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ɼɾʆɽɾʉʆʇɾ ʉɹɻɾʆʊʋɻʇ ʁ ɼʄʇɺɹʄʕʆʔɾ ʉʔʆʃʁ

ʉʪʨʘʪʝʛʠʯʝʩʢʝ 

ʩʦʪʨʫʜʥʠʯʝʩʪʚʦ ʩ



˽͔͔͍ͪͦ͒ ͔͍͔ͨͪ͒ͦͫͭ͊ͤ͡ 
͔͔̅͒ͪ͊ͼ͙͔͚ ˩͍ͪͦ-
ˢ͙͙͊ͭͫ͘͟ͻ ͍̅ͦͤ͒ͦ·ͻ ˣ͙ͪ͗
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ʇʨʠʚʝʪʩʪʚʝʥʦʝʩʣʦʚʦ

ɸʠʜʘ ʏʦʜʫʣʦʚʘ
ɺʠʮʝ-ʇʨʝʟʠʜʝʥʪ, ʂʌɹ
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ʋʣʟʠʠʩʫʨʝʥʗʤʩʨʘʥ
ʈʝʛʠʦʥʘʣʴʥʳʡ ʇʨʝʜʩʪʘʚʠʪʝʣʴ

çʆʆʅ-ʞʝʥʱʠʥʳè ʚ ʂʳʨʛʳʟʩʪʘʥʝ

ʇʨʠʚʝʪʩʪʚʝʥʦʝ ʩʣʦʚʦ
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ɼɾʆɽɾʉʆʇɾ ʉɹɻɾʆʊʋɻʇ ʁ ɼʄʇɺɹʄʕʆʔɾ ʉʔʆʃʁ
ʏʘʩʪʴ I: ʇʦʥʠʤʘʥʠʝ ʩʣʦʞʥʦʩʪʠ ʧʦʩʨʝʜʩʪʚʦʤ ʧʦʜʛʦʪʦʚʢʠ ʠ ʩʦʦʪʚʝʪʩʪʚʠʷ 
ʩʪʘʥʜʘʨʪʘʤ
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ʇʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʴ 2 ʯʘʩʘ

ɺʦʧʨʦʩʳ ʠ ʦʪʚʝʪʳ ʥʘ ʧʨʦʪʷʞʝʥʠʠ ʚʩʝʛʦ  
ʚʝʙʠʥʘʨʘ

ʋʯʘʩʪʠʝ ʦʞʠʜʘʝʪʩʷ

ʉʝʨʪʠʬʠʢʘʪ ʧʨʠ ʫʯʘʩʪʠʠ ʚ ʦʧʨʦʩʝ

˻ˣ̋ˮ˩ ˽˾ˢˤˮ˶ˢ



ʆʂʅʆ ɺʆʇʈʆʉʆɺ ʀ ʆʊɺɽʊʆɺ:

ɿʘʜʘʚʘʡʪʝ ʣʶʙʳʝ ʚʦʧʨʦʩʳ, ʢʦʪʦʨʳʝ 

ʤʦʛʫʪ ʫ ʚʘʩ ʚʦʟʥʠʢʥʫʪʴ, ʚ ʧʦʣʝ 

çɺʦʧʨʦʩʳ ʠ ʦʪʚʝʪʳè. ʄʳ ʙʫʜʝʤ 

ʦʪʚʝʯʘʪʴ ʥʘ ʥʠʭ ʥʘ ʧʨʦʪʷʞʝʥʠʠ ʚʩʝʡ 

ʩʝʩʩʠʠ.

ʌʋʅʂʎʀʗ ʏɸʊɸ:

ʀʩʧʦʣʴʟʫʡʪʝ ʦʢʥʦ ʯʘʪʘ, ʯʪʦʙʳ ʧʨʝʜʩʪʘʚʠʪʴʩʷ ʠ 

ʦʩʪʘʚʠʪʴ ʢʦʤʤʝʥʪʘʨʠʠ.

ʇʆɼʅʗʊʔ ʈʋʂʋ:

ɺ ʢʦʥʮʝ, ʝʩʣʠ ʫ ʥʘʩ ʙʫʜʝʪ 

ʚʨʝʤʷ ʜʣʷ ʚʦʧʨʦʩʦʚ ʠ 

ʦʪʚʝʪʦʚ, ʧʦʜʥʠʤʠʪʝ ʨʫʢʫ, 

ʝʩʣʠ ʭʦʪʠʪʝ ʟʘʜʘʪʴ 

ʚʦʧʨʦʩ. 

ʅɸʉʊʈʆʁʂʀ ɿɺʋʂɸ:

ɺ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʟʚʫʢ ʚʩʝʭ 

ʫʯʘʩʪʥʠʢʦʚ ʦʪʢʣʶʯʝʥ, ʯʪʦʙʳ ʚʩʝ 

ʤʦʛʣʠ ʩʣʳʰʘʪʴ ʜʦʢʣʘʜʯʠʢʦʚ. 

ʇʦʞʘʣʫʡʩʪʘ, ʠʩʧʦʣʴʟʫʡʪʝ ʜʨʫʛʠʝ 

ʬʫʥʢʮʠʠ ʜʣʷ ʦʙʱʝʥʠʷ ʩ ʥʘʤʠ.
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ʊʠʬʬʘʥʠ ɻʨʘʙʩʢʠ
ʈʫʢʦʚʦʜʠʪʝʣʴ ɸʢʘʜʝʤʠʠ

ʄʠʭʘʠʣ ɿʠʤʦʥʠ
ʉʪʘʨʰʠʡ ʩʧʝʮʠʘʣʠʩʪ
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ˤ ˽ˢ˾́˹˩˾˿́ˤ˩ ˿

ɸʟʠʤʘ ɸʙʘʢʠʨʦʚʘ
ʂʦʦʨʜʠʥʘʪʦʨ ʜʘʥʥʳʭ ʠ ʧʘʨʪʥʝʨʩʪʚʘ ʧʦ

ʎʋʈ, çʆʆʅ-ʞʝʥʱʠʥʳè ʚ ʂʳʨʛʳʟʩʪʘʥʝ
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ʃʝʡʣʘ ɸʣʴ ʂʘʩʝʤ
ʉʧʝʮʠʘʣʠʩʪ ʧʦ ʧʨʠʥʮʠʧʘʤ ʨʘʩʰʠʨʝʥʠʷ ʧʨʘʚ ʠ 

ʚʦʟʤʦʞʥʦʩʪʝʡ ʞʝʥʱʠʥ ʠ ʯʘʩʪʥʦʤʫ ʩʝʢʪʦʨʫ

ʆʆʅ ɾʝʥʱʠʥʳ ʀʦʨʜʘʥʠʷ

ˤ ˽ˢ˾́˹˩˾˿́ˤ˩ ˿
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˽˾ˮ˥˶ˢ̊˩˹˹̍˯ ˿˽ˮ˴˩˾

ʖʨʠʢʘʄʫʨʘʩʘʚʘ
ESG -ʩʧʝʮʠʘʣʠʩʪ
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˾˩̊˩˹ˮ˩ 
˿˶˻ˬ˹˻˿́˩˯

ʧʦ
ʜʛ
ʦʪ

ʦʚ
ʠʪɹ

ʉʆɻʃɸʉ

ʆ
ɺɸʊʔ

ʈ
ɽ
ɸ
ʃ
ʀ
ɿʆ

ɺɸʊʔ
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ʇʦʩʪʨʦʝʥʠʝ ʬʫʥʜʘʤʝʥʪʘʣʴʥʦʛʦ 

ʧʦʥʠʤʘʥʠʷ ʛʝʥʜʝʨʥʦʛʦ ʨʘʚʝʥʩʪʚʘ 

ʧʦʩʨʝʜʩʪʚʦʤ ʦʙʟʦʨʘ ʪʝʢʫʱʝʛʦ 

ʧʦʣʦʞʝʥʠʷ, ʷʟʳʢʘ ʠ ʮʝʣʝʡ

ʇʆɼɻʆʊʆɺʀʊʔ

ʈʘʩʢʨʳʪʠʝ ʛʝʥʜʝʨʥʦʡ 

ʠʥʬʦʨʤʘʮʠʠ ʠ ʦʙʱʝʥʠʝ ʩ 

ʚʥʫʪʨʝʥʥʠʤʠʠ ʚʥʝʰʥʠʤʠ

ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʳʤʠ ʩʪʦʨʦʥʘʤʠ 

ʧʦ ʛʝʥʜʝʨʥʳʤ ʪʝʤʘʤ

ʉʆʆɹʐʀʊʔ

ʆʧʨʝʜʝʣʝʥʠʝ ʛʣʦʙʘʣʴʥʳʭ 

ʧʨʠʥʮʠʧʦʚ, ʤʝʩʪʥʳʭ 

ʪʨʝʙʦʚʘʥʠʡ ʠ ʧʨʘʢʪʠʢ ʢʦʣʣʝʛ, 

ʢʦʪʦʨʳʝ ʤʦʛʫʪ ʧʦʤʦʯʴ 

ʫʯʘʩʪʥʠʢʘʤ ʥʘ ʧʫʪʠ ʢ 

ʧʦʚʳʰʝʥʠʶ ʛʝʥʜʝʨʥʦʛʦ 

ʨʘʚʝʥʩʪʚʘ.

ʉʆɻʃɸʉʆɺɸʊʔ

ʉʦʟʜʘʥʠʝ ʮʝʥʥʦʩʪʠ ʩ ʧʦʤʦʱʴʶ 

ʛʝʥʜʝʨʥʦʛʦ ʧʦʜʭʦʜʘ ʢ 

ʧʨʦʜʚʠʞʝʥʠʶʥʘ ʨʳʥʢʝ ʠ 

ʨʘʟʨʘʙʦʪʢʝ ʧʨʦʜʫʢʪʦʚ

ʈɽɸʃʀɿʆɺɸʊʔ
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ʦʚ
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̇˩˶ˮ 
˻ˣ̂̉˩˹ˮ̒

ʇʦʥʷʪʴ, ʧʦʯʝʤʫʥʝʦʙʭʦʜʠʤʳ 
ʜʝʡʩʪʚʠʷ ʜʣʷ ʧʦʚʳʰʝʥʠʷ 
ʛʝʥʜʝʨʥʦʛʦ ʨʘʚʝʥʩʪʚʘ
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ʆʧʨʝʜʝʣʠʪʴ, ʢʘʢʠʝʠʥʩʪʨʫʤʝʥʪʳ 
ʤʦʞʥʦ ʠʩʧʦʣʴʟʦʚʘʪʴ ʜʣʷ 
ʧʦʚʳʰʝʥʠʷ ʛʝʥʜʝʨʥʦʛʦ ʨʘʚʝʥʩʪʚʘ
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ɼʣʠʪʝʣʴʥʦʩʪʴ: 

2 ʯʘʩʘ

ʊʝʤʘ: ɻʝʥʜʝʨʥʦʝ ʨʘʚʝʥʩʪʚʦ ʥʘ ʤʠʨʦʚʳʭ ʨʳʥʢʘʭ.

ʏʘʩʪʴ 1 ïʇʦʥʠʤʘʥʠʝ ʩʣʦʞʥʦʩʪʝʡ ʧʦʩʨʝʜʩʪʚʦʤ ʧʦʜʛʦʪʦʚʢʠ ʠ 

ʩʦʛʣʘʩʦʚʘʥʠʷ

15 ʤʠʥ ɺʚʝʜʝʥʠʝ ʚ ʢʫʨʩ ʠ ʪʝʤʫ

45 ʤʠʥ ʐʘʛ 1. ʇʦʜʛʦʪʦʚʢʘ: ʩʚʷʟʴ ʤʝʞʜʫ ʛʝʥʜʝʨʥʳʤʠ ʚʦʧʨʦʩʘʤʠ ʠ 

ʬʠʥʘʥʩʠʨʦʚʘʥʠʝʤ

5 ʤʠʥ ʇʝʨʝʨʳʚ

45 ʤʠʥ ʐʘʛ 2. ʉʦʛʣʘʩʦʚʘʥʠʝ: ʨʘʤʢʠ ʛʝʥʜʝʨʥʦʛʦ ʧʦʜʭʦʜʘ

10 ʤʠʥ ʇʦʜʚʝʜʝʥʠʝ ʠʪʦʛʦʚ ʠ ʚʦʧʨʦʩʳ

˽˻ˤ˩˿́˴ˢ ˨˹̒



21

ʇʦʩʝʪʠʪʝ 
www.menti.com ʠ 
ʚʚʝʜʠʪʝ ʢʦʜ, ʢʦʪʦʨʳʤ 
ʤʳ ʧʦʜʝʣʠʤʩʷ ʚ ʯʘʪʝ.

˿ͦ͟͡Έͦ͟ ͍· ͔ͯ͗ 
͔͔ͤ͊ͭ͘Κ

http://www.menti.com/
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˽˻˹ˮ˸ˢ˹ˮ˩ ˥˩˹˨˩˾˹˻ -
̅ˮ˹ˢ˹˿˻ˤ˻˯ 
ˤ˭ˢˮ˸˻˿ˤ̒˭ˮ
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˽˻˨˥˻́˻ˤˮ́̎

˿˾˩˨ˢ
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̇˩˶̎
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˽˻˨˥˻́˻ˤˮ́̎

˿˾˩˨ˢ

̒˭̍˴

̇˩˶̎

ʧʦʜʛʦʪʦʚʠʪɹ
ʉ
ʆ
ɻʃ
ɸʉ

ʆ
ɺɸʊʔʈɽɸ

ʃʀ
ɿʆ

ɺ
ɸʊ
ʔ

ɻʝʥʜʝʨʥʳʡ ʧʦʜʭʦʜ ïʧʦʯʝʤʫʵʪʦ ʚʘʞʥʦ
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˾̂˴˻ˤ˻˨˿́ˤ˻ ˽˻ ˤ˩˨˩˹ˮ̑ ˣˮ˭˹˩˿ˢ ˮ ˿˻ˣ˶̑˨˩˹ˮ̑ 
˽˾ˢˤ ̉˩˶˻ˤ˩˴ˢ

A group of women posing for a photo

Description automatically generated

Åɺʩʝ ʧʨʝʜʧʨʠʷʪʠʷ, ʚʢʣʶʯʘʷ ʤʘʣʳʝ ʠ ʩʨʝʜʥʠʝ, ʜʦʣʞʥʳ 
ʧʨʝʜʧʨʠʥʷʪʴ ʩʦʦʪʚʝʪʩʪʚʫʶʱʠʝ ʰʘʛʠ ʜʣʷ ʩʦʙʣʶʜʝʥʠʷ ʧʨʘʚ 
ʯʝʣʦʚʝʢʘ. 14
Åʇʨʝʜʧʨʠʷʪʠʷ ʜʦʣʞʥʳ ʟʘʢʨʝʧʠʪʴ ʩʚʦʠ ʦʙʷʟʘʪʝʣʴʩʪʚʘ ʧʦ 
ʩʦʙʣʶʜʝʥʠʶ ʧʨʘʚ ʞʝʥʱʠʥ ʠ ʩʦʜʝʡʩʪʚʦʚʘʪʴ ʜʦʩʪʠʞʝʥʠʶ 
ʨʝʘʣʴʥʦʛʦ ʛʝʥʜʝʨʥʦʛʦ ʨʘʚʝʥʩʪʚʘ ʚ ʧʦʣʠʪʠʢʝ ʛʝʥʜʝʨʥʦʛʦ 
ʨʘʚʝʥʩʪʚʘ 

16

Åʇʨʝʜʧʨʠʷʪʠʷ ʜʦʣʞʥʳ ʦʪʩʣʝʞʠʚʘʪʴ ʵʬʬʝʢʪʠʚʥʦʩʪʴ ʩʚʦʠʭ 
ʦʪʚʝʪʥʳʭ ʤʝʨ, ʠʩʧʦʣʴʟʫʷ ʜʘʥʥʳʝ ʩ ʨʘʟʙʠʚʢʦʡ ʧʦ ʧʦʣʫ. 20

Åʇʨʝʜʧʨʠʷʪʠʷ ʜʦʣʞʥʳ ʨʝʛʫʣʷʨʥʦ ʧʨʝʜʦʩʪʘʚʣʷʪʴ ʘʜʝʢʚʘʪʥʫʶ ʠ 
ʣʝʛʢʦʜʦʩʪʫʧʥʫʶ ʠʥʬʦʨʤʘʮʠʶ ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʳʤ ʩʪʦʨʦʥʘʤ. 21

ʏʠʪʘʡʪʝ ʨʫʢʦʚʦʜʩʪʚʦ çɻʝʥʜʝʨʥʳʝ ʠʟʤʝʨʝʥʠʷè, ʧʦʜʛʦʪʦʚʣʝʥʥʦʝ ʋɺʂʇʏ ʟʜʝʩʴ

https://www.ohchr.org/sites/default/files/Documents/Issues/Business/Gender_Booklet_Final.pdf
https://www.ohchr.org/sites/default/files/Documents/Issues/Business/Gender_Booklet_Final.pdf
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˽͍͔ͦͫͭ͊͟ ͤ͊ 
͔͙ͨͪͦ͒ ͒ͦ нлол 
͎ͦ͒͊ ζˣ͔͘ 
͎͔͔͎ͤ͒ͪͤͦͦ 
͍͔͍ͪ͊ͤͫͭ͊ ͔ͤ 
͔ͣͦ͗ͭ ͋·ͭΈ 
͚ͯͫͭͦ;͙͍͎ͦͦ 
͍͙͙ͪ͊ͭ͘Ύη

ʇʦʜʨʦʙʥʝʝ ʦ ʪʦʤ, ʢʘʢ ʛʝʥʜʝʨʥʘʷ 

ʧʨʦʙʣʝʤʘʪʠʢʘ ʚʧʠʩʳʚʘʝʪʩʷ ʚ ʎʝʣʠ 

ʫʩʪʦʡʯʠʚʦʛʦ ʨʘʟʚʠʪʠʷ ʆʆʅ, ʯʠʪʘʡʪʝ 

ʥʘ ʩʘʡʪʝ çʆʆʅ-ɾʝʥʱʠʥʳè ʟʜʝʩʴ.

https://www.unwomen.org/en/news/in-focus/women-and-the-sdgs#:~:text=Achieving%20gender%20equality%20and%20women's,now%20and%20for%20future%20generations.
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˨͙͔͙͔͎͔͔͎͍͔͍͙ͦͫͭ͗ͤͤ͒ͪͤͦͦͪ͊ͤͫͭ͊ͪ ͊ͫ΄͙͔͙͔͍͙ͪͤͨͪ͊
͍͔͚͔ͦͣͦ͗ͤͦͫͭ͗ͤ͘΅͙ͤΎ͍͡Ύ͔ͭͫΎ͔ͤͦͭΆ͔͔͚ͣͣͦ͡;͊ͫͭΈΌ
͚͙͊͗͒ͦ͟ 1͘7ͼ͔͔͚͡. ˶͙΄Έͦ͋ ͔͔ͫͨ;͙͍͍͔ͨͪ͊͊͗ͤ΅͙͙ͤ
͔͍͒ͦ;͔͍͍͔ͦͫ͟ͻͫͺ͔ͪ͊ͻΣͣ· ͔ͫͣͦ͗ͣ͒ͦ ͙ͫͭ;Έ
͍͔͙͍͙͙͙ͫͨͪ͊͒ͦͫͭͤ͟͡͡Ό͙͍͙ͤͦͫͭ͘Σͫͦ͒͊ͭ͘ΈΉ͙ͦͤͦͣͯ͟͟Σ
ͪ͊͋ͦͭ͊Ό΅ͯΌͤ͊͋ ͎͍͔͊ͦͫ͡ͻΣ͙͔͔ͦ͋ͫͨ;͙ͭΈ͚ͯͫͭͦ;͙͍͔ͦ
͍͙͙͔ͪ͊ͭͤ͊͘΄͔͚ͦ͋΅͔͚͔ͫͪ͒·͙͙ͦ͋ͭ͊ͤΎς͟ ͔͊ͫ͟ ͚;͊ͫΣͭ͊͟
͙͒ ͡Ύ͋ͯ ͒ͯ΅͙ͻ͔͙͚ͨͦͦͤ͟͡.
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˽˻ˤ̍̊ˢ̒ 
˥˩˹˨˩˾˹˻˩ 
˾ˢˤ˩˹˿́ˤ˻ΦΦΦ
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˹͙͙͔͊ͫ͡ ͍ ͦ͋΅͔͍͔ͫͭ ͔ͯͣͤΈ΄͔͊ͭͫΎ

˽͍ͦ·΄͔͊ͭͫΎ Ή͙ͦͤͦͣ͟;͔ͫ͊͟Ύ 
͙͍͙͔ͨͪͦͦ͒ͭ͘͡ΈͤͦͫͭΈ

˽͍ͦ·΄͔͊ͭͫΎ ͚ͯͫͭͦ;͙͍ͦͫͭΈ ͟ 
ͺ͙͍ͤ͊ͤͫͦ·ͣ ͙ Ή͎͙ͦͦ͟͡;͔͙ͫͣ͟ 
͙͙ͪͫ͊ͣ͘͟

ʇʦʜʨʦʙʥʝʝ ʦʙ ʵʪʦʤ ʯʠʪʘʡʪʝ ʥʘ ʩʪʨʘʥʠʮʝ 2 ʈʫʢʦʚʦʜʩʪʚʘ SSE ʧʦ ʛʝʥʜʝʨʥʦʤʫ ʨʘʚʝʥʩʪʚʫ

ʉʤ. ʪʘʢʞʝ ʩʪʨ. 10 ʀʥʩʪʨʫʤʝʥʪʘʨʠʡ ʜʣʷ ʠʥʢʫʙʘʮʠʠ ʠ ʫʩʢʦʨʝʥʠʷ ʛʝʥʜʝʨʥʳʭ ʘʩʧʝʢʪʦʚ

https://sseinitiative.org/wp-content/uploads/2022/03/How-exchanges-can-advance-gender-equality-Updated-guidance-and-best-practice.pdf
https://www.spf.org/global-data/user150/FrontierIncubator_ToolkitPDF.pdf
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ˤ˶ˮ̒˹ˮ˩ ˾ˢ˭˹˻˻ˣ˾ˢ˭˹˻˥˻ ˶ˮ˨˩˾˿́ˤˢ

8.8
ʉʨʝʜʥʠʡ 

EBIT (%)

13
ʉʨʝʜʥʠʡ 

EBIT (%)

+47%
ʇʦʚʳʰʝʥʠʝ 

ʧʨʠʙʳʣʠ

28
ʉʨʝʜʥʠʡ ʙʘʣʣ 

ʨʘʩʢʨʳʪʠʷ 

ʠʥʬʦʨʤʘʮʠʠ 

ESG

37
ʉʨʝʜʥʠʡ 

ʙʘʣʣ 

ʨʘʩʢʨʳʪʠʷ 

ʠʥʬʦʨʤʘʮʠʠ 

ESG

+32%
ɹʦʣʴʰʝ 

ʧʨʦʟʨʘʯʥʦʩʪʠ

ʂʦʤʧʘʥʠʠ ʥʠʞʥʝʛʦ ʢʚʘʨʪʠʣʷ ʩ ʩʘʤʳʤ 

ʥʠʟʢʠʤ ʧʨʦʮʝʥʪʦʤ ʞʝʥʱʠʥ ʥʘ 

ʨʫʢʦʚʦʜʷʱʠʭ ʜʦʣʞʥʦʩʪʷʭ

ʂʦʤʧʘʥʠʠ ʚʝʨʭʥʝʛʦ ʢʚʘʨʪʠʣʷ ʩ ʩʘʤʳʤ 

ʚʳʩʦʢʠʤ ʧʨʦʮʝʥʪʦʤ ʞʝʥʱʠʥ ʥʘ 

ʨʫʢʦʚʦʜʷʱʠʭ ʜʦʣʞʥʦʩʪʷʭ

41
ʉʨʝʜʥʠʡ 

ʩʦʮʠʘʣʴʥʳʡ 

ʨʝʡʪʠʥʛ

71
ʉʨʝʜʥʠʡ 

ʩʦʮʠʘʣʴʥʳʡ 

ʨʝʡʪʠʥʛ

+74%
ʇʦʚʳʰʝʥʥʳʡ 

ʩʦʮʠʘʣʴʥʳʡ 

ʨʝʡʪʠʥʛ

ʀʩʪʦʯʥʠʢ: ɾʝʥʱʠʥʳ ʢʘʢ ʨʳʯʘʛʠ ʧʝʨʝʤʝʥ | https://ʞʝʥʱʠʥʳasleversofchange.com/. 

https://womenasleversofchange.com/
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ʇʦʚʳʰʝʥʠʝ ʨʝʥʪʘʙʝʣʴʥʦʩʪʠ ʠ ʬʠʥʘʥʩʦʚʳʭ 
ʧʦʢʘʟʘʪʝʣʝʡ

ʇʨʠʥʷʪʠʝ ʙʦʣʝʝ ʭʦʨʦʰʠʭ ʨʝʰʝʥʠʡ

ɹʦʣʝʝ ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʳ ʠ ʠʥʥʦʚʘʮʠʦʥʥʳ

ɹʦʣʝʝ ʵʬʬʝʢʪʠʚʥʦʝ ʧʨʠʚʣʝʯʝʥʠʝ ʠ ʫʜʝʨʞʘʥʠʝ 
ʪʘʣʘʥʪʦʚ

ʇʨʠʚʣʝʯʝʥʠʝ ʙʦʣʴʰʝ ʩʨʝʜʩʪʚ

ʋʣʫʯʰʝʥʠʝ ʵʢʦʣʦʛʠʯʝʩʢʠʭ ʧʦʢʘʟʘʪʝʣʝʡ

˽
˾
˩
ˮ
˸
̂
̋
˩
˿
́
ˤ
ˢ



ˤ˶ˮ̒˹ˮ˩ ˾ˢ˭˹˻˻ˣ˾ˢ˭˹˻˥˻ ˶ˮ˨˩˾˿́ˤˢ
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28% 41%+46%

35% 46%+39%

ɹʝʟ ʠʟʤʝʥʝʥʠʡ / ʩʥʠʞʝʥʠʝ % ʞʝʥʱʠʥ 

ʚ ʩʦʚʝʪʘʭ ʜʠʨʝʢʪʦʨʦʚ

ʋʚʝʣʠʯʝʥʠʝ ʜʦʣʠ ʞʝʥʱʠʥ ʚ ʩʦʚʝʪʘʭ 

ʜʠʨʝʢʪʦʨʦʚ

22 35%+60%

ɺʝʨʦʷʪʥʦʩʪʴ ʧʦʚʳʰʝʥʠʷ ʠʥʪʝʥʩʠʚʥʦʩʪʠ ʚʳʙʨʦʩʦʚ ʇɻ

ɺʝʨʦʷʪʥʦʩʪʴ ʫʣʫʯʰʝʥʠʷ ʠʥʪʝʥʩʠʚʥʦʩʪʠ 

ʠʩʧʦʣʴʟʦʚʘʥʠʷ ʚʦʜʳ

ɺʝʨʦʷʪʥʦʩʪʴ ʧʦʚʳʰʝʥʠʷ ʵʥʝʨʛʦʝʤʢʦʩʪʠ

N=327

N=274

N=273

ʀʩʪʦʯʥʠʢ: ɾʝʥʱʠʥʳ ʢʘʢ ʨʳʯʘʛʠ ʧʝʨʝʤʝʥ | https://ʞʝʥʱʠʥʳasleversofchange.com/. 

https://womenasleversofchange.com/
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˽͍͔͔ͦ͒ͪ͗ͤ· ͍͙͡Ύ͙ͤΌ ͙ͣ͊ͭ͊͟͡
ɾʝʥʱʠʥʚr ʥʝʧʨʦʧʦʨʮʠʦʥʘʣʴʥʦʙʦʣʴʰʦʡ ʩʪʝʧʝʥʠ 
ʩʪʨʘʜʘʶʪ ʦʪ ʠʟʤʝʥʝʥʠʷ ʢʣʠʤʘʪʘ (OECD, 2021)

̂ͯ͡;΄͔͙͔ͤ ͍͔͙ͯͨͪ͊ͤ͡Ύ ͙ͣ͊ͭͦͣ͟͡
ʂʦʤʧʘʥʠʠ, ʚ ʩʦʚʝʪʘʭ ʜʠʨʝʢʪʦʨʦʚ ʢʦʪʦʨʳʭ ʙʦʣʝʝ 30 % 
ʞʝʥʱʠʥ, ʢʘʢ ʧʨʘʚʠʣʦ, ʠʤʝʶʪ ʣʫʯʰʝʝ ʫʧʨʘʚʣʝʥʠʝ ʢʣʠʤʘʪʦʤ 
(BloombergNEF ʠ ʌʦʥʜ ʤʠʨʘ ʉʘʩʘʢʘʚʳ)

͔̂ͣͤΈ΄͔͙͔ͤ ͍·͍͋ͪͦͫͦ /hі
ʋʚʝʣʠʯʝʥʠʝ ʯʠʩʣʘ ʞʝʥʱʠʥ-ʤʝʥʝʜʞʝʨʦʚ ʚ ʢʦʤʧʘʥʠʠ ʥʘ 1% 
ʩʚʷʟʘʥʦ ʩ ʩʦʢʨʘʱʝʥʠʝʤ ʚʳʙʨʦʩʦʚ COіʚ ʘʪʤʦʩʬʝʨʫ ʥʘ 
0,5%.(ɹʘʥʢ ʤʝʞʜʫʥʘʨʦʜʥʳʭ ʨʘʩʯʝʪʦʚ)

ȁǾȋȘȃȋț

https://www.oecd.org/environment/gender-and-the-environment-3d32ca39-en.htm
https://www.spf.org/en/global-image/units/upfiles/144550-1-20211027133148_b6178d634d67e1.pdf
https://www.spf.org/en/global-image/units/upfiles/144550-1-20211027133148_b6178d634d67e1.pdf
https://www.bis.org/publ/work977.pdf


34

˽˾ˢ˴́ˮ̉˩˿˴ˮ˯ ˽˾ˮ˸˩˾Υ ˻͙͎͋͊͡ͼ͙Ύ ͫ 
͍͚͚͒ͦͤͦ ͍·͎͚ͦ͒ͦ όDŜƴŘŜǊ {ƳŀǊǘύ

Åʂʃʀʄɸʊ: ʢʨʝʜʠʪ ʚ ʨʘʟʤʝʨʝ $44 

ʤʣʥ ʜʣʷ ʬʠʥʘʥʩʠʨʦʚʘʥʠʷ 

ʩʪʨʦʠʪʝʣʴʩʪʚʘ ʢʨʫʧʥʝʡʰʝʡ ʚ 

ʊʫʨʮʠʠ ʚʝʪʨʷʥʦʡ ʵʣʝʢʪʨʦʩʪʘʥʮʠʠ

Åɻɽʅɼɽʈ: ɽʞʝʛʦʜʥʦ ʦʮʝʥʠʚʘʝʪʩʷ 

ʧʦ ʨʷʜʫ ʛʝʥʜʝʨʥʳʭ ʢʨʠʪʝʨʠʝʚ, ʠ 

ʫʣʫʯʰʝʥʠʷ ʙʫʜʫʪ ʩʧʦʩʦʙʩʪʚʦʚʘʪʴ 

ʫʣʫʯʰʝʥʠʶ ʫʩʣʦʚʠʡ 

ʢʨʝʜʠʪʦʚʘʥʠʷ.

ʀʩʪʦʯʥʠʢ : Gender Smart

https://static1.squarespace.com/static/6089294d7cb43b4cffb93591/t/62c40b391d1c7b72983cd2b2/1657015110074/gender-climateinvestment-gendersmartreport-Feb21.pdf
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˽˾ˢ˴́ˮ̉˩˿˴ˮ˯ ˽˾ˮ˸˩˾Υ ͎͔̂ͪͦ͒ͤ͡·͔ 
͔͙ͪ͒ͭ͟· ͫ ͯ;͔ͭͦͣ ͎͔͔ͤ͒ͪͤ·ͻ ͺ͍͊ͭͦͪͦ͟ 
ό˭͚ͦͦͭͦ͡ ͫͭ͊ͤ͒͊ͪͭύ

Åʂʃʀʄɸʊ: ʩʦʢʨʘʱʝʥʠʝ ʚʳʙʨʦʩʦʚ 
COіʥʘ 50 000 ʪʦʥʥ ʚ ʛʦʜ
Åɿɼʆʈʆɺʔɽ: 40 000 ʯʝʣʦʚʝʢ 

ʧʦʣʫʯʠʣʠ ʜʦʩʪʫʧ ʢ ʯʠʩʪʦʡ ʚʦʜʝ, 

ʩʦʢʨʘʪʠʚʢʦʣʠʯʝʩʪʚʦ ʩʣʫʯʘʝʚ 

ʟʘʙʦʣʝʚʘʥʠʡ, ʧʝʨʝʜʘʶʱʠʭʩʷ ʯʝʨʝʟ 

ʚʦʜʫ

Åɻɽʅɼɽʈ: ʏʝʪʳʨʝ ʯʘʩʘ ʚ ʥʝʜʝʣʶ ʥʘ 

ʦʜʥʦ ʜʦʤʦʭʦʟʷʡʩʪʚʦ ʠ ʩʦʢʨʘʱʝʥʠʝ 

ʧʨʦʧʫʩʢʦʚ ʟʘʥʷʪʠʡ ʚ ʰʢʦʣʝ

ʀʩʪʦʯʥʠʢ: Gold Standard

ʩʦʦʙʱʘʪʴʩʷ

https://www.goldstandard.org/blog-item/empowering-gender-equality-first-gold-standard-gender-responsive-credits-issued
https://www.goldstandard.org/blog-item/empowering-gender-equality-first-gold-standard-gender-responsive-credits-issued
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˽˻˨˥˻́˻ˤˮ́̎

˿˾˩˨ˢ

̒˭̍˴

̇˩˶̎

ʧʦʜʛʦʪʦʚʠʪɹ
ʉ
ʆ
ɻʃ
ɸʉ

ʆ
ɺɸʊʔʈɽɸ

ʃʀ
ɿʆ

ɺ
ɸʊ
ʔ

ʉʦʩʪʦʷʥʠʝ ʨʳʥʢʘ - ʥʘ ʢʘʢʦʤ ʵʪʘʧʝ ʤʳ ʩʝʡʯʘʩ 

ʥʘʭʦʜʠʤʩʷ



˿ͦ͟͡Έͦ͟ ͍͔͔͙ͪͣͤ 
͔͔ͨͦͭͪ͋ͯͭͫΎ ͒͡Ύ 
͙͔͙͒ͦͫͭ͗ͤΎ ͍͔͍ͪ͊ͤͫͭ͊Κ

37

˽͔͙͔ͦͫͭͭ 
www.menti.com͙ 
͍͍͔͙͔͒ͭ ͦ͒͟Σ ͦͭͦͪ͟·ͣ 
ͣ· ͔͙ͨͦ͒ͣͫ͡Ύ ͍ ;͔͊ͭ

http://www.menti.com/
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ZOOM
˻˽˾˻˿

1. ʂʘʢʘʷ ʜʦʣʷ ʞʝʥʱʠʥ-

ʛʝʥʝʨʘʣʴʥʳʭ ʜʠʨʝʢʪʦʨʦʚ 

ʢʦʤʧʘʥʠʡ, ʚʢʣʶʯʝʥʥʳʭ ʚ 

ʣʠʩʪʠʥʛ, ʚ ʚʘʰʝʤ ʨʝʛʠʦʥʝ? 
I. 5% 

II. 10%

III. 20%

IV. 30%

V. 40%

VI. 50%

ɺʳʙʝʨʠʪʝ 
ʧʦʜʭʦʜʷʱʠʡ ʦʪʚʝʪ
Zoom oʧʨʦʩʜʦʣʞʝʥ ʧʦʷʚʠʪʴʩʷ ʥʘ 
ʚʘʰʝʤ ʵʢʨʘʥʝ ʯʝʨʝʟ ʤʛʥʦʚʝʥʠʝ. 
ɽʩʣʠ ʦʥ ʥʝ ʧʦʷʚʠʣʩʷ, ʥʝ 
ʩʪʝʩʥʷʡʪʝʩʴ ʦʪʚʝʯʘʪʴ ʚ ʯʘʪʝ ʠʣʠ 
ʥʘʧʠʩʘʪʴ ʥʘʧʨʷʤʫʶ ʚʝʜʫʱʠʤ. 
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˥˩˹˨˩˾˹̍˯ ˿́ˢ́̂˿ ˤ ˿˻ˤ˩́ˢ̆ ˨ˮ˾˩˴́˻˾˻ˤ

ʏʪʦʙʳ ʫʟʥʘʪʴ ʙʦʣʴʰʝ ʦ ʨʘʙʦʪʝ SSE ʧʦ ʦʙʝʩʧʝʯʝʥʠʶ ʛʝʥʜʝʨʥʦʛʦ ʨʘʚʝʥʩʪʚʘ, ʧʦʩʝʪʠʪʝ ʩʘʡʪ sseinitiative.org/gender-equality/

ɼʘʥʥʳʝ ʦ ʛʝʥʜʝʨʥʦʤ ʨʘʚʝʥʩʪʚʝ ʚ ʩʦʚʝʪʦʚ ʜʠʨʝʢʪʦʨʦʚ ʢʦʤʧʘʥʠʡ ʤʦʞʥʦ ʥʘʡʪʠ ʥʘ ʩʘʡʪʝ https://sseinitiative.org/gender-equality-database/ 

 

https://sseinitiative.org/gender-equality/
https://sseinitiative.org/gender-equality-database/
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% ʥʞʪʫ ʛ 

ʪʧʛʞʫʞ 

ʝʡʩʞʣʫʧʩʧʛ

ʪʧʮʩʙʦʞʦʦʴʮ 

ʟʞʦʲʡʦʙʥʡ

% 

ʡʠʥʞʦʞ

ʦʡʸ 

(ʜ/ʜ)

ɻʪʞ 

ʥʬʟʰʡʦ

ʴʛ

ʪʧʛʞʫʞ

ʝʡʩʞʣʫʧ

ʩʧʛ (%)

ɼʤʙʛʙ 

ʪʧʛʞʫʙ 

ʝʡʩʞʣʫ

ʧʩʧʛ-

ʟʞʦʲʡ

ʦʙ (%)

ɿʞʦʲʡ

ʦ -ɹ

ʩʬʣʧʛʧ

ʝʡʫʞʤʡ 

(%)ʉʞʜʡʧʦʉʴʦʣʡ

1ɽʚʨʦʧʘ

ʌʨʘʥʮʠʷ, ɺʝʣʠʢʦʙʨʠʪʘʥʠʷ, ʐʚʝʮʠʷ, ɻʝʨʤʘʥʠʷ, 

ʐʚʝʡʮʘʨʠʷ 36 + 1 3 8 6

2ʉʐɸʂʅɿ

ɸʚʩʪʨʘʣʠʷ, ʉʐɸ (2 ʙʠʨʞʠ), ʂʘʥʘʜʘ, ʅʦʚʘʷ 

ɿʝʣʘʥʜʠʷ 32 + 1 2 11 8

3ɸʬʨʠʢʘ

ʖʞʥʘʷ ɸʬʨʠʢʘ, ʂʝʥʠʷ, ʅʠʛʝʨʠʷ, ʄʘʨʦʢʢʦ, 

ɽʛʠʧʝʪ 22 = 16 9 7

4ʖʛʦ-ɺʦʩʪʦʯʥʘʷ ɸʟʠʷ

ʄʘʣʘʡʟʠʷ, ʊʘʠʣʘʥʜ, ʌʠʣʠʧʧʠʥʳ, ʉʠʥʛʘʧʫʨ, 

ʀʥʜʦʥʝʟʠʷ 19 = 18 4 3

5ɺʦʩʪʦʯʥʘʷ ɸʟʠʷʂʠʪʘʡ (3 ʙʠʨʞʠ), ʗʧʦʥʠʷ, ʂʦʨʝʷ14 = 25 4 3

6ʃʘʪʠʥʩʢʘʷ ɸʤʝʨʠʢʘ

ʏʠʣʠ, ɹʨʘʟʠʣʠʷ, ʇʝʨʫ, ʄʝʢʩʠʢʘ, ɸʨʛʝʥʪʠʥʘ

13 = 35 3 3

7ɿʘʧʘʜʥʘʷ ɸʟʠʷ

ʊʫʨʮʠʷ, ʆɸʕ, ʂʫʚʝʡʪ, ʉʘʫʜʦʚʩʢʘʷ ɸʨʘʚʠʷ, 

ʂʘʪʘʨ 7 + 1 61 2 2

ʈɽɻʀʆʅɸʃʔʅʓʁ

˻ˣ˭˻˾
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ˣˢ˾̎˩˾̍ 
ˤ ˤˢ̊˩˸ ˾˩˥ˮ˻˹˩

˹ˢ˽ˮ̊ˮ́˩ ˤ ̉ˢ́Υ

˴͙͔͊͟ ͔ͨͪͨΎ͍͙ͭͫͭΎ ͫͭͦΎͭ ͔͔ͨͪ͒ ͍͊΄͔͚ 
͎͙ͦͪ͊ͤ͊͘ͼ͙͔͚κ͚ͫͭͪ͊ͤͦ ͤ͊ ͙ͨͯͭ 
͍͙͔͙ͨͪͦ͒͗ͤΎ ͎͔͔͎ͤ͒ͪͤͦͦ ͍͔͍ͪ͊ͤͫͭ͊ ͍ 
͙͍ͦͪͨͦͪ͊ͭͤͦͣ͟ ͍͍͔ͪͯͦͦ͒ͫͭ͟Κ
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ʢʣʶʯʝʚʳʝ

ˣ͊ͪΈ͔ͪ·
ω ˻͎͙ͪ͊ͤ;͔͔ͤͤͦ ͙ͤ͊͡;͙͔ ͒͊ͤͤ·ͻ ͫ ͙͍͚ͪ͊͋ͦ͘͟ ͨͦ ͨͦͯ͡ ͙ ͔͔͍͔ͤͨͦͫ͒ͦ͊ͭ͡͡Έͤ͊Ύ ͙ͨͪ͊ͭ͊͟͟ 

ͦͭ;͔͙ͭͤͦͫͭ 

ω ˻͍͙͔ͭͫͯͭͫͭ ͍͔͚ͦͣͦ͗ͤͦͫͭ͘ ͒͡Ύ ͦ͋ͯ;͔͙ͤΎ ͙ ͨͪͦͺ͔͙ͫͫͦͤ͊͡Έ͎ͤͦͦ ͍͙͙ͪ͊ͭ͘Ύ

ω ˻͍͙͔ͭͫͯͭͫͭ ͍͔͙ͯͨͪ͊ͤ͡Ύ ;͔͍͔ͦ͡;͔͙ͫͣ͟ ͙͊ͨͭ͊ͦͣ͟͡ ͫ ͯ;͔ͭͦͣ ͎͔͔ͤ͒ͪͤ·ͻ ͺ͍͊ͭͦͪͦ͟Σ ͍ ͭͦͣ 

;͙͔ͫ͡ ͍ ͨͪͦͼ͔ͫͫ͊ͻ ͚ͤ͊ͣ͊Σ ͔͙ͯ͒ͪ͗͊ͤΎ ͙ ͍͙͔͙ͨͪͦ͒͗ͤΎ ͨͦ ͔ͫͯ͗͋͡Φ

ω ˽͔͍ͪ͒͘Ύ͔ͭͦ ͦͭͤͦ΄͔͙͔ͤ ͙ ͔͔͙ͫͭͪͦͭͨ·Σ ͎ͫͦ͊ͫͤͦ͡ ͦͭͦͪ͟·ͣ ͔͗ͤ΅͙ͤ· ͔ͤ ͦ͋͊͒͊͡Όͭ 

͊͟;͔͍͙ͫͭ͊ͣΣ ͔ͤͦ͋ͻ͙ͦ͒ͣ·͔ ͍͙͔ͪͯͦͦ͒ͭ͟͡ΈΌ

ω ˹͔͒ͦͫͭ͊ͭͦ;ͤ͊Ύ ͍͔͔ͦͫ͒ͦͣͤͤͦͫͭ͡Έ ͙͙͡ ͔͙ͫͨͭ͟;͔͔ͫͦ͟ ͦͭͤͦ΄͔͙͔ͤ ͟ ͙͔͋ͤͫ͘-͍͙ͦ͋ͦͫͤͦ͊ͤΌ 

͎͔͔ͤ͒ͪͤͦ ͙͍͎ͫ͋͊͊ͤͫͪͦ͊ͤͤͦͦ͡ ͍͍ͪͯͦͦ͒ͫͭ͊͟ 

ω ˻͎͙ͪ͊ͤ;͔ͤͤ·͚ ͒ͦͫͭͯͨ ͟ ͔ͫͭΎͣ ͙ ͍ͫΎ͘Ύͣ 

ω ˻͍͙͔ͭͫͯͭͫͭ ͒ͦͫͭͯͨ͊ ͟ ͔͍ͪͦ͡·ͣ ͔ͣͦ͒͡ΎͣΣ ͍͙ͤ͊ͫͭ͊ͤ͊ͣ͟Σ ͔͔ͭͪͤͪ͊ͣ ͙ ͫͨͦͤͫͦͪ͊ͣ 

ω ˹͔ͨͦ͒ͻͦ͒Ύ΅͊Ύ ͪ͊͋ͦ;͊Ύ ͔ͫͪ͒͊ ͍ ͦͭͪ͊ͫ͡ΎͻΣ ͎͔͒ ͙ͭͪ͊͒ͼ͙ͦͤͤͦ ͙͙͒ͦͣͤͪͯΌͭ ͣͯ͗;͙ͤ·

ω ˽͔ͪͦ͋ͣ͡· ͫ ͔͋ͦͨ͊ͫͤͦͫͭ͘ΈΌ ͤ͊ ͪ͊͋ͦ;͙ͻ ͔ͣͫͭ͊ͻΣ ͎͔͔͔ͤ͒ͪͤͦ ͙͙͔ͤ͊ͫ͡ ͙ ͎͔͒ͦͣͦ͊ͭ͡Έ͍ͫͭ͊
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˽˻˨˥˻́˻ˤˮ́̎

˿˾˩˨ˢ

̒˭̍˴

̇˩˶̎

ʧʦʜʛʦʪʦʚʠʪɹ
ʉ
ʆ
ɻʃ
ɸʉ

ʆ
ɺɸʊʔʈɽɸ

ʃʀ
ɿʆ

ɺ
ɸʊ
ʔ

ʂʣʶʯʝʚʘʷ ʪʝʨʤʠʥʦʣʦʛʠʷ - ʧʦʯʝʤʫ ʷʟʳʢ 

ʠʤʝʝʪ ʟʥʘʯʝʥʠʝ



̉ͭͦ ͤ͊͘;͙ͭ ͒͡Ύ ͍͊ͫ 
͎͔͔ͤ͒ͪΚ
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˽͔͙͔ͦͫͭͭ 
www.menti.com͙ 
͍͍͔͙͔͒ͭ ͦ͒͟Σ ͦͭͦͪ͟·ͣ 
ͣ· ͔͙ͨͦ͒ͣͫ͡Ύ ͍ ;͔͊ͭ

http://www.menti.com/
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üʉʦʮʠʘʣʴʥʳʝ ʘʪʨʠʙʫʪʳ

üɺʦʟʤʦʞʥʦʩʪʠ

üʅʦʨʤʳ

üʈʦʣʠ

ʋʩʚʦʝʥʦ ʚ ʧʨʦʮʝʩʩʝ 

ʩʦʮʠʘʣʠʟʘʮʠʠ ʈʘʟʚʠʚʘʝʪʩʷ 

ʠ/ʠʣʠ 

ʤʝʥʷʝʪʩʷ

ʀʝʨʘʨʭʠʯʝʩʢʘʷ ʠ 

ʨʝʣʷʮʠʦʥʥʘʷ
ʂʦʥʪʝʢʩʪʥʳʡ

ʉʚʷʟʘʥ ʩ 

ʫʯʨʝʞʜʝʥʠʷʤʠ

˻˽˾˩˨˩˶˩˹ˮ˩ ˽˻˹̒́ˮ̒ ζ˥˩˹˨˩˾η

ʀʟʫʯʠʪʝ ʨʘʟʣʠʯʥʳʝ ʪʝʨʤʠʥʳ, 

ʩʚʷʟʘʥʥʳʝ ʩ ʛʝʥʜʝʨʥʦʡ 

ʧʨʦʙʣʝʤʘʪʠʢʦʡ, ʚ ɻʣʦʩʩʘʨʠʡ 

ʛʝʥʜʝʨʥʦʛʦ ʨʘʚʝʥʩʪʚʘ ʆʆʅ 

ɾʝʥʱʠʥʳ

https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36&mode=letter&hook=G&sortkey=&sortorder=
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36&mode=letter&hook=G&sortkey=&sortorder=
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36&mode=letter&hook=G&sortkey=&sortorder=
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* ʈʘʟʥʦʦʙʨʘʟʠʝ ʤʦʞʝʪ 

ʚʢʣʶʯʘʪʴ ʚ ʩʝʙʷ ʧʦʣ, ʧʦʣ, 

ʢʫʣʴʪʫʨʫ, ʨʘʩʫ ʠʣʠ 

ʵʪʥʠʯʝʩʢʫʶ 

ʧʨʠʥʘʜʣʝʞʥʦʩʪʴ, ʨʝʣʠʛʠʶ, 

ʚʦʟʨʘʩʪ, ʠʥʚʘʣʠʜʥʦʩʪʴ ʠ 

ʤʥʦʛʦʝ ʜʨʫʛʦʝ.

ʄʳʩʣʠ, ʠʜʝʠ ʠ ʚʟʛʣʷʜʳ 

ʢʘʞʜʦʛʦ ʯʝʣʦʚʝʢʘ ʠʤʝʶʪ 

ʟʥʘʯʝʥʠʝ

ʇʨʝʜʩʪʘʚʣʝʥʦ 

ʤʥʦʞʝʩʪʚʦ 

ʠʜʝʥʪʠʯʥʦʩʪʝʡ

ʇʨʠʟʥʘʥʠʝ ʠ 

ʨʝʦʨʛʘʥʠʟʘʮʠʷ 

ʨʘʩʧʨʝʜʝʣʝʥʠʷ 

ʵʥʝʨʛʠʠ

ʇʨʠ ʧʨʠʥʷʪʠʠ ʨʝʰʝʥʠʡ, 

ʠʩʧʦʣʴʟʦʚʘʥʠʠ ʚʦʟʤʦʞʥʦʩʪʝʡ ʠ 

ʣʠʜʝʨʩʪʚʝ ʧʨʝʜʧʦʯʪʝʥʠʝ ʦʪʜʘʝʪʩʷ 

ʜʦʤʠʥʠʨʫʶʱʝʡ ʛʨʫʧʧʝ 

ʇʝʨʝʥʘʩʳʱʝʥʠʝ ʠʣʠ ʩʭʦʜʩʪʚʦ, 

ʦʜʥʦʨʦʜʥʘʷ ʢʫʣʴʪʫʨʘ ʠ 

ʫʧʨʦʱʝʥʥʳʝ ʪʦʯʢʠ ʟʨʝʥʠʷ 

ʂʫʣʴʪʫʨʥʘʷ ʘʩʩʠʤʠʣʷʮʠʷ 

ʧʨʠʚʦʜʠʪ ʢ ʦʪʩʪʨʘʥʝʥʠʶ ʦʪ 

ʨʘʙʦʪʳ ʠ ʥʠʟʢʦʤʫ ʫʨʦʚʥʶ 

ʫʜʝʨʞʘʥʠʷ 

ʀʩʪʦʯʥʠʢ: ʀʟʦʙʨʘʞʝʥʠʝ ʘʜʘʧʪʠʨʦʚʘʥʦ ʠʟ ʵʪʦʛʦ ʙʣʦʛʘ

˾͙͔͊ͤͦͦ͋ͪ͊͘͘Σ ͍͍͙͔ͪ͊ͤͦͨͪ͊ ͙ ͍͟͡Ό;͔͙͔ͤ ό˾˿ˤύ

ɺʂʃʖʏɽʅʀɽ

ʈɸɺɺʅʆʇʈɸɺʀɽ
ʈɸɿʅʆʆɹʈɸɿʀɽ*

ʈɸɺɽʅʉʊɺʆ

https://medium.com/@krysburnette/its-2019-and-we-are-still-talking-about-equity-diversity-and-inclusion-dd00c9a66113
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2. ʈʘʚʥʦʧʨʘʚʠʝ ʠʣʠ 

ʨʘʚʝʥʩʪʚʦ?

ɻʝʥʜʝʨ __A__ - ʵʪʦ ʮʝʣʴ, 

ʛʝʥʜʝʨ __B__ - ʩʨʝʜʩʪʚʦ 

ʝʝ ʜʦʩʪʠʞʝʥʠʷ. 

ʏʪʦ ʷʚʣʷʝʪʩʷ ʮʝʣʴʶ?
I. ʈɸɺʅʆʇʈɸɺʀɽ

II. ʈɸɺɽʅʉʊɺʆ

ZOOM
˻˽˾˻˿

ɺʳʙʝʨʠʪʝ 
ʧʦʜʭʦʜʷʱʠʡ ʦʪʚʝʪ
Zoom oʧʨʦʩʜʦʣʞʝʥ ʧʦʷʚʠʪʴʩʷ ʥʘ 
ʚʘʰʝʤ ʵʢʨʘʥʝ ʯʝʨʝʟ ʤʛʥʦʚʝʥʠʝ. 
ɽʩʣʠ ʦʥ ʥʝ ʧʦʷʚʠʣʩʷ, ʥʝ 
ʩʪʝʩʥʷʡʪʝʩʴ ʦʪʚʝʯʘʪʴ ʚ ʯʘʪʝ ʠʣʠ 
ʥʘʧʠʩʘʪʴ ʥʘʧʨʷʤʫʶ ʚʝʜʫʱʠʤ. 



66

˽˻˹ˮ˸ˢ˹ˮ˩ ˸ˮ˾˻ˤ̍̆ 
˿́ˢ˹˨ˢ˾́˻ˤ ˮ 
˽˩˾˩˨˻ˤ̍˩ ˻˽̍́̍

ʉʆɻʃɸʉʆ

ɺɸʊʔʧʦ
ʜʛ
ʦʪ

ʦʚ
ʠʪɹ

ʈ
ɽ
ɸ
ʃ
ʀ
ɿʆ

ɺɸʊʔʉ
ʆ
ʆ
ɹ
ʑ
ʀ
ʊ
ʔ
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GLOBAL

LOCAL

PEERS

ʉʆɻʃɸʉʆɺɸʊʔ

˸˩˿́˹̍˩

˴˻˶˶˩˥ˮ

ɻʃʆɹɸʃʅʓɽ

ʉʆɻʃɸʉʆ
ɺɸʊʔʧʦ

ʜʛ
ʦʪ

ʦʚ
ʠʪɹ

ʈ
ɽ
ɸ
ʃ
ʀ
ɿʆ

ɺɸʊʔʉʆ

ʆ
ɹ
ʑ
ʀ
ʊ
ʔ
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GLOBAL

LOCAL

PEERS

ʉʆɻʃɸʉʆɺɸʊʔ

˸˩˿́˹̍˩

˴˻˶˶˩˥ˮ

ɻʃʆɹɸʃʅʓɽ

ʉʆɻʃɸʉʆ
ɺɸʊʔʧʦ

ʜʛ
ʦʪ

ʦʚ
ʠʪɹ

ʈ
ɽ
ɸ
ʃ
ʀ
ɿʆ

ɺɸʊʔʉʆ

ʆ
ɹ
ʑ
ʀ
ʊ
ʔ

ɻʣʦʙʘʣʴʥʳʝ ʧʦʢʘʟʘʪʝʣʠ - ʩ ʯʝʛʦ ʥʘʯʘʪʴ
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3. ʇʦʜʧʠʩʘʣʘ ʣʠ ʚʘʰʘ 

ʦʨʛʘʥʠʟʘʮʠʷ ʇʨʠʥʮʠʧʳ 

ʨʘʩʰʠʨʝʥʠʷ ʧʨʘʚ ʠ 

ʚʦʟʤʦʞʥʦʩʪʝʡ ʞʝʥʱʠʥ 

ʆʆʅ?

I. ɼɸ
II. ʅɽʊ
III. ʅɽ ɿʅɸʖ

ZOOM
˻˽˾˻˿

ɺʳʙʝʨʠʪʝ 
ʧʦʜʭʦʜʷʱʠʡ ʦʪʚʝʪ
Zoom oʧʨʦʩʜʦʣʞʝʥ ʧʦʷʚʠʪʴʩʷ ʥʘ 
ʚʘʰʝʤ ʵʢʨʘʥʝ ʯʝʨʝʟ ʤʛʥʦʚʝʥʠʝ. 
ɽʩʣʠ ʦʥ ʥʝ ʧʦʷʚʠʣʩʷ, ʥʝ 
ʩʪʝʩʥʷʡʪʝʩʴ ʦʪʚʝʯʘʪʴ ʚ ʯʘʪʝ ʠʣʠ 
ʥʘʧʠʩʘʪʴ ʥʘʧʨʷʤʫʶ ʚʝʜʫʱʠʤ. 



70ʅʘʞʤʠʪʝʟʜʝʩʴ, ʯʪʦʙʳ ʧʦʩʤʦʪʨʝʪʴ ʥʘ YouTube

https://www.youtube.com/watch?v=TJKWwcoXduI&t=1s
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ʂʦʣʠʯʝʩʪʚʦ ʧʦʜʧʠʩʘʚʰʠʭ:

9300+ ʠʟ 160+ ʩʪʨʘʥ ʧʦ 

ʩʦʩʪʦʷʥʠʶ ʥʘ ʦʢʪʷʙʨʴ 2023 

ʛʦʜʘ

ʇʦʜʧʠʩʘʚʰʠʝ

https://www.weps.org/companies 

ɻʣʦʙʘʣʴʥʳʡ ʩʣʝʜ ʧʦʜʧʠʩʘʚʰʠʭʩʷ ʇʈʇɺɾ

https://www.weps.org/companies
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ʆɹɿʆʈ ʇʈʇɺɾ

1 ς ˴ ͙͍͔ͦͪͨͦͪ͊ͭͤͦ ͍͍ͪͯͦͦ͒ͫͭͦ͟ ͍·͎ͫͦͦͦ͟ 
͍ͯͪͦͤΎ

2 ς ˿ ͍͔͙͍͔ͨͪ͊͒ͦ͡ ͦͭͤͦ΄͔͙͔ͤ ͟ ͔͗ͤ΅͙ͤ͊ͣ ͙ 
ͣͯ͗;͙ͤ͊ͣ ͤ͊ ͔ͪ͊͋ͦͭ ͔͋͘ ͙͙͙͒ͫͪͣͤ͊͟ͼ͙͙

3 ς ˭ ͍͒ͦͪͦΈ͔Σ ͎͋͊ͦͨͦͯ͡͡;͙͔ ͙ ͔͋ͦͨ͊ͫͤͦͫͭ͘Έ 
͙͍ͫͦͭͪͯ͒ͤͦ͟

4 - ˻ ͍͙͔͋ͪ͊ͦ͊ͤ͘ ͙ ͦ͋ͯ;͔͙͔ͤ ͒͡Ύ ͊ͪ͟Έ͔͎ͪͤͦͦ 
ͪͦͫͭ͊

5 - ˾ ͍͙͙͔͊ͭ͘ ͔͙ͨͪ͒ͨͪΎ͙͚ͭΣ ͼ͔ͨͦ;͙͟ ͍ͨͦͫͭ͊ͦ͟ ͙ 
͔͙͎͍ͣ͊ͪͭͤͦ͟·͔ ͙͙ͨͪ͊ͭ͟͟

6 - ˻ ͋΅͔͍͔ͫͭͤͤ·͔ ͙͙ͤͼ͙͙͍͊ͭ· ͙ ͎ͨͪͦͨ͊͊ͤ͒͊

7 - ˮ ͔͔͙͔ͣͪͤ͘ ͙ ͦͭ;͔ͭͤͦͫͭΈ

ȓȔȊȑȜȢȓȊ ȔǾȕȝȊȔȅȑȊȭ ȓȔǾȀ Ȋ 
ȀȒȉȐȒȈȑȒȕȖȅȋ ȈȅȑȞȊȑ
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ʇʈʀʄɽʈ ɺʅɽɼʈɽʅʀʗ ʇʈʇɺɾ

ï ʇʋʊʔ ʇʈʇɺɾ (WEPs)

ʉʦʩʪʘʚʴʪʝ ʧʣʘʥ ʜʝʡʩʪʚʠʡ, ʫʩʪʘʥʦʚʠʪʝ ʜʦʩʪʠʞʠʤʳʝ ʮʝʣʠ. ï

WEPs ʚʘʤ ʧʦʤʦʞʝʪ

̝̐̔̓
˜˝˜ˏ˓

ὝŖŞŕŏŕŔ◒šŕŬ Œꜙ ⱥŞŏŕ ⱥ
ŏŚ Ş ꜙŚŚŕřŕ
Ŕ◒ŕŚŞꜙ ꜙⱥ ŏ◒ŚŚŧřŕ
ⱥŞ Ś◒řŕ ŝ
ŝ ŒŏŕœꜙŚŕūGEWEŚ◒
◒ō ţꜙř řꜙⱥŞꜙŵ ŧŚŖꜙ ŕ
ŏ ōťꜙⱥŞŏꜙ

ˍ̝̋̓̉̃̉̑̏̃́̓

ĺ ŒꜙŗŕŞꜙⱥŨ ⱥŏ ŕřŕ
ⱥŝꜙ ◒řŕ ⱥ

ⱥ ōťꜙⱥŞŏ řWEPsŕ
ŏŔ◒ŕř Œꜙ ⱥŞŏ Şꜙ ⱥ
ŏŚꜙŤŚŕřŕ
Ŕ◒ŕŚŞꜙ ꜙⱥ ŏ◒ŚŚŧřŕ
ⱥŞ Ś◒řŕŸ

˜̘̝̑̉̃̌̆

ₐŞţꜙŞ ŐꜙŚŒꜙ Ś ř
◒ŏꜙŚⱥŞŏꜙ Ś◒

ⱥŞ ◒Śŕšꜙ ŝ ŠŕŗŬ
Ŗ řŝ◒ŚŕŕWEPs

˛̧̘̓̓

ᾙ ōꜙ ŕŞꜙ Œ◒ŚŚŧꜙŵ
Œꜙ œŕŞꜙ ř ŚŕŞ ŕŚŐ

ŝ Ő ꜙⱥⱥ◒ŵ ꜙŔ ŗŨŞ◒Ş ŏ ŕ
ŏ ŔŒꜙ ⱥŞŏŕŬ

˜̝̏̅̅̆̑̇̉̃́̓



74

www.weps.org/join

͙͙̑ͪ͒;͔͙ͫ͟ ͔͎͙͙͍͊ͪͫͭͪͪͦ͊ͤͤ͊͘Ύ ͙ͦͣͨ͊ͤ͟Ύ ͡Ό͎͋ͦͦ ͔ͫͭͦͪ͊͟Σ ͔ͪ͊ͣͪ͊͘ ͙ 
ͺͦͪͣ· ͍͔͙ͫͦ͋ͫͭͤͤͦͫͭ      

͎͍́ͦͪͦ·͔ ͨ͊͊ͭ͡·Σ ͨͪͦͣ·΄͔ͤͤ͡·͔ ͊ͫͫͦͼ͙͊ͼ͙͙

˭͚͙͔͊͒ͭwww.weps.org/join͒͡Ύ ͔͙͊ͨͦͤͤ͘͡Ύ ͚ͦͤ͊ͤ͡ ͺͦͪͣ·

1

˴͊͟ ͫͭ͊ͭΈ ͙ͨͦ͒ͨͫ;͙ͦͣ͟ WEPs

2

˴͙͔͙͙ͪͭͪ 
͍͔͍͙ͫͦͦͭͭͫͭΎ

˴͊?͟

http://www.weps.org/join


Åʉʝʨʪʠʬʠʢʘʮʠʷ EDGE - ʵʪʦ ʛʣʦʙʘʣʴʥʳʡ 
ʩʪʘʥʜʘʨʪ ʚ ʦʙʣʘʩʪʠ ʨʘʟʥʦʦʙʨʘʟʠʷ, 
ʨʘʚʥʦʧʨʘʚʠʷ ʠ ʠʥʢʣʶʟʠʚʥʦʩʪʠ(DE&I), ʚ 
ʦʩʥʦʚʝ ʢʦʪʦʨʦʛʦ ʣʝʞʠʪ ʧʦʜʭʦʜ ʢ ʛʝʥʜʝʨʥʦʤʫ 
ʠ ʤʝʞʩʝʢʪʦʨʥʦʤʫ ʨʘʚʝʥʩʪʚʫ ʥʘ ʨʘʙʦʯʝʤ 
ʤʝʩʪʝ.

Åʉʪʘʥʜʘʨʪʳ - EDGE (ʛʝʥʜʝʨʥʦ-ʙʠʥʘʨʥʳʡ) ʠ 
EDGEplus (ʛʝʥʜʝʨʥʳʡ ʠ ʤʝʞʩʝʢʪʦʨʥʳʡ) -
ʧʨʝʜʣʘʛʘʶʪ ʮʝʣʦʩʪʥʫʶ ʩʪʨʫʢʪʫʨʫ, ʩ 
ʧʦʤʦʱʴʶ ʢʦʪʦʨʦʡ ʦʨʛʘʥʠʟʘʮʠʠ ʤʦʛʫʪ 
ʦʮʝʥʠʪʴ ʩʚʦʝ ʧʦʣʦʞʝʥʠʝ ʩ ʪʦʯʢʠ ʟʨʝʥʠʷ 
ʛʝʥʜʝʨʥʦʛʦ ʠ ʤʝʞʩʝʢʪʦʨʥʦʛʦ ʨʘʚʝʥʩʪʚʘ. 

Åʉʠʩʪʝʤʘ ʩʦʩʪʦʠʪ ʠʟ ʪʨʝʙʦʚʘʥʠʡ ʠ 
ʩʧʝʮʠʬʠʢʘʮʠʡ, ʩʦʦʪʚʝʪʩʪʚʠʝ ʢʦʪʦʨʳʤ 
ʧʨʦʚʝʨʷʝʪʩʷ ʥʝʟʘʚʠʩʠʤʦʡ ʪʨʝʪʴʝʡ ʩʪʦʨʦʥʦʡ, 
ʯʪʦ ʧʨʠʚʦʜʠʪ ʢ ʩʝʨʪʠʬʠʢʘʮʠʠ EDGE.
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GLOBAL

LOCAL

PEERS

ʉʆɻʃɸʉʆɺɸʊʔ

˸˩˿́˹̍˩

˴˻˶˶˩˥ˮ

ɻʃʆɹɸʃʅʓɽ

ʉʆɻʃɸʉʆ
ɺɸʊʔʧʦ

ʜʛ
ʦʪ

ʦʚ
ʠʪɹ

ʈ
ɽ
ɸ
ʃ
ʀ
ɿʆ

ɺɸʊʔʉʆ

ʆ
ɹ
ʑ
ʀ
ʊ
ʔ ɻʝʥʜʝʨʥʦʝ ʨʝʛʫʣʠʨʦʚʘʥʠʝ - ʢʘʢʠʝ 

ʧʦʩʣʝʜʩʪʚʠʷ ʩʣʝʜʫʝʪ ʦʞʠʜʘʪʴ



ʈʳʥʦʢ ʊʨʝʙʦʚʘʥʠʷ

ɻʦʜ

ʩʦʙʣʶʜʝʥʠʷ

ɾʝʥʱʠʥʳ ʚ 

ʩʦʚʝʪʝ%

ɺʩʝ 

ʤʫʞʯʠʥʳʚ 

ʩʦʚʝʪʝ%

ɺʩʝ 

ʞʝʥʱʠʥʳ

ʚ ʩʦʚʝʪʝ%

ɾʝʥʱʠʥʳ ʚ

ʛʝʥʜʠʨʝʢʪʦʨ

ʳ %

ʌʨʘʥʮʠʷ (Euronext-Paris) ʤʠʥ. 40% ʞʝʥʱʠʥʳ2017 45 1 6 6

ʀʪʘʣʠʷ (Borsa Italiana) ʤʠʥ. 40% ʞʝʥʱʠʥʳ2019 36 2 15 2

ɻʝʨʤʘʥʠʷ (Deutche Boerse) ʤʠʥ. 30% ʞʝʥʱʠʥʳ2016 33 6 5 3

ʉʐɸ (Nasdaq) ʤʠʥ. 1 ʞʝʥʱʠʥʘ2023 31 2 3 6

ʐʚʝʡʮʘʨʠʷ (SIX) ʤʠʥ. 30% ʞʝʥʱʠʥʳ2026 28 6 5 4

ʄʘʣʘʡʟʠʷ (Bursa Malaysia) ʤʠʥ. 1 ʞʝʥʱʠʥʘ2024 26 4 5 2

ʄʘʨʦʢʢʦ (Bourse de Casablanca)ʤʠʥ. 30% ʞʝʥʱʠʥʳ2024 20 22 7 4

ʀʥʜʠʷ (NSE and BSE) ʤʠʥ. 1 ʞʝʥʱʠʥʘ2019 17 1 6 6

ʂʠʪʘʡ (HKEX) ʤʠʥ. 1 ʞʝʥʱʠʥʘ2024 14 28 6 5

ɽʛʠʧʝʪ (EGX) ʤʠʥ 25% ʞʝʥʱʠʥʳ2021 12 31 3 2

ɸʨʛʝʥʪʠʥʘ (BYMA) ʤʠʥ. 33% ʞʝʥʱʠʥʳ** 11 48 3 4

ʂʦʨʝʷ (KRX) ʤʠʥ. 1 ʞʝʥʱʠʥʘ2022 10 34 1 2

ʆɸʕ (ADX) ʤʠʥ. 1 ʞʝʥʱʠʥʘ2020 8 45 0 1
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ʇʦʣʠʪʠʢʘ, ʦʩʥʦʚʘʥʥʘʷ ʥʘ 

ʢʚʦʪʘʭ

üʊʨʝʙʫʝʪʩʷ ʜʦʩʪʠʯʴ ʦʧʨʝʜʝʣʝʥʥʦʡ ʢʚʦʪʳ

üʃʝʛʢʦ ʦʧʨʝʜʝʣʠʪʴ ʪʨʝʙʦʚʘʥʠʝ ʠ ʣʝʛʯʝ ʦʙʝʩʧʝʯʠʪʴ 

ʝʛʦ ʚʳʧʦʣʥʝʥʠʝ

üʇʫʩʪʦʝ ʪʨʝʙʦʚʘʥʠʝ ʥʝ ʫʯʠʪʳʚʘʝʪ ʧʝʨʚʦʧʨʠʯʠʥʫ

ʇʦʣʠʪʠʢʘ, ʦʩʥʦʚʘʥʥʘʷ ʥʘ 

ʨʘʩʢʨʳʪʠʠ ʠʥʬʦʨʤʘʮʠʠ

üʈʘʩʢʨʳʪʠʝ ʧʦʣʠʪʠʢʠ; ʨʫʢʦʚʦʜʩʪʚʦ ʧʦ ʮʝʣʝʚʳʤ 

ʧʦʢʘʟʘʪʝʣʷʤ

üʅʝʣʝʛʢʦ ʦʧʨʝʜʝʣʠʪʴ ʠ ʪʨʫʜʥʝʝ ʦʙʝʩʧʝʯʠʪʴ ʩʦʙʣʶʜʝʥʠʝ 

/ ʠʟʤʝʨʝʥʠʝ

üɹʦʣʝʝ ʘʜʘʧʪʠʨʫʝʤʳ ʢ ʢʦʨʝʥʥʳʤ ʧʨʠʯʠʥʘʤ / 

ʠʥʜʠʚʠʜʫʘʣʴʥʳʤ ʦʙʩʪʦʷʪʝʣʴʩʪʚʘʤ

˾ˢ˭ˣˮ˾ˢ̒˿̎ ˤ ́˾˩ˣ˻ˤˢ˹ˮ̒̆
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ɻʝʥʜʝʨʥʦʝ ʩʦʦʪʥʦʰʝʥʠʝ ʚ ʩʦʚʝʪʝ ʜʠʨʝʢʪʦʨʦʚ ʧʨʠ ʦʙʲʷʚʣʝʥʠʠ ʧʦʣʠʪʠʢʠ

ʀʉʊʏʅʀʂ- Quota or disclosure? Evidence from corporate board gender diversity policies (2021)

˴ˤ˻́ˢ ˽˾˻́ˮˤ ˽˻˶ˮ́ˮ˴ˮ ˾ˢ˿˴˾̍́ˮ̒ ˮ˹̅˻˾˸ˢ̇ˮˮ

ʂʚʦʪʘ

ʈʘʩʢʨʳʪʠʝ

ʛʦʜ ʦʪʥʦʩʠʪʝʣʴʥʦ ʦʙʲʷʚʣʝʥʠʶ
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https://www.unpri.org/pri-blog/quota-or-disclosure-evidence-from-corporate-board-gender-diversity-policies/8277.article
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ʉʦʦʪʥʦʰʝʥʠʝ ʤʫʞʯʠʥ ʠ ʞʝʥʱʠʥ ʚ ʩʦʚʝʪʝ ʜʠʨʝʢʪʦʨʦʚ ʧʨʠ ʦʙʲʷʚʣʝʥʠʠ ʧʦʣʠʪʠʢʠ 

ʧʦ ʦʪʨʘʩʣʷʤ ʩ ʨʘʟʣʠʯʥʳʤʠ ʦʛʨʘʥʠʯʝʥʠʷʤʠ ʧʨʝʜʣʦʞʝʥʠʷ

ʀʩʪʦʯʥʠʢ - Quota or disclosure? Evidence from corporate board gender diversity policies (2021)

ʂɺʆʊɸ ʇʈʆʊʀɺ ʇʆʃʀʊʀʂʀ ʈɸʉʂʈʓʊʀʗ ʀʅʌʆʈʄɸʎʀʀ

ʅʠʟʢʠʡ ʫʨʦʚʝʥʴ ʧʨʝʜʣʦʞʝʥʠʷʉʨʝʜʥʠʡ ʫʨʦʚʝʥʴ ʧʨʝʜʣʦʞʝʥʠʷɺʳʩʦʢʠʡ ʫʨʦʚʝʥʴ ʧʨʝʜʣʦʞʝʥʠʷ

ʛʦʜ ʦʪʥʦʩʠʪʝʣʴʥʦ ʦʙʲʷʚʣʝʥʠʶ
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ʛʦʜ ʦʪʥʦʩʠʪʝʣʴʥʦ ʦʙʲʷʚʣʝʥʠʶʛʦʜ ʦʪʥʦʩʠʪʝʣʴʥʦ ʦʙʲʷʚʣʝʥʠʶ
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ʂʚʦʪʘ

ʈʘʩʢʨʳʪʠʝ

https://www.unpri.org/pri-blog/quota-or-disclosure-evidence-from-corporate-board-gender-diversity-policies/8277.article
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˴͙͍ͦͪͨͦͪ͊ͭͤ·͔ ͔͎͙͙ͫͭͪ͊ͭ ς 
͙͙ͫͭͦͪΎ ͍͒ͯͻ ͙͚ͦͣͨ͊ͤ͟

ɺ ʦʙʝʠʭ ʢʦʤʧʘʥʠʷʭ 10% ʞʝʥʱʠʥ ʟʘʥʠʤʘʶʪ 
ʨʫʢʦʚʦʜʷʱʠʝ ʜʦʣʞʥʦʩʪʠ

ɺ ʦʙʝʠʭ ʢʦʤʧʘʥʠʷʭ 50% ʞʝʥʱʠʥ ʠ ʤʫʞʯʠʥ ʟʘʥʠʤʘʶʪ 
ʜʦʣʞʥʦʩʪʠ ʦʧʝʨʘʪʠʚʥʦʛʦ ʫʨʦʚʥʷ.

ʋ ʦʙʝʠʭ ʢʦʤʧʘʥʠʡ ʥʦʚʳʡ ʛʝʥʜʠʨʝʢʪʦʨ, ʜʣʷ ʢʦʪʦʨʦʛʦ 
ʛʝʥʜʝʨʥʦʝ ʨʘʚʝʥʩʪʚʦ ʷʚʣʷʝʪʩʷ ʧʨʠʦʨʠʪʝʪʦʤ

ʉʦʚʘ 

ʀʥʢ.

ʇʘʚʣʠʥ 

ʆɸʆ
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ʋʩʪʘʥʘʚʣʠʚʘʝʪ ʮʝʣʴ - 40% ʞʝʥʱʠʥ ʚ 
ʨʫʢʦʚʦʜʩʪʚʝ

ɻʝʥʜʠʨʝʢʪʦʨ ʜʝʣʠʪʩʷ ʣʠʯʥʳʤ ʦʧʳʪʦʤ 
ʜʦʩʪʠʞʝʥʠʠ

ʆʙʲʷʚʣʷʝʪ ʦ ʟʘʤʦʨʘʞʠʚʘʥʠʠ ʧʨʠʝʤʘ ʥʘ ʨʘʙʦʪʫ 
ʢʘʥʜʠʜʘʪʦʚ-ʤʫʞʯʠʥ ʜʦ ʜʘʣʴʥʝʡʰʝʛʦ 
ʫʚʝʜʦʤʣʝʥʠʷ

ʆʇʈɽɼɽʃɽʅʀɽ 

ʇʈʀʆʈʀʊɽʊʅʓʍ 

ʎɽʃɽʁ

ʉʦʚʘ 

ʀʥʢ.



ʀʥʠʮʠʠʨʫʝʪ ʦʙʨʘʪʥʫʶ ʧʨʦʛʨʘʤʤʫ 
ʥʘʩʪʘʚʥʠʯʝʩʪʚʘ

83

ʇʘʚʣʠʥ ʆɸʆ

ɻʝʥʜʠʨʝʢʪʦʨ ʧʨʠʩʦʝʜʠʥʷʝʪʩʷ ʢ ʢʣʫʙʫ 30% 
ʧʫʙʣʠʢʠ

ʉʦʟʜʘʝʪ ʮʝʣʝʚʫʶ ʛʨʫʧʧʫ ʜʣʷ 
ʦʧʨʝʜʝʣʝʥʠʷ ʙʣʦʢʠʨʦʚʦʢ

ɺ ʇʈʀʆʈʀʊɽʊɽ 

ʇʈʀʅʎʓʇʀ



˴͙͔͊͟ ͔͎͙͙ͫͭͪ͊ͭΣ ͨͦ 
͍͊΄͔ͣͯ ͔͙ͣͤͤΌΣ 
ͫͪ͊͋ͦͭ͊Όͭ ͯ͡;΄͔ ͍͔͎ͫͦΚ
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˽͔͙͔ͦͫͭͭ 
www.menti.com͙ 
͍͍͔͙͔͒ͭ ͦ͒͟Σ ͦͭͦͪ͟·ͣ 
ͣ· ͔͙ͨͦ͒ͣͫ͡Ύ ͍ ;͔͊ͭ

http://www.menti.com/


85

ʄʝʥʴʰʝ ʚʥʫʪʨʝʥʥʠʭ ʧʦʚʳʰʝʥʠʡ

ɹʦʣʴʰʝ ʚʥʝʰʥʠʭ ʥʘʡʤʦʚ

ɹʦʣʴʰʝ ʚʨʝʤʝʥʠ ʪʨʝʙʫʝʪʩʷ ʜʣʷ 
ʥʘʡʤʘ ʥʦʚʳʭ ʩʦʪʨʫʜʥʠʢʦʚ

ʉʪʘʛʥʘʮʠʷ ʠʥʥʦʚʘʮʠʡ

ʈɽɿʋʃʔʊɸʊʓ 

ʆʇʈɽɼɽʃɽʅʀʗ 

ʇʈʀʆʈʀʊɽʊʅʓʍ 

ʎɽʃɽʁ

ʉʦʚʘ 

ʀʥʢ.



ɹʦʣʴʰʝ ʚʥʫʪʨʝʥʥʠʭ ʧʦʚʳʰʝʥʠʡ

ɺʩʝ ʙʦʣʴʰʝ ʤʘʪʝʨʝʡ ʦʩʪʘʶʪʩʷ ʥʘ ʨʘʙʦʪʝ

ʈʝʩʫʨʩʳ HR ʧʝʨʝʥʘʧʨʘʚʣʝʥʳ ʥʘ 
ʧʦʜʜʝʨʞʢʫ ʦʙʫʯʝʥʠʷ

ʈʦʩʪ ʠʥʥʦʚʘʮʠʠ

86

Owl Inc.
ʈɽɿʋʃʔʊɸʊʓ 

ʆʇʈɽɼɽʃɽʅʀʗ 

ʇʈʀʆʈʀʊɽʊʅʓʍ 

ʎɽʃɽʁ

ʇʘʚʣʠʥ ʆɸʆ
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Ç ʉʢʨʳʪʠʝ ʣʠʯʥʦʩʪʠ

Ç ʀʥʢʣʶʟʠʚʥʦʝ ʦʙʲʷʚʣʝʥʠʝ ʦ ʚʘʢʘʥʩʠʠ

Ç ʊʨʝʡʥʠʥʛ ʧʦ ʛʝʥʜʝʨʥʦʡ ʯʫʚʩʪʚʠʪʝʣʴʥʦʩʪʠ

Ç ʇʦʣʠʪʠʢʘ ʧʨʦʪʠʚʦʜʝʡʩʪʚʠʷ 

ʜʦʤʦʛʘʪʝʣʴʩʪʚʘʤ

Ç ʇʝʨʝʩʤʦʪʨ ʫʩʣʦʚʠʡ 

ʨʦʜʠʪʝʣʴʩʢʦʛʦ ʦʪʧʫʩʢʘ

Ç ɹʘʣʘʥʩ ʤʝʞʜʫ ʨʘʙʦʪʦʡ ʠ ʣʠʯʥʦʡ 

ʞʠʟʥʴʶ

Ç ʇʦʣʠʪʠʢʘ ʦʙʱʝʥʠʷ

Ç ʇʨʦʚʝʨʢʘ ʥʘ ʥʝʦʩʦʟʥʘʥʥʳʝ 

ʧʨʝʜʚʟʷʪʦʩʪʠ

Ç ɻʝʥʜʝʨʥʳʡ ʘʫʜʠʪ

Ç ɺʥʝʰʥʠʝ ʘʫʜʠʪʳ ʛʝʥʜʝʨʥʦʛʦ 

ʨʘʟʨʳʚʘ ʚ ʦʧʣʘʪʝ ʪʨʫʜʘ

ʇʨʘʢʪʠʢʘ ʥʘʡʤʘ ʧʝʨʩʦʥʘʣʘ

ʇʦʣʠʪʠʢʘ

ʊʦʥ ʚ ʨʫʢʦʚʦʜʩʪʚʝ

ɸʫʜʠʪ ʠ ʠʩʩʣʝʜʦʚʘʥʠʷ

Ç ʆʙʫʯʝʥʠʝ ʠ ʧʦʜʛʦʪʦʚʢʘ ʯʣʝʥʦʚ ʩʦʚʝʪʘ 
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