨʧʦʧʦʜʜʝʨʞʢʝʤʥʦʛʦʦʙʨʘʟʠʷʠ

ʚʦʚʣʝʯʝʥʠʝʩʦʪʨʫʜʥʠʢʦʚʩʘʢʮʝʥʪʦʤʥʘʛʝʥʜʝʨʥʳʝ

ʘʩʧʝʢʪʳ;

7. ɼʦʩʪʠʞʝʥʠʝʥʫʣʝʚʦʛʦʫʨʦʚʥʷʩʤʝʨʪʥʦʩʪʠʩʨʝʜʠ

ʩʦʪʨʫʜʥʠʢʦʚʠ 60-ʧʨʦʮʝʥʪʥʦʛʦʩʥʠʞʝʥʠʷʫʨʦʚʥʷ

ʪʨʘʚʤʘʪʠʟʤʘʩ ʧʦʪʝʨʝʡʨʘʙʦʯʝʛʦʚʨʝʤʝʥʠʚ

ʤʘʩʰʪʘʙʘʭʚʩʝʡʛʨʫʧʧʳ;

8. ʇʨʠʥʷʪʠʝʤʝʨʧʦʧʦʜʜʝʨʞʢʝʤʥʦʛʦʦʙʨʘʟʠʷʠ

ʚʦʚʣʝʯʝʥʠʝʯʣʝʥʦʚʩʦʚʝʪʘʜʠʨʝʢʪʦʨʦʚʠ

ʨʫʢʦʚʦʜʠʪʝʣʝʡ,ʩʘʢʮʝʥʪʦʤʥʘʛʝʥʜʝʨʥʳʝʘʩʧʝʢʪʳ;

https://www.astra.co.id/Investor-Relations/Annual-Update/Annual-Report
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ʀʩʪʦʯʥʠʢ: Coca-Cola HBC Annual Report 2022

ɼʣʷʦʮʝʥʢʠʚʥʝʰʥʝʛʦʚʦʟʜʝʡʩʪʚʠʷʤʳ

ʠʩʧʦʣʴʟʫʝʤʝʞʝʛʦʜʥʦʝʠʩʩʣʝʜʦʚʘʥʠʝ

ʩʫʱʝʩʪʚʝʥʥʦʩʪʠ,ʘ ʪʘʢʞʝʨʘʟʨʘʙʦʪʘʥʥʳʝ

ʠʥʚʝʩʪʦʨʘʤʠʩʠʩʪʝʤʳ,ʪʘʢʠʝʢʘʢʉʦʚʝʪʧʦ

ʩʪʘʥʜʘʨʪʘʤʫʯʝʪʘʚ ʦʙʣʘʩʪʠʫʩʪʦʡʯʠʚʦʛʦ

ʨʘʟʚʠʪʠʷ(SASB), ʨʝʟʫʣʴʪʘʪʳʨʝʛʫʣʷʨʥʳʭ

ʚʩʪʨʝʯʩ ʠʥʚʝʩʪʦʨʘʤʠ,ʧʨʦʮʝʩʩʫʧʨʘʚʣʝʥʠʷ

ʨʠʩʢʘʤʠ,ʚʢʣʶʯʘʘ̫ʥʘʣʠʟʢʣʠʤʘʪʠʯʝʩʢʠʭ

ʩʮʝʥʘʨʠʝʚ,ʘ ʪʘʢʞʝʠʥʬʦʨʤʘʮʠʶʩ ʥʘʰʠʭ

ʨʳʥʢʦʚʠʙʠʟʥʝʩ-ʧʦʜʨʘʟʜʝʣʝʥʠʡ. ʅʘʰʘʦʮʝʥʢʘ

ʩʫʱʝʩʪʚʝʥʥʳʭʚʥʝʰʥʠʭʚʦʟʜʝʡʩʪʚʠʡ

ʧʨʝʜʩʪʘʚʣʝʥʘʥʘʛʦʨʠʟʦʥʪʘʣʴʥʦʡʦʩʠʤʘʪʨʠʮʳ

ʩʫʱʝʩʪʚʝʥʥʦʩʪʠʠʚʠʥʜʝʢʩʝʩʦʜʝʨʞʘʥʠʷGRI

2022.

https://www.coca-colahellenic.com/en/investor-relations/2022-integrated-annual-report
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ʀʩʪʦʯʥʠʢ: Cemex Annual Report 2022

ʇʈɽɼʉʊɸɺʀʊɽʃʔʉʊɺʆ ɾɽʅʑʀʅ ʈɸʉʊɽʊ ʅɸ ʈɸɿʅʓʍ ʋʈʆɺʅʗʍ ʆʊɺɽʊʉʊɺɽʅʅʆʉʊʀ 

ɺ ʂʆʄʇɸʅʀʀ CEMEX

ɻʣʦʙʘʣʴʥʘʷ 

ʨʘʙʦʯʘʷ ʩʠʣʘ

ɺʳʩʰʝʝ 

ʨʫʢʦʚʦʜʩʪʚʦ
ʆʧʝʨʘʮʠʦʥʥʘʷ

ɾʝʥʱʠʥʳ ʩʦʩʪʘʚʣʷʶʪ 16%

ʧʝʨʩʦʥʘʣʘ Cemex, ʯʪʦ ʥʘ 

50%ʙʦʣʴʰʝ, ʯʝʤ ʚ 2015 

ʛʦʜʫ, ʠ ʷʚʣʷʝʪʩʷ ʩʘʤʳʤ 

ʚʳʩʦʢʠʤ ʧʦʢʘʟʘʪʝʣʝʤ ʚ 

ʥʘʰʝʡ ʦʪʨʘʩʣʠ. 

ʅʘʰʘ ʮʝʣʴ - ʢ 2030 ʛʦʜʫ 

ʜʦʙʠʪʴʩʷ 30% 

ʧʨʝʜʩʪʘʚʠʪʝʣʴʩʪʚʘ ʞʝʥʱʠʥ 

ʥʘ ʚʳʩʰʠʭ ʨʫʢʦʚʦʜʷʱʠʭ 

ʜʦʣʞʥʦʩʪʷʭ ʚʦ ʚʩʝʤ ʤʠʨʝ 

ʧʦ ʩʨʘʚʥʝʥʠʶ ʩ 13%ʚ 2022 

ʛʦʜʫ.

ʈʦʩʪ ʯʠʩʣʘ ʞʝʥʱʠʥ ʥʘ 

ʦʧʝʨʘʪʠʚʥʳʭ ʜʦʣʞʥʦʩʪʷʭ ʚ 

ʪʝʯʝʥʠʝ 2022 ʛʦʜʘ. 

ɺ 2 ʨʘʟʘ ʚ SCA&C 

ɺ 2 ʨʘʟʘ ʚ ʄʝʢʩʠʢʝ 

https://www.cemex.com/documents/d/cemex/integratedreport2022
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ʈʫʢʦʚʦʜʷʱʠʝ ʧʨʠʥʮʠʧʳ

ʖʨʠʜʠʯʝʩʢʠʝ ʪʨʝʙʦʚʘʥʠʷ

ʈʝʡʪʠʥʛʠ ʠ ʦʨʠʝʥʪʠʨʳ

ʉʪʘʥʜʘʨʪʳ ʨʘʩʢʨʳʪʠʷ ʠʥʬʦʨʤʘʮʠʠ

˾˩˴˻˸˩˹˨ˢ̇ˮˮ ˽˻ ˾ˢ˿˴˾̍́ˮ̑ ˮ˹̅˻˾˸ˢ̇ˮˮΣ 
˴˻́˻˾̍˩ ˿˶˩˨̂˩́ ̂̉ˮ́̍ˤˢ́̎



˽˾ˮ˥˶ˢ̊˩˹˹̍˯ 
˿˽ˮ˴˩˾

̊ˤ˩́ˢ ˤˮ̊ˤˢ˹ˢ́ˢ˹ 
˥ͦ͋͊͡͡Έͤ·͚ ͔ͫͨͼ͙͙͊ͫͭ͡ ͨͦ ͨͪͦ͒ͯͭ͊ͣ͟
Gapsquare
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ʇʦʩʝʪʠʪʝ 
www.menti.com ʠ 
ʚʚʝʜʠʪʝ ʢʦʜ, ʢʦʪʦʨʳʤ 
ʤʳ ʧʦʜʝʣʠʤʩʷ ʚ ʯʘʪʝ

͔̉ͣͯ ͍· ͤ͊ͯ;͙͙ͫ͡Έ 
͍͔͔ͣͫͭ ͊͘ Ήͭͦ ͍͔ͪͣΎΚ

http://www.menti.com/
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ʈʝʩʫʨʩʳ

Åɸʢʘʜʝʤʠʯʝʩʢʠʝ 

ʧʫʙʣʠʢʘʮʠʠ 

Åʈʘʟʜʘʪʦʯʥʳʡ ʤʘʪʝʨʠʘʣ ʩʦ 

ʩʣʘʡʜʘʤʠ, ʚʢʣʶʯʘʶʱʠʡ 

ʨʝʩʫʨʩʳ ʜʣʷ ʧʦʜʧʠʩʢʠ

Åʨʘʟʜʘʪʦʯʥʳʡ ʤʘʪʝʨʠʘʣ 

ʧʨʠʛʣʘʰʝʥʥʳʭ ʩʧʠʢʝʨʦʚ

ʊʨʝʥʠʥʛʠ

Åʅʘʡʜʠʪʝ ʜʦʧʦʣʥʠʪʝʣʴʥʫʶ 

ʧʦʜʛʦʪʦʚʢʫ ʚ ʩʣʘʡʜʘʭ 

ʨʝʩʫʨʩʘ

Åʇʨʦʩʤʦʪʨʠʪʝ ʧʦʣʥʫʶ 

ʚʝʨʩʠʶ ʪʨʝʥʠʥʛʘ ʚ ʟʘʧʠʩʠ

˽˾˻˨˻˶ˬˢ˯́˩ ˿ˤ˻˩ ˻ˣ̂̉˩˹ˮ˩



Åʆʪʯʝʪʳ

ÅBank for International Settlements - Does gender diversity in the workplace mitifate climate change?
ÅBloombergNEF - Gender diversity and climate innovation
ÅCalvert Impact Capital - Just Good investing, Why gender matters to your portfolio and what you can do about it.
Å FP Analytics - Women as Levers of Change: unleashing the power of women to transform male-dominated industries
Å IDB Invest - Gender lens investing: How finance can accelerate gender equality in Latin America and the Caribbean
Å IFC - Women in Business Leadership Boost ESG Performance
Å IFC - Report: Moving Toward Gender Balance in Private Equity and Venture Capital
ÅMorgan Stanley - Why gender lens investing may lead to better returns
ÅOECD - Gender and the Environment: Building evidence and policies to achieve the SDGs
ÅOECD - Supporting womenôs empowerment through green policies and finance
ÅOHCHR - Gender Dimensions of the Guiding Principles on Business and Human Rights
ÅUNDP - Gender and climate finance
ÅWorld Bank - Increasing Womenôs Representation in Business Leadership

Åʀʥʩʪʨʫʤʝʥʪʳ

ÅFTSE Women Leaders - FTSE Women Leaders Review: Achieving gender balance
Å IFC - Video: Six ways to fix the mix

ÅUNICEF - Investing in the pathways to employment: a guide for investors
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https://www.bis.org/publ/work977.pdf
https://www.spf.org/en/global-image/units/upfiles/144550-1-20211027133148_b6178d634d67e1.pdf
https://assets.ctfassets.net/4oaw9man1yeu/2X1gLdNUrUPFhRAJbAXp1q/205876bdd2d7e076fce05d5771183dfe/calvert-impact-capital-gender-report.pdf
https://womenasleversofchange.com/static/pdf/Women-As-Levers-Of-Change.pdf
https://we-fi.org/wp-content/uploads/2020/03/Gender-Lens-Investing-how-finance-can-accelerate-gender-equality.pdf
https://www.ifc.org/en/types/insights-reports/2018/women-in-business-leadership-boost-esg-performance
https://www.ifc.org/en/insights-reports/2019/gender-balance-in-emerging-markets
https://www.morganstanley.com/articles/gender-diversity
https://www.oecd.org/environment/gender-and-the-environment-3d32ca39-en.htm
https://www.oecd.org/environment/supporting-women-s-empowerment-through-green-policies-and-finance-16771957-en.htm
https://www.ohchr.org/sites/default/files/Documents/Issues/Business/Gender_Booklet_Final.pdf
https://www.undp.org/publications/gender-and-climate-finance?utm_source=EN&utm_medium=GSR&utm_content=US_UNDP_PaidSearch_Brand_English&utm_campaign=CENTRAL&c_src=CENTRAL&c_src2=GSR&gclid=Cj0KCQiA54KfBhCKARIsAJzSrdrhTKIGDS_oJWxTVQfGZsgwMtMIdYevJZeqxuYMsq4YndEl3wroNAYaAqIrEALw_wcB
https://openknowledge.worldbank.org/entities/publication/59d43be6-643e-4357-92b9-99a87ced6251
https://ftsewomenleaders.com/wp-content/uploads/2022/03/2021_FTSE-Women-Leaders-Review_Final-Report_WA.pdf
https://youtu.be/PJhUgnfjUHE
https://www.unicef.org/media/72971/file/Investing-in-pathways-to-employment-for-adolescent-girls-and-young-women-2020.pdf


ʆʪʯʝʪʳ

Å Catalyst: Engaging Men ï the journey toward equity
Å Champions of Change Coalition - Backlash & Buy-in: Responding to the challenges in achieving gender equality
Å Deloitte - Women in the boardroom, 2022 update: Around the world, progress is slow and gaps persist
Å Deloitte - Women in the boardroom 2022 report
Å OECD - Supporting Womenôs Empowerment through Green Policies and Finance
Å UNGC, UN Women - Womenôs empowerment and business 2022 trends and opportunities
Å UNDP - Breaking Down Gender Biases Shifting social norms towards gender equality
Å UN Women: Working with men and boys for gender equality: state of play and future directions
Å UN Women - Procurementôs strategic value: Why gender-responsive procurement makes business sense
Å World Bank - World Bank Group Gender Thematic Policy Note Series: Evidence and Practice Note: Increasing womenôs representation in business leadership
Å World Economic Forum - Global Gender Gap Report 2023

ʀʥʩʪʨʫʤʝʥʪʳ

Å ILO - Making the strongest links: a practical guide to mainstreaming gender analysis in value chain development
Å PRI - Diversity, Equity & Inclusion: key action areas for investors
Å UNCTAD - Linking trade and gender towards sustainable development: an analytical and policy framework
Å UNDP - How to conduct a gender analysis
Å UNFPA - Engaging men and boys in gender equality and health ï a global toolkit for action
Å UN WEPs - WEPs Gender Gap Analysis Tool
Å UN WEPS - Building inclusive boards to achieve gender equality guidance note
Å UN Women - Empowering women through public procurement and enabling inclusive growth

ʆʙʫʯʝʥʠʝ

Å UN Weps learning hub
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https://www.catalyst.org/wp-content/uploads/2022/01/Engaging-Men_The-Journey-Toward-Equity.pdf
https://championsofchangecoalition.org/backlash-and-buy-in-responding-to-the-challenges-in-achieving-gender-equality/
https://www2.deloitte.com/xe/en/insights/topics/leadership/women-in-the-boardroom.html
https://www.deloitte.com/global/en/services/risk-advisory/research/women-in-the-boardroom-seventh-edition.html
https://www.oecd.org/environment/supporting-women-s-empowerment-through-green-policies-and-finance-16771957-en.htm
https://www.weps.org/sites/default/files/2022-03/GAT%20report%202022.pdf
https://hdr.undp.org/content/2023-gender-social-norms-index-gsni#/indicies/GSNI
https://www.unwomen.org/en/digital-library/publications/2021/11/policy-brief-working-with-men-and-boys-for-gender-equality
https://www.unwomen.org/en/digital-library/publications/2022/04/procurements-strategic-value
https://www.ifc.org/en/insights-reports/2023/increasing-womens-representation-in-business-leadership
https://www.weforum.org/reports/global-gender-gap-report-2023
https://www.ilo.org/empent/Publications/WCMS_106538/lang--en/index.htm
https://www.unpri.org/human-rights/diversity-equity-and-inclusion-key-action-areas-for-investors/9393.article
https://unctad.org/publication/linking-trade-and-gender-towards-sustainable-development
https://info.undp.org/sites/bpps/SES_Toolkit/SES%20Document%20Library/Uploaded%20October%202016/UNDP%20Guidance%20Note%20how%20to%20conduct%20a%20gender%20analysis.pdf
https://www.ungei.org/sites/default/files/Engaging-Men-and-Boys-in-Gender-Equality-and-Health-A-Global-Toolkit-for-Action-2010-eng.pdf
https://www.weps.org/sites/default/files/2020-04/WEPs%20Tool%20Questionnaire.pdf
https://www.weps.org/sites/default/files/2020-12/WEPs_GUIDANCE_Inclusive_boards.pdf
https://www.unwomen.org/en/digital-library/publications/2021/11/empowering-women-through-public-procurement-and-enabling-inclusive-growth
https://www.weps.org/learn


ʆʪʯʝʪʳ

Å Climate funds update - How much finance is flowing through the multilateral climate funds? Dashboard and report
Å Gender Smart - Gender & Climate investments: a strategy for unlocking a sustainable future
Å IFC - Private Equity and Value Creation: A Fund Managerôs Guide to Gender-smart Investing
Å ISSD - Furthering gender equality through gender bonds
Å Luxembourg Stock Exchange - Linking gender and finance: An overview of the gender-focused bond market
Å SFP - Gender lens investing landscape: East and Southeast Asia
Å UNCTAD - 2023 UNCTAD World Investment Report (Chapter III - Capital Markets and Sustainable Finance)
Å US AID - Gender lens investing landscape: Gaps, challenges, and opportunities in financial inclusion for women
Å Veris Wealth Partners - Gender lens investing: Bending the arc of finance for women and girls

ʀʥʩʪʨʫʤʝʥʪʳ

Å AMMC (Moroccan Capital Markets Authority) - Gender Bonds Guidelines
Å Climate Bonds Initiative - Social & Sustainability Bond Methodology
Å Gender equality funds - Ratings of funds based on gender equality score
Å Global Impact Investing Network (GIIN) - Repository of gender lens investing resources
Å G-SEARCh - G-SEARCh tested tools & approaches for gender lens investing
Å International Capital Markets Association (ICMA) - Bonds to bridge the gender gap: A practitionerôs guide to sing sustainable debt for gender equality
Å International Capital Markets Association (ICMA) - Social bonds principles pre-issuance check-list
Å IFC - A Fund Managers Guide to Gender-Smart Investing
Å 2X Challenge financing for women - How to measure the gender impact of investments

ʆʙʫʯʝʥʠʝ

Å LGX Academy - How capital markets contribute to the growth of gender finance
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https://climatefundsupdate.org/
https://static1.squarespace.com/static/6089294d7cb43b4cffb93591/t/62c40b391d1c7b72983cd2b2/1657015110074/gender-climateinvestment-gendersmartreport-Feb21.pdf
https://www.ifc.org/en/types/insights-reports/2020/gender-smart-investing-guide
https://www.iisd.org/system/files/2021-03/equality-gender-bonds.pdf
https://www.luxse.com/discover-lgx/sustainable-securities-on-lgx/gender-focused-bonds/gender-finance-study
https://www.spf.org/en/global-data/user47/GLILandscapeReport.pdf
https://unctad.org/system/files/official-document/wir2023_ch03_en.pdf
https://www.kiva.global/wp-content/uploads/2021/12/Gender-Lens-Investing-Landscape-2021-USAID-Branding.pdf
https://financialallianceforwomen.org/download/gender-lens-investing-bending-arc-finance-women-girls/
https://www.ammc.ma/sites/default/files/AMMC%20Gender%20Bonds%20Guidelines.pdf
https://www.climatebonds.net/market/social-sustainability-bond-database-methodology
https://genderequalityfunds.org/
https://thegiin.org/gender-lens-investing-repository/
https://wdi.umich.edu/wp-content/uploads/G-SEARCh-ALL-investor-approaches_Final_Feb-2021.pdf
https://www.unwomen.org/sites/default/files/2021-11/Bonds-to-bridge-the-gender-gap-en.pdf
https://www.icmagroup.org/sustainable-finance/the-principles-guidelines-and-handbooks/social-bond-principles-sbp/
https://gendertoolkit.bii.co.uk/fund-managers-guide-to-gender-smart-investing/
https://assets.cdcgroup.com/wp-content/uploads/2020/03/16111901/How-to-measure-the-gender-impact-of-investments.pdf
https://www.luxse.com/discover-lgx/additional-lgx-services/lgx-academy/gender-finance?utm_source=press_release&utm_medium=link&utm_campaign=lgx_gender_study


ʆʪʯʝʪʳ

ÅExpertHR - 2023 Pay Equity and Transparency Study: Actionable insights for a fair future of work
ÅUK Government Equalities Office - Reducing the gender pay gap and improving gender equality in 

organizations
ÅYgap, SPF - Gender lens in incubation and acceleration toolkit

ʀʥʩʪʨʫʤʝʥʪʳ

ÅCFP Board - Metrics that Matte: Best practices from diversity, equity and inclusion practitioners and 
academics

ÅGapsquare - Gender pay gap reporting, the expertôs guide
ÅIFC, GRI - Embedding gender in sustainability reporting | A practitioners guide
ÅIFRS - General Requirements for Disclosure of Sustainability-related Financial Information
ÅIFRS - Accompanying Guidance on General Requirements for Disclosure of Sustainability-related 

Financial Information
ÅUK Government Equalities Office, OMB - Four steps to developing gender a pay gap action plan
ÅUNECE - Using gender statistics: A toolkit for training data users

ÅWBCSD - Advancing the S in ESG: a primer for CFOs
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https://resources.xperthr.com/downloads/XpertHR_2023_Pay_Equity_and_Transparency_Study_(summary-only).pdf
https://gender-pay-gap.service.gov.uk/public/assets/pdf/Evidence-based_actions_for_employers.pdf
https://gender-pay-gap.service.gov.uk/public/assets/pdf/Evidence-based_actions_for_employers.pdf
https://www.spf.org/global-data/user150/MeasuringGenderEqualityGLIA_Final.pdf
https://www.cfp.net/-/media/files/cfp-board/knowledge/reports-and-research/racial-diversity-in-financial-planning/metrics-that-matter---full-report.pdf
https://www.cfp.net/-/media/files/cfp-board/knowledge/reports-and-research/racial-diversity-in-financial-planning/metrics-that-matter---full-report.pdf
https://gapsquare.com/resources/gender-pay-gap-experts-guide/
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_report_gendersustainabilityreporting__wci__1319577300362
https://www.ifrs.org/content/dam/ifrs/publications/pdf-standards-issb/english/2023/issued/part-a/issb-2023-a-ifrs-s1-general-requirements-for-disclosure-of-sustainability-related-financial-information.pdf?bypass=on
https://www.ifrs.org/content/dam/ifrs/publications/amendments/english/2023/issb-2023-b-ifrs-s1-general-requirements-for-disclosure-of-sustainability-related-financial-information-accompanying-guidance-part-b.pdf?bypass=on
https://www.ifrs.org/content/dam/ifrs/publications/amendments/english/2023/issb-2023-b-ifrs-s1-general-requirements-for-disclosure-of-sustainability-related-financial-information-accompanying-guidance-part-b.pdf?bypass=on
https://gender-pay-gap.service.gov.uk/public/assets/pdf/action-plan-guidance.pdf
https://unece.org/using-gender-statistics-toolkit-training-data-users
https://www.wbcsd.org/Overview/CFO-Network/Resources/Advancing-the-S-in-ESG-A-primer-for-CFOs
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ɼʣʷ ʧʦʣʫʯʝʥʠʷ ʩʝʨʪʠʬʠʢʘʪʘ 

ʥʝʦʙʭʦʜʠʤʦ ʟʘʧʦʣʥʠʪʴ ʘʥʢʝʪʫ ʩ 

ʦʪʟʳʚʘʤʠ. ʇʦʣʫʯʝʥʠʝ ʩʝʨʪʠʬʠʢʘʪʘ 

ʧʦʩʣʝ ʟʘʧʦʣʥʝʥʠʷ ʘʥʢʝʪʳ ʤʦʞʝʪ 

ʟʘʥʷʪʴ ʜʦ 5 ʜʥʝʡ

˸· ͼ͔͙ͤͣ ˤ͊΄ 
ͦͭ͘·͍! 

ˤ· ͨͦͯ͡;͙͔ͭ ͫͫ·ͯ͟͡ ͤ͊ 
͙ͦͨͪͦͫͤ͟ ͍ ;͔͊ͭ ͙ ͨͦ 
Ή͔͚ͭͪͦͤͤͦ͟͡ ͨͦ;͔ͭ όͦͭ 
zoomύ ͍͊ͭͪ͊͘Φ



76

˴˻˹́ˢ˴́̍
UN SSE Initiative 
training@sseinitiative.org 

IFC
lsalazar@worldbank.org

UN ʞʝʥʱʠʥʳ  
weps@unʞʝʥʱʠʥʳ.org

ʇʦʞʘʣʫʡʩʪʘ, ʦʙʨʘʪʠʪʝʩʴ ʢ ʩʣʘʡʜʘʤ ʧʨʠʛʣʘʰʝʥʥʳʭ 
ʜʦʢʣʘʜʯʠʢʦʚ, ʯʪʦʙʳ ʫʟʥʘʪʴ ʠʭ ʢʦʥʪʘʢʪʥʫʶ 
ʠʥʬʦʨʤʘʮʠʶ

mailto:tiffany@sseinitiative.org
mailto:lsalazar@worldbank.org
mailto:weps@unwomen.org
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ʇʆʃ ʏɸʍʀʅ 
ʄʝʥʝʜʞʝʨ ʧʦ ʫʩʪʦʡʯʠʚʦʤʫ ʬʠʥʘʥʩʠʨʦʚʘʥʠʶ



78

˿˽ˢ˿ˮˣ˻ ˹ˢ̊˩˸̂ ˽˾ˮ˥˶ˢ̊˩˹˹˻˸̂ ˿˽ˮ˴˩˾̂

ʐɺɽʊɸ ɺʀʐɺɸʅɸʊɸʅ 
ɻʣʦʙʘʣʴʥʳʡ ʩʧʝʮʠʘʣʠʩʪ ʧʦ ʧʨʦʜʫʢʪʘʤ
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