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GENDER DIMENSIONS

of the Guiding Principles
on Business and Human Rights
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https://www.ohchr.org/sites/default/files/Documents/Issues/Business/Gender_Booklet_Final.pdf
https://www.ohchr.org/sites/default/files/Documents/Issues/Business/Gender_Booklet_Final.pdf

¢ R °
o © *
1 e’i‘

ﬁtﬁ:

a o ” °

X mt O

hfﬂ

ftcsBdz BOISdSC O off dMmr a ©4 Ismw
EmMss2 ydotsets tOLodIlsdw [ [1
420 MO2 s jr jedfh [didz Hel. M’

26


https://www.unwomen.org/en/news/in-focus/women-and-the-sdgs#:~:text=Achieving%20gender%20equality%20and%20women's,now%20and%20for%20future%20generations.
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https://sseinitiative.org/wp-content/uploads/2022/03/How-exchanges-can-advance-gender-equality-Updated-guidance-and-best-practice.pdf
https://www.spf.org/global-data/user150/FrontierIncubator_ToolkitPDF.pdf
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(\t‘;,r IFC Market Monitor: Gende ty in corporate leadership 0 and Regonal analysis Market Manitor: Gender equality in carporete Isedership - 520 and Regonal analysia é;—,-l IFC =4

Introduction . G20 Analysis

UN member States have agreed through the Sustainable Development Goals (SDGs) that gender equality is

an integral element of sustainable development. SDG5 explicitly addresses gender equality and gender This section analyzes gender in corporate leadership in over 2,000 listed companies, organized by primary listing
equality is further integrated as a cross cutting issue in a total of 10 different SDGs." Stock exchanges, regu- vanue, kisted on the largest stock exchanges in the G20 countries (figure 1).

lators and other capital market participants can play an important role in promoting gender equality through
leadership, market education and promoting gender-focused products and applicable reporting.* This UN
SSE Market Monitor, prepared with IFC and in collaboration with UN Women, is part of an annual series
launched in 2021. This annual review of over 5,000 companies grouped by primary listing venue, provides
exchanges, regulators and policy makers with the state of gender equality in the leadership positions of com-
panies listed on their markets. The analysis shows how markets have either progressed or declined in gender
balance since the previous year's analysis and provides additional data on markets that have rules for the
mandatory minimum number of women on corporate boards. The data can serve as a benchmark for
exchanges and other relevant institutions in their efforts to promote women's full and effective participation in, Exchange
and equal opportunities for, corporate leadership positions.

Figure 1. Ranking of G20 Stock Exchanges Based on the Gender Balance of Issuers’ Boards

Stock exchange
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https://medium.com/@krysburnette/its-2019-and-we-are-still-talking-about-equity-diversity-and-inclusion-dd00c9a66113
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